1971-08-21 by Morehead State Board of Regents
Mor ehe ad, Kentucky 
August 2 1 ,  1971 
The Board of  Regents of Morehead S t a t e  Universi ty  met i n  t h e  Conference 
Room of  t h e  Adminis t ra t ion Building on Saturday, August 21, 1971, a t  
10:30 a.m., EDT. 
The meeting was c a l l e d  t o  order  by t h e  Chairman, M r .  Wendell P. But le r .  
The invoca t ion  was given by M i s s  Fran Dejong, Di rec tor  of t h e  United 
Campus Minis t ry .  
The oa th  of o f f i c e  was administered by M r .  Elmer Anderson, Notary Publ ic ,  
t o  M r .  Mike Mayhew as t h e  non-voting s tuden t  r ep resen ta t ive  f o r  t h e  
197 1 - 7  2 school  year .  
On r o l l  c a l l ,  t h e  following members answered present :  
M r .  Wendell P. But ler  
D r .  W. H. Cartmell  
M r .  Lloyd Cass i ty  
M r .  J e r r y  Howell 
M r .  Cloyd McDowell 
M r .  B .  F. Reed 
M r .  Charles Wheeler 
D r .  Frank Mangrum 
M r .  Mike Mayhew 
Motion by M r .  McDowell t h a t  t h e  reading  of t h e  minutes of t h e  meeting 
held May 8, 1971, be dispensed with and t h a t  t h e  minutes be approved 
s i n c e  each member of t h e  Board had received a  copy by mail .  Motion 
was seconded by M r .  Cass i ty  and unanimously approved. 
Pres ident  Doran presented h i s  r e p o r t  t o  t h e  Board f o r  t h e  per iod of  
May 8, 1971, t o  August 21 ,  1971, wi th  c e r t a i n  recommendations: 
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MOREHEAD STATE UNIVERSITY 
Morehead, Kentucky 
August 2 1 ,  1971 
Board of Regents 
Morehead S t a t e  Universi ty  
Morehead, Kentucky 
Gentlemen : 
I am submi t t ing  my r e p o r t  on t h e  opera t ion  of  t h e  Universi ty  f o r  t h e  
per iod  of May 8, 1971, t o  August 2 1 ,  1971, wi th  c e r t a i n  recommendations: 
I. PERSONNEL 
I recommend t h a t  t h e  personnel changes suggested 
. 
11. APPROVAL OF 1971 SUMMER GRADUATES 
Exhib i t  I1 
I recommend t h a t  t h e  l i s t  of  s tuden t s  who have 
been c e r t i f i e d  by t h e  Reg i s t r a r  as e l i g i b l e  t o  
r ece ive  degrees on t h e  recommendation of t h e  
f a c u l t y  be approved by t h e  Board. 
111, CONSTITUTION OF THE STUDENT ASSOCIATION 
Exhib i t  111 
A t  a  meeting of t h e  Board of Regents on Saturday, May 8, 1971, t h e  
proposed Cons t i t u t ion  of t h e  Student Associat ion was accepted by 
t h e  Board, I t  was proposed t h a t  t h i s  document be r e f e r r e d  t o  t h e  
Adminis t ra t ive Council f o r  i t s  study and r eac t ion .  
On Tuesday, August 3 ,  1971, t h e  Adminis t ra t ive Council unanimously 
adopted t h e  Cons t i t u t ion  of  t h e  Morehead S t a t e  Universi ty  Student  
Assoc ia t ion  wi th  t h e  recommendation t h a t  due t o  wording, semantics 
and Engl ish usage, va r ious  p a r t s  of t h e  Cons t i t u t ion  should be 
i n t e r p r e t e d  dur ing  t h e  next  year .  
I recommend t h a t  t h e  Board of Regents approve 
t h e  Cons t i t u t ion  of t h e  Student  Associat ion 
and d i r e c t  t h e  Committee on Student  L i f e  t o  
proceed t o  develop i n t e r p r e t a t i o n s  and pro- 
cedures f o r  implementing t h e  var ious  s e c t i o n s  
of t h e  document. 
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IV. SPECIAL REPORTS 
Exhibi t  I V  
A t  a  meeting of t h e  Board of Regents on May 30, 1970, D r .  Warren C .  
Lappin, Vice President  f o r  Academic Af fa i r s ;  Mr. Linus F a i r ,  Regis t rar ;  
, and M r .  Monroe Wicker, Direc tor  of School Relat ions,  were granted 
s a b b a t i c a l  leaves f o r  t h e  second semester of t h e  1970-71 academic year  
p r i o r  t o  t h e i r  ret i rement  on July 1, 1971, with t h e  provision t h a t  
each makes a  r e p o r t  t o  the  President  of t h e  University on ways and 
means t o  s t rengthen t h e  areas of t h e i r  r e s p o n s i b i l i t y  i n  t h e  Universi ty  
t o  be shared with t h e i r  successors.  
I am f i l i n g  with the  Board copies of t h e  r epor t s  which have been 
made by D r .  Lappin and M r .  Wicker t o  be made a  p a r t  of t h e  record 
and t o  be d i s t r i b u t e d  t o  t h e i r  counterparts  on t h e  campus. 
V. 1971 SPECIAL FRESHMEN SUMMER PROGRAM 
Exhibi t  V 
The 1971 Specia l  Freshmen Evaluation Meeting was held Wednesday 
morning, August 11. Members of t h e  Evaluating Committee present  
were: Dean Morris Caudil l ,  Vice President  Paul F. Davis, Dean 
John Duncan, M r .  J e r r y  Franklin,  Mr. B i l l  Pierce,  Dean Anna Riggle, 
Vice President  Roger Wilson and M r .  Steve Wright. 
Each of t h e  87 Specia l  Freshmen was evaluated indiv idual ly .  The 
r e s u l t s  of t h e  meeting a r e  as  follows: 
7 1  Specia l  Freshmen w i l l  be permitted t o  e n r o l l  
f o r  t h e  f a l l  semester 
3  indiv iduals  must have interviews by the  Dean 
of Students before they can be considered f o r  
t h e  f a l l  semester 
13 of t h e  Specia l  Freshmen w i l l  no t  be allowed 
t o  r e t u r n  f o r  t h e  f a l l  semester because of low 
academic achievement and/or unacceptable s o c i a l  
behavior 
81.6% of t h e  Specia l  Freshmen s a t i s f i e d  academic 
and s o c i a l  requirements t o  r e t u r n  t o  Morehead 
S t a t e  University 
Exhibi t  V ind ica tes  t h e  names of those indiv iduals  who w i l l  be 
e l i g i b l e  t o  a t tend  during t h e  f a l l  semester and the  names of 
those  who w i l l  n o t  be e l i g i b l e  t o  a t tend  t h e  f a l l  semester. 
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V I .  RETENTION AND SUSPENSION OF STUDENTS 
The meeting of t h e  Scholarship and Retention Committee was held on 
August 1 2 ,  1971, and the  following members were present :  Vice 
Pres ident  Roger Wilson, Dean John Duncan, Dean Morris Caudil l ,  
Dean Anna Mae Riggle, M r .  B i l l  Pierce,  M r .  J e r r y  Franklin,  and 
Vice Pres ident  Paul F. Davis, chairman. 
The following s tudents  were suspended f o r  t h e  1971 f a l l  semester 
because they d id  not  a t t a i n  a 1.7 s tanding a f t e r  having been 
placed on probation with l e s s  than a  1.5 s tanding f o r  two semesters 
and one summer term. 
Students Standing 
Bailey, Anthony 
Bellan, William Paul 
B l a i r ,  Bobby Dan 
Bros la t ,  William C .  
Cichocki, George 
Crawford, Catherine Jones 
Davis, Larry E.  
Egger, Dennis Arthur 
F ie lds ,  John William 
Flynn, Aurelius 
Franklin,  Charles E . 
Grimbilas , Robert J. 
Hatten, Barbara Jane 
Hawkins, Rodney Lee 
Hoskins, P a t r i c i a  J. 
Howard, John H. 
Hughes, James E ,  
Jones, Roosevelt 
Lanham, Lonnie Ray 
Lewis, Beulah M. 
Lewis, Leatha Mae 
Lyon, Sandra Kay 
Moore, Regina Mae 
Morton, Michael B ,  
Newsome, Timothy N. 
Payne, Stephen H. 
Reed, John M. 
Sa lyer ,  Nancy E, 
Shwnate, Karen D .  
Smelko, Kenneth J. 
Smith, Car l  Wesley 
S o r r e l l ,  Marlene 
Stacey, Judy D .  
Terry, Annette 
Turpin, Hugh M. 
Wall, Jackie  L. 
Young, Rachel 
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V I I .  ADMISSIONS REPORT FOR FALL 1971 - COMPARED TO FALL 1970 
Male 
1970 1971 --
Kentucky New Freshmen 619 676 
Kentucky Trans f  e r s  66 100 
Kentucky Returnees 
TOTAL 
Out-of-State New Freshmen 162 197 
Out-of-State Transfers  23 44 
Out-of-State Returnees 18  26 --
TOTAL 
GRAND TOTAL 931 1104 
1. Admissions have increased by 174 (8.9%) 
























over t h e  same period 
2 .  New Freshmen f o r  1971, 1293 (7 6.6%) Kentucky Residents. 
396 (23.4%) Out-of -S ta te  Residents.  
3. Percentage Comparisons of Admission Totals .  
197 0 1971 
Kentucky Students 76.1 75.9 
Out-of-State Students 23 .9 24.1 
V I I I .  SINGLE STUDENT HOUSING FALL 1970 
A. WomenT s Residence Halls 
Bed Students Percent of 
Capacity A s  signed Occupancy 
A l l i e  Young 
Fie lds  Hal l  
Thompson Hal l  
Mignon Hal l  
West Mignon Hall  
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East  Mignon Hal l  
Mignon Tower 
Nunn Hal l  
TOTAL Women ' s Res i d  enc e Halls  
Ment s Res idence Halls  
Alumni Tower 
But ler  Hal l  
Cooper Hal l  
Men' s Residence Hal l  #7 
Downing Ha l l  
Mays Ha l l  
Regents Hal l  
Wilson Hal l  
TOTAL MenT s Residence Halls 
Other 
-
*Waterfield Hall  
*Waterfield Hal l  was constructed i n  1960 as a men's residence h a l l ,  
with a capaci ty  of 392 s tudents .  During the  summer of 1970 t h e  
Universi ty  experienced an increased demand f o r  women's housing 
f a c i l i t i e s .  Based on a long-range plan approved i n  1962, Waterfield 
Ha l l  was closed f o r  t h e  F a l l  Semester f o r  conversion t o  a women's 
residence h a l l .  Using t h e  maintenance s t a f f  two f l o o r s  were completed 
by t h e  Spring of 1971 and occupied by 194 women. The e n t i r e  h a l l  w i l l  
be ava i l ab le  f o r  women i n  t h e  F a l l  of 1971. 
D .  Summary 
To ta l  Bed Capacity, F a l l  of 1970 
To ta l  Students  Assigned, F a l l  of 1970 
Overal l  Percent of Occupancy 
I X .  MARRIED STUDENT HOUSING 
A. Current S i t u a t i o n  
A s  of August 15, 1971, we w i l l  have t h e  following housing u n i t s  
ava i l ab le  f o r  married s tudents  f o r  the  F a l l  Semester 1971: 
Studio Apartments - 84 (furnished) 
One Bedroom Apartments - 80 (furnished) 
Two Bedroom Apartments - 2 1  (unfurnished) 
T r a i l e r s  -101 (furnished) 
TOTAL 286 Units 
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X. 
X I .  
X I I .  
We have 1 4  t r a i l e r  pads f o r  s tudents  t o  park t h e i r  own 
t r a i l e r s .  
For t h e  F a l l  1971 Semester, we have 98 vacancies;  and we 
purchased 19 new t r a i l e r s ,  making a  t o t a l  of 117 u n i t s  
ava i l ab le  f o r  f a l l .  We have received 223  appl ica t ions  f o r  
F a l l  1971, and we have assigned the  1 1 7  vacancies,  leaving  
106 fami l i e s  who have applied with no ava i l ab le  married 
housing f o r  F a l l  Semester 1971. 
B ,  50-Unit A~ar tmen t  House 
The Department of Finance has advert ised f o r  b ids  on t h i s  
apartment house, and t h e  Mechanical and E l e c t r i c a l  b ids  w i l l  
be opened on August 26,  1971, and t h e  bids on General Construc- 
t i o n  w i l l  be opened on September 2 ,  1971. The estimated c o s t  
of cons t ruc t ion  f o r  t h e  p r o j e c t  i s  $1,200,000. 
STUDENT ADVISOR SELECTIVE SERVICE 
A t  a  meeting of t h e  Board of Regents on May 8, 1971, t h e  President  
was authorized t o  employ a  person who would serve  as  advisor  t o  
t h e  s tudents  on s e l e c t i v e  se rv ice ,  We have employed M r ,  Larry Knipp, 
who i s  a  graduate s tudent  and a  member of t h e  S t a t e  Advisory Com- 
mi t tee .  H i s  s a l a r y  w i l l  be determined by t h e  amount of time he i s  
requi red  t o  spend on t h e  job and w i l l  be reported t o  t h e  Board f o r  
approval a t  a  l a t e r  da te .  
AUDIT FOR THE 1970-71 FISCAL YEAR 
The Board authorized t h e  President  t o  employ an aud i t ing  f i rm t o  
a u d i t  t h e  accounts of t h e  University f o r  t h e  1970-71 f i s c a l  year .  
I have secured t h e  approval of t h e  Commissioner of Finance t o  
reemploy t h e  f i rm of J. R ,  Meany and Associates of Bowling Green, 
Kentucky, 
I recommend t h a t  t h e  Board approve t h e  
employment of J ,  R. Meany and Associates 
a t  a  f e e  of $8,500 f o r  t h e  1971-72 f i s c a l  
yea r  t o  aud i t  t h e  accounts of t h e  University 
f o r  t h e  1970-71 f i s c a l  year ,  
WAGE AND PRICE FREEZE 
The executive order  of t h e  President  of t h e  United S t a t e s  w i l l  no t  
a f f e c t  t h e  increase  i n  wages f o r  f a c u l t y  and s t a f f  of t h e  Universi ty  
because increments were approved a t  a  meeting of t h e  Board of Regents 
on May 8, 1971, t o  become e f f e c t i v e  f o r  a l l  people on 12-months 
employment on Ju ly  1, 1971, and f o r  a l l  people on 9-months employment 
on August 1, 1971. 
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X I I I .  BUDGET REQUEST FORMAT 
The Council on Public Higher Education authorized t h e  Chairman t o  
appoint a committee t o  develop a format by which t h e  col leges  and 
u n i v e r s i t i e s  would present  t h e i r  budget requests  f o r  t h e  1972-74 
biennium. This document has been developed and w i l l  be presented 
t o  t h e  Council f o r  approval on August 30, 1971. The format i s  
f i l e d  as a p a r t  of the  Pres ident ' s  r e p o r t  as Exhibi t  V I .  
XIV.  STUDENT HANDBOOK AND TRAFFIC MANUAL 
I recommend t h a t  t h e  Board of Regents 
g p r o v e  t h e  Student Handbook and T r a f f i c  
Manual submitted as Exhibi t  V I I .  
ULTY RETURNING FROM SABBATICAL LEAVES WITH DEGREES XV. FAC 
D r .  
D r .  
D r .  
D r .  
I s a b e l  Baker 
Wallace M. Brown 
David Joe Saxon 
Rachel Bickley 
Oklahoma S t a t e  University 
University of Southern Mississippi  
Southern I l l i n o i s  University 
University of Georgia 
I 
_ _ _ _ _ _ _ _ _ _ _ _ _ _  End of Pres ident ' s  Report except f o r  following exhibits-------------- - - ---- 
Exhibit I 
PERS ONNE L 
MOREHEAD S TATE UNIVERS ITY 
Morehead, Kentucky 
I- PERSONNEL CHANGES 
A, Resignations 
M r s .  Deanna Lester ,  Secretary,  School of Education, e f f ec t i ve  May 31, 
1971. 
M r .  Roy Winkleman, Buildings and Grounds, d idn ' t  accept contract .  
Mrs. Linda G .  Edgar, Secretary,  Upward Bound, e f f ec t i ve  May 28, 1971. 
M r .  Wayne Chapman, Ins t ruc tor  of Health, Physical Education and 
Recreation and Assis tant  Football  Coach, e f f ec t i ve  May 8, 1971. 
M r s .  Diana Burger, Maysville Project ,  terminated May 21,  197 1. 
Mrs. Betty Jean Malone, Secretary, School of Humanities, e f f ec t i ve  
May 7 ,  1971. 
M r s .  Jody Wilkerson, Clerk-Typist, Bureau of F i sca l  Affa i rs ,  
e f f e c t i v e  May 21,  1971. 
Miss Sandra Dehart, Secretary,  Office of Undergraduate Programs, 
e f f e c t i v e  June 2 ,  1971. 
M r .  Robert Biggs, Crops Technician, University Farm, e f f ec t i ve  
May 27, 1971. 
M r s .  Theresa C.  Lyons, Secretary,  School of Applied Sciences and 
Technology, e f f ec t i ve  June 11, 1971. 
M r .  Dale Parr ish ,  Ath le t i c  Business Manager, Bureau of F i s ca l  Affa i rs ,  
e f f ec t i ve  July,  31, 1971. 
D r .  David'P. Appleby, Associate Professor of Music, School of 
Humanities, e f f ec t i ve  May 8, 1971. 
M r s .  Susan Taulbee, Secretary,  Adult and Continuing Education Program, 
con t rac t  terminated May 31, 1971. 
Mrs. Jackie E. Shelton, Tra f f ic  Secretary,  Bureau of Student Affa i r s ,  
e f f e c t i v e  June 30, 1971. 
M r s .  Margaret Scutchfield,  Secretary t o  Dean of Students, Bureau of 
Student Affa i r s ,  e f f ec t i ve  June 30, 1971. 
Mrs. Dana Caudil l ,  Nurse, University Infirmary, e f f ec t i ve  June 18, 1971. 
M r s .  J eane t te  Cornett,  Secretary, School of Applied Sciences and 
Technology, e f f ec t i ve  August 1, 1971. 
M r s .  Bertha Faye Brandon, Assis tant  Professor of Health, Physical 
Education and Recreation, School of Education, e f f ec t i ve  July  1, 1971. 
M r s .  Wanda J. Fultz,  Secretary, School of Education, e f f ec t i ve  
August 14, 1971, 
M r s .  Nancy Rhea, Assis tant  Professor of Health, Physical Education 
and Recreation, School of Education, e f f ec t i ve  July 1, 1971. 
M r s .  Carol Pellegrino,  Referra l  Service Coordinator, I n s t i t u t e  on 
t h e  Aging, e f f ec t i ve  June 30, 1971. 
M r s .  El izabeth T. Gsell,  Sales Clerk, University Store ,  e f f ec t i ve  
July  31, 1971. 
D r .  John E. Gaus, Learning Center Spec i a l i s t  i n  Adult Basic Education 
and Director of the  I n s t i t u t e  on the  Aging, e f f ec t i ve  June 30, 1971. 
Mrs. Beth Bennett, Secretary, School of Applied Sciences and 
Technology, e f fec t ive  August 20, 1971. 
Mrs. Sue Fannin, Secretary, School of Humanities, e f fec t ive  August 15, 
1971. 
Mrs. Mary Ellen Plotzer,  Secretary, Careers Opportunity Program, 
e f f ec t ive  July 15, 1971. 
Miss Jalah Hurt, Secretary, Office of University Services, e f f ec t ive  
August 31, 1971. 
M r s .  Paule t te  Hull, Secretary , I n s t i t u t e  of Public Broadcasting, 
e f f ec t ive  August 9, 1971. 
Mrs. Eunice Jane Co l l e t t ,  Secretary, School of Applied Sciences 
and Technology, e f fec t ive  August 6, 1971. 
Mrs. Naomi E. Lewis, Adron Doran University Center Cafeter ia , .  
e f f ec t ive  July 15, 1971. 
M r s .  Donna S. Preece, Clerk-Typist, Bureau of F i sca l  Affai rs ,  
e f f ec t ive  August 31, 1971. 
Mrs. Lyda Russell,  Secretary, Bureau of Student Affai rs ,  e f f ec t ive  
August 27, 1971. 
M i s s  Betty L. Ashcraft, Secretary, School of Business and Economics, 
e f f ec t ive  August 17, 1971. 
Mrs. Linda Tageson, Secretary,  School of Humanities, e f f ec t ive  
August 31, 1971. 
M r s .  Carole Dean Combs, Secretary, Office of Financial  Aid, e f f ec t ive  
August 25, 1971. 
D r .  Henry Stukuls, Assis tant  Professor of Psychology, School of 
Education, e f fec t ive  August 7, 1971. 
M r s .  Velma B. Mitchell, Secretary, University Store,  e f f ec t ive  
August 31, 1971. 
Mrs. Janet  Simpson, Secretary, School of Education, e f fec t ive  
August 20, 1971. 
M r .  Terry Hoffman, Ins t ruc tor ,  University Breckinridge School, School 
of Education, a t  a nine-months sa la ry  of $8,700 beginning August 23, 
197 1. 
M r .  Les l ie  Meade, Ins t ruc tor  of Biology, School of  Sciences and 
Mathematics, a t  a nine-months sa la ry  of $9,000 beginning August 23, 1971. 
Mrs. Louise Booth, Part-Time Ins t ruc tor  of A r t ,  School of Humanities, 
a t  a nine-months sa la ry  of $4,500 beginning August 23 ,  1971. 
D r .  Robert A.  Charles, Chairman of t he  Division of Languages and 
Li te ra tu re  and Professor of English, School of Humanities, a t  a twelve- 
months sa la ry  of $19,900 beginning July 1, 1971. 
Mrs. Betty Porter ,  ~ n s t r u c t o r  of Nursing, School of Applied Sciences 
and Technology, a t  a nine-months sa la ry  of $8,500 beginning August 23, 
1971. 
S i s t e r  Mary Thomasina Fuhr, Assis tant  Professor of Nursing, School 
of Applied Sciences and Technology, a t  a nine-months sa la ry  of $9,500 
beginning August 23, 1971. 
M r .  Albert G. Smith, Jr., Ins t ructor  of A r t ,  School of Humanities, 
a t  a nine-months sa la ry  of $9,500 beginning August 23, 1971. 
M r .  Gerald E. Grinnell ,  Assis tant  Professor of Economics, School of  
Business and Economics, a t  a nine-months sa lary  of $11,500 beginning 
August 23, 1971. 
M r .  Mike Got t f r ied ,  Ins t ruc tor  of Health, Physical Education and 
Recreation and Assis tant  Football  Coach, School of Education, a t  a 
ten-months sa la ry  of $10,500 beginning August 1, 1971. 
M r .  Donald J e f f e r s ,  Associate Professor of Business Administration, 
School of  Business and Economics, a t  a nine-months sa la ry  of  $13,500 
beginning August 23, 1971. 
Miss Sarah J a r r e l l  Gi lber t ,  Ins t ruc tor  of Home Economics, School of 
Applied Sciences and Technology, a t  a nine-months sa la ry  of $9,000 
beginning August 23, 1971. 
M r .  Chris Gallaher, posi t ion i n  Department of Music, School of 
Humanities, a t  a minimum sa la ry  of $12,000 f o r  the  1972-73 academic 
year.  
M r s .  Vicki Goode, Ins t ruc tor  of Health, Physical Education and 
Recreation, School of Education, a t  a nine-months sa la ry  of $8,300 
beginning August 23, 1971. 
Mrs. Anna Dale Bowen, Assis tant  Librarian, Johnson Camden Library, 
a t  a nine-months sa la ry  of $6,000 beginning August 23, 1971. 
Dr. Joe F. Bendixen, Associate Professor of Agriculture, School of 
Applied Sciences and Technology, a t  a nine-months sa la ry  of $14,000 
beginning August 23, 1971. 
M r .  Charles Hicks, Director of ~ n s t i t u t i o n a l  Research and Associate 
Professor of Education, Bureau of Research and Development, a t  a 
twelve-months sa la ry  of $16,000 beginning August 1, 1971. This s a l a ry  
i s  contingent upon receiving the  doctorate.  
M r .  Roger Eckstein, Manager-Herdsman, University Farm, a t  a twelve- 
months sa lary  of $8,800 beginning August 1, 1971. 
Mrs. Molly B. Templeton, Assistant  Librarian, Johnson Camden Library, 
a t  a twelve-months sa lary  of $8,200 beginning August 15, 1971. 
D r .  Betty B. Bailey, Head of t h e  Department of Home Economics and 
Associate Professor, School of Applied Sciences and Technology, a t  ' 
a twelve-months sa la ry  of $18,500 beginning August 9, 1971. 
Mrs. Carole Stewart,  Assis tant  Professor of Health, Physical  Education 
and Recreation, School of Education, a t  a nine-months sa la ry  of $10,300 
beginning August 23, 1971. 
M r .  Claude E. Meade, Dia l  Access Attendant, Johnson Camden Library, 
a t  a twelve-months sa la ry  of $7,200 beginning July 1, 1971. 
Mrs. Sarah Mabry, J an i t r e s s ,  East Mignon, a t  a twelve-months sa la ry  
of $3,845 beginning May 3, 1971. 
Mrs. Dorothy Howard, J an i t r e s s ,  Laughlin Health Building, a t  a twelve- 
months sa la ry  of $3,845 beginning May 3, 1971. 
Mrs. Earlene Mae Bla i r ,  Relief  J an i t r e s s ,  Buildings and Grounds, a t  
a twelve-months sa la ry  of $3,845 beginning May 3, 1971. 
Mrs. I lene  Cox, Relief  J an i t r e s s ,  Buildings and Grounds, a t  a twelve- 
months s a l a ry  of $3,845 beginning July 1, 1971. 
M r s .  Hortense Fannin, Relief  J an i t r e s s ,  Buildings and Grounds, a t  a . 
twelve-months s a l a ry  of $3,845 beginning July 1, 1971. 
Mrs. Janet  Simpson, Secretary,  School of Education, a t  a twelve-months 
s a l a ry  of $3,500 beginning May 17, 1971. 
Miss Reva Jo Estes,  Secretary,  School of Humanities, a t  a twelve-months 
s a l a ry  of $3,500 beginning May 1 2 ,  1971. 
M r .  William Anthony Jewell,  Graduate Assistant ,  Adron Doran University 
Center, a t  a nine-months sa la ry  of  $2,200 beginning August 15, 1971, 
and ending May 15, 197 2.  
Miss Beverly Jo Wright, Clerk-Typist, Bureau of F i sca l  Affa i r s ,  a t  
a twelve-months sa la ry  of $3,500 beginning May 24, 1971. 
M i s s  Sharon Kaye Cassady, Research Assis tant ,  Bureau of Research and 
Development, a t  a nine-months sa lary  of $2,200 beginning August 23, 
1971, and ending May 1 2 ,  197 2.  
Mrs. Doris Dales, Part-Time Nurse, University Infirmary, a t  t he  r a t e  
of $3 per hour beginning Apri l  30, 1971. 
M r s .  Eunice J. Co l l e t t ,  Secretary,  School of Applied Sciences and 
Technology, a t  a twelve-months sa la ry  of $3,500 beginning June 11, 1971. 
M r .  John Shelton, Director of Alumni Tower, Bureau of Student Affa i r s ,  
a t  a ten-months sa la ry  of $3,000 beginning August 15, 1971, and ending 
June 15, 1972. 
Mrs. Lena Binion, Secretary,  Office of University Services,  a t  a twelve- 
months sa la ry  of $3,500 beginning July 1, 1971. 
M r s .  Linda E s t o l l  Alford, Secretary,  Bureau of Student Affa i r s ,  a t  
a 'twelve-months sa la ry  of $3,500 beginning July 1, 1971. 
Mrs. Barbara Howard, Secretary, School of Education, a t  a twelve- 
months sa la ry  of $3,500 beginning June 14, 1971. 
Mr. Charles B. Atkins, Jan i to r ,  Department of Buildings and Grounds, 
a t  a monthly s a l a ry  of $383.33 beginning June 21 ,  1971. 
M r .  R0y.T. Plank, Power Plant ,  Department of Buildings and Grounds, 
a t  a twelve-months sa la ry  of $6,100 beginning June 2 1 ,  1971. 
M r s .  Shi r ley  Jewell Lewis, Adron Doran University Center Cafeter ia ,  
a t  a sa la ry  of $232.33 beginning June 15, 1971. 
M r s .  Kay Lee, Secretary,  University Breckinridge School, a t  a twelve- 
months sa la ry  of $3,630 beginning July 1, 1971. 
Mrs. Sarah El len Perkins, Adron Doran University Center Cafeter ia ,  
a t  a sa la ry  of $232 -33 per month beginning July 2 ,  1971. 
Mr. Donn Rooks, Graduate Assistant ,  Bureau of University Affa i rs ,  
a t  a s a l a ry  of $220 per month beginning June 14, 1971, and ending 
May 14, 1972. 
M r .  Keith Wakefield, Director of Downing Hall,  Bureau of Student 
Affa i r s ,  a t  a ten-months sa lary  of $3,000 beginning August 1, 1971, 
and ending May 31, 1972. 
M r .  James Allen Morton, Assis tant  Director of Alumni Tower, Bureau 
of Student Affa i rs ,  a t  a nine-months sa la ry  of $2,200 beginning 
August 15, 1971, and ending May 15, 197 2.  
Mrs. Sandra Manns, Nurse, University Infirmary, a t  a twelve-months 
sa la ry  of $4,000 beginning August 15, 1971. 
M i s s  Diane Steffen,  Nurse, University Infirmary, a t  a twelve-months 
sa la ry  of $4,000 beginning August 30, 1971. 
M r .  William LeRoy Carter ,  Assis tant  Librarian, Johnson Camden Library, 
a t  a twelve-months sa la ry  of $8,200 beginning August 15, 1971. 
M r s .  Martha Rebecca Knipp, Secretary, Bureau of Student Affa i rs ,  a t  
a twelve-months sa la ry  of $3,500 beginning July 1, 1971. 
M i s s  Geraldine Burchett, Secretary, Office of t he  Dean of Undergraduate 
Programs, a t  a twelve-months sa lary  of $4,000 beginning June 23, 1971. 
M i s s  Susan Kelley Dorsey, Cashier, Alumni Tower Cafeter ia ,  a t  a s a l a ry  
of $240 per month beginning July 8, 1971. 
Mrs. Betty Behling, Cheerleaders Sponsor, a t  a sa la ry  of $100 per 
month beginning August 1, 1971, and ending March 4, 1972. 
M r s .  Ruthann M. Kidwell, Sales Clerk, University Store ,  a t  a twelve- 
months sa la ry  of $3,500 beginning July 26, 1971. 
M r s .  Phyl l i s  Klingler ,  Secretary,  Office of t he  Assis tant  t o  t he  
President ,  a t  a twelve-months sa la ry  of $4,000 beginning June 21 ,  1971. 
M r .  Robert S. Williams, Student Assistant  i n  Financial  Aids, Bureau of 
Student Affa i rs ,  a t  a sa la ry  of $440 per month beginning August 16, 
1971, and ending December 18, 1971. 
M i s s  Joyce Ison, Desk Clerk, Bureau of Student Affa i r s ,  a t  a sa la ry  of 
$100 per week beginning August 20, 1971, and ending May 20, 1972. 
M i s s  El izabeth Barton, Associate Dean of Students, Bureau of Student 
Affa i r s ,  a t  a twelve-months sa la ry  of $8,000 beginning August 15, 1971. 
Mrs. Reva Catherine Flowers, Secretary, Office of the  Dean of t he  
School of Applied Sciences and Technology, a t  a- twelve-months'salary 
of $3,700 beginning August 9, 1971. 
Mrs. Joan Karen Ferguson, Secretary, School of  Humanities, a t  a twelve- 
months sa la ry  of $3,500 beginning August 16, 1971. 
M r s .  Kathy Brannock, Secretary, School of Business and Economics, a t  
a twelve-months sa la ry  of $3,500 beginning August 16, 1971. 
M r s .  Jud i th  C.  Hayes, Secretary, School of Applied Sciences and 
Technology, a t  a twelve-months sa la ry  of $4,200 beginning August 2,  1971. 
Miss Brenda C a i r l  Dehart, Adron Doran Univers i t y  Center Cafeter ia ,  a t  
a s a l a ry  of $232 -33 per month beginning July 26, 1971. 
Mrs. Anna Jane Jones, Adron Doran University Center Cafeter ia ,  a t  a 
s a l a ry  of $232.33 per month beginning July 26,  1971. 
M r .  Larry Baldridge, Graduate Assis tant  i n  Football ,  School of Education, 
I 
a t  a sa la ry  of $2,000 f o r  the  five-months period beginning August 1, 
1971, and ending December 18, 1971. 
M r s .  Joyce Ross, Residence Hall  Director,  Bureau of Student Affa i rs ,  
a t  a nine-months s a l a ry  of $4,500 beginning August 15, 1971. 
M i s s  Madonna Badgett, Student Assis tant  i n  Nunn Hall, Bureau of 
Student Affa i rs ,  a t  a nine-months sa la ry  of $2,200 beginning 
August 15, 1971. 
Miss DuAnn Davis, Student Assis tant  i n  Mignon Tower, Bureau of Student 
Affa i r s ,  a t  a nine-months sa la ry  of $2,200 beginning August 15, 1971. 
M r .  Kenneth Baker, Mechanic, Department of Buildings and Grounds, a t  
a twelve-months sa la ry  of $5,655 beginning August 1, 1971. 
M r .  J e r ry  Gore, Assis tant  Director of Men's Hall  No. 7, Bureau of 
Student Affa i rs ,  a t  a nine-months sa la ry  of $2,500 beginning August 15, 
1971. 
M r .  Gary M. Taylor, Research Assis tant ,  Bureau of Research and 
Development, a t  a nine-months sa la ry  of $2,200 beginning August 23, 
1971, and ending May 1 2 ,  1972. 
M r .  Gary G.  Messer, Securi ty Officer,  Bureau of Student Affa i rs ,  a t  
a twelve-months sa la ry  of $5,800 beginning August 16, 1971. 
M r s .  Sharon L. Snowden, Secretary, School of Applied Sciences and 
Technology, a t  a twelve-months sa la ry  of $3,500 beginning August 16, 
1971. 
Mrs. Shir ley  Beck Hines, Machine Operator, Data Processing, a t  a 
twelve-months sa la ry  of $3,500 beginning August 16, 197 1. 
M r s .  Sandra Lynn Kenney , Secretary , Mental Health Technology, a t  
a twelve-months sa la ry  of $3,500 beginning August 6, 1971. 
M i s s  Barbara Messer, Desk Clerk i n  Self-Regulated Dormitory, Bureau 
of Student Affa i rs ,  a t  the  r a t e  of $100 per week beginning August 20, 
1971. 
M i s s  Brenda Stroud, Desk Clerk i n  Self-Regulated Dormitory, Bureau 
of Student Affa i rs ,  a t  the  r a t e  of $100 per week beginning August 20, 
1971. 
M i s s  Sharon Dale Watts, Receptionist,  Bureau of F i s ca l  Affa i rs ,  a t  
a twelve-months salary of $3,500 beginning August 1 6 ,  1971. 
M r .  Toby Lynn McKee, Graduate Assis tant  and Assis tant  Cross Country 
and Track Coach, School of Education, a t  a nine-months sa la ry  of 
$2,200 beginning August 23, 1971, and ending May 14, 1972. 
D r .  Ea r l  Bentley, Cross Country and Track Coach f o r  t he  1971-72 school 
year. 
M i s s  Har r ie t ,Al ice  Wilson, Secretary, School of Business and.Economics, 
a t  a twelve-months sa la ry  of $3,500 beginning August 18, 1971. 
Mrs. Jeanne Allyn Howard, Secretary-Clerk, University Store ,  a t  a 
twelve-months s a l a ry  of $3,500 beginning August 23, 1971. 
M r s .  Barbara Gil ley,  Ins t ruc tor  of Education, University Breckinridge 
School, School of Education, a t  a nine-months sa la ry  of $8,500 
beginning August 23, 1971. 
D r .  Joseph A. Salvatore, Assis tant  Professor of Music, School of 
~ u m a n i t i e s ,  a t  a nine-months sa la ry  of $12,500 beginning August 23, 1971. 
This i s  a one-year appointment. 
M r .  Gary Young, Director of Wilson Hall,  Bureau of Student Affa i rs ,  
a t  a ten-months s a l a ry  of $3,000 beginning August 15, 1971, and ending 
June 15, 1972. 
Mr. Erik J. Descheemaeker, Assis tant  Director of Mays-Butler Hall, 
Bureau of Student Affa i rs ,  a t  a ten-months sa la ry  of $2,200 beginning 
August 15, 1971, and ending June 15, 1972. 
Mrs. Jane t  Lynn Henwood, Clerk-Typist, Bureau of F i s ca l  Affa i rs ,  
a t  a twelve-months sa la ry  of $3,500 beginning August 26, 1971. 
Miss Glenda S. Conley, Desk Clerk i n  one of t he  se l f - regula ted 
dormitories,  Bureau of Student Affa i rs ,  a t  a sa la ry  of $100 per 
week beginning August 20, 1971, and ending May 20, 1972. 
Miss Helen Lynde Palmer, Ins t ruc tor  of Home Economics, School of 
Applied Sciences and Technology, a t  a nine-months s a l a ry  of 
$9,000 beginning August 23, 1971. 
M r s .  Anna Lee Skaggs, Adron Doran University Center Cafeter ia ,  
a t  a s a l a ry  of $232.33. per month beginning August 18, 1971. 
M i s s  Carol Jeane t te  Lawson, Secretary, I n s t i t u t e  of Public 
Broadcasting, a t  a twelve-months sa la ry  of $3, 500 beginning 
August 9 ,  1971. 
Miss Myron Doan, Graduate Assistant ,  I n s t i t u t e  of Public Broad- 
cas t ing ,  a t  a nine-months sa la ry  of $2,200 beginning August 23, 
1971, and ending May 7, 1972. 
M r .  J e f f rey  Bizzel, Central  Store,  a t  t h e  r a t e  of $20 per week 
beginning July  1, 1971. 
M r s .  Mary El len  Plotzer ,  Secretary, Careers Opportunity Program, 
a t  a twelve-months sa la ry  of $3,630 beginning July 1, 1971. 
M i s s  Monica Howland, Secretary and S t a f f  Assis tant ,  Appalachian 
Community Television Project ,  a t  a monthly sa la ry  of $265.70 
beginning May 10, 1971, and ending December 10, 1971. 
M r s .  Carolyn Johnston, Tra f f ic  and Promotion Manager, I n s t i t u t e  
of Public Broadcasting, a t  a ten-months sa la ry  of $3,300 beginning 
July  1, 1971, and ending Apri l  20, 197 2. 
M r .  Oather Lee Blevins, Night Watchman, Bureau of Student Affa i rs ,  
a t  a twelve-months sa la ry  of $4,000 beginning August 21,  1971.. 
M i s s  Helen D. Hanson, Ins t ruc tor  of Mental Health, School of Applied 
Sciences and Technology, a t  a sa la ry  of $9,500 f o r  t he  period 
beginning August 2 3 ,  1971, and ending June 9, 1972. This i s  a 
one-year appointment. 
M r .  Tom So l l a r s ,  Assis tant  Program Director and Coordinator,for  
Sports ,  I n s t i t u t e  of Public Broadcasting, a t  a sa la ry  of $208 


















Elr. Ray Cobb, Ins t ruc tor  of Health, Physical Education and 
Recreation and Assis tant  Football  Coach, change da te  of 
res igna t ion  from May 13, 1971, t o  May 31, 1971. 
M i s s  Marguerite Bishop, Assis tant  Librarian, Johnson Camden 
Library, change d a t e  of ret irement from June 30, 1971, t o  
May 31, 1971. 
M r .  Ph i l i p  Casciano, Graduate Assis tant ,  Adult and Continuing 
Education, extension of contract  f o r  t he  month of June a t  a 
s a l a ry  of $220. 
Mrs. Judy Roberts, Secretary,  Adult and Continuing Education, 
extension of con t rac t  f o r  t he  month of June a t  a s a l a ry  of  
$304. 
M r .  Kenneth Cox, Graduate Assis tant ,  Adult and Continuing 
Education, extension of con t rac t  f o r  t he  month of June a t  a 
s a l a ry  of $244.44. 
M r .  Donald Butler,  Graduate Assis tant ,  Adult and Continuing 
Education, extension of con t rac t  f o r  t h e  month of June a t  a ' 
sa l a ry  of $244.44. 
M r .  John Mays, Data Processing, con t rac t  w i l l  begin June 1, 
r a t h e r  than July 1, 1971, a t  a s a l a ry  of $683.33 per month. 
M r s .  Carolyn F l a t t ,  Graduate Assis tant ,  Personal Development 
I n s t i t u t e ,  con t rac t  extended through the  period beginning 
May 8, 1971, and ending July  31, 1971, a t  a s a l a ry  of $244.44 
per  month. 
M r s .  Laura Telger, pos i t ion  changed from Receptionist ,  Bureau 
of F i s c a l  Affa i rs ,  t o  Accountant, a t  a twelve-months s a l a ry  
of  $4;200 beginning July 1, 1971. 
M r .  Larry Joe Planck, pos i t ion  changed from Accountant, Bureau 
of F i s c a l  Affa i r s ,  t o  Accountant and Ath le t i c  Ticket Manager, 
a t  a twelve-months sa la ry  of $8,300 beginning July  1, 1971. 
M r .  J. E. Allen, Assis tant  Professor of Health, Physical 
Education and Recreation and Head Baseball Coach, pos i t ion  
changed from nine-months t o  ten-months bas i s  a t  a s a l a ry  of 
$12,555 beginning August 1, 1971. 1 
Mr. Randall Wells, Director of t he  Careers Opportunity Program 
and Ass i s tan t  Professor of Education, pos i t ion  changed from a 
nine-months t o  a twelve-months bas i s  a t  a sa la ry  of $15,800. 
beginning July 1, 1971. 
Mr. Roger Lee Holbrook, t r a n s f e r  from the  Department of Buildings 
and Grounds t o  t h e  Bureau of Student Affa i r s  as an Assis tant  i n  t 
Tra f f i c ,  a t  a s a l a ry  of $1.60 per hour beginning July 1 2 ,  1971. 
D r .  Edward E. Coates, posi t ion changed from School of Education 
t o  Director  of t he  Specia l  Services Program and Associate Professor 
of Education, a t  a twelve-months sa la ry  of  $16,500 beginning 
July  1, 1971. 
M r .  Duane Hawkins, posi t ion changed from Assis tant  Director t o  
Director  of Men's Hall  No. 7, a t  a s a l a ry  of $3,600 f o r  t he  
ten-months period beginning August 15, 1971, and ending June 15, 1972. 
M r s .  Martha F. Welch, Director,  Nunn Hall, sa la ry  changed from 
$5,000 t o  $5,600 f o r  t he  1971-72 year, e f f ec t i ve  July  1, 1971. - 
Mr. Norman Jones, Counselor, Talent Search, extension of con t rac t  
through the  month of June a t  a sa la ry  of $488. 
Mr. Noah Logan, Director,  Maysville Project ,  extension of  con t rac t  
through the  period beginning May 17, 1971, and ending June 4, 1971, 
a t  a s a l a ry  of $258.25 per week. 
Mrs. Juani ta  Hall, Assis tant  Librarian, Johnson Camden Library, 
extension of contract  through the  period beginning June 1 and 
ending June 30, 1971, a t  a sa la ry  of $844.44. 
M r .  Langston Smith, Director of Cooper Hall, extension of con t rac t  
f o r  month of June and s t a r t  h i s  new posi t ion as Assis tant  Director 
of Housing a t  a sa la ry  of $1,233.33.per month. 
M r .  Alex Conyers, Acting Head of t he  Department of Accounting, 
extension of contract ,  a t  a sa la ry  of $1,320 beginning June 1 
and ending June 30, 1971. 
Mrs. Sharon Hensley, Secretary,  School of Education, extension 
of maternity leave without pay from July 19, 1971, through 
August 16, 1971. 
M r .  William Burke, Career Opportunity Program, extension of 
con t rac t  f o r  t he  month of June a t  a sa la ry  of $1,000. 
Mr. Randall Well, Career Opportunity Program, extension of 
con t rac t  f o r  t he  month of June a t  a s a l a ry  of $1,200. 
D .  eaves o f .  ~ b s e k e  
Mrs. Mildred Quinn, Assis tant  Professor of Business, School of 
Business and Economics, Modified Sabbatical  leave a t  ha l f  pay 
f o r  the  twelve-months period beginning August 15, 1971, and 
ending August 15, 197 2. 
Mrs. Wanda Mayse, Secretary, Adult and Continuing Education, 
maternity leave of absence without pay, beginning August 2 ,  1971, 
and ending September 10, 1971. 
.I. 1971 SUMMER FACULTY AND STAFF 
A. Resimat ions  
1. Mrs. Rosewood Napier, Secretary, Appalachian Adult Education Center, 
e f f ec t i ve  August 13, 1971. 
2. M r s .  Marion J. Fannin, Referra l  Services Coordinator, I n s t i t u t e  on 
t h e  Aging, e f f ec t i ve  July 30, 1971. 
Mrs. Rosewood Napier, Secretary, Adult and 
e f f e c t i v e  August 13, 1971. 
Continuing Education, 
B. Appointments 
M r .  Jack Sims, Assis tant  t o  M r .  Jack Henson, Adron Doran University 
Center, a t  a twelve-weeks sa la ry  of $1,000 beginning May 17, 1971. 
M r .  J e r ry  Gore, Assis tant  Director of Men's Hall  No. 7, Bureau o f  
Student Affa i r s ,  a t  a sa la ry  of $300 f o r  the  two-months period 
beginning June 10, 1971, and ending August 10, 1971. 
M r s .  Betty Porter ,  Ins t ruc tor  of Nursing, School of Applied Sciences 
and ~ e c h n o l o d ,  a t  an eight-weeks sa la ry  of $1,275 beginning 
June 14, 1971. 
S i s t e r  Mary Thomasina Fuhr, Assistant  Professor of Nursing, School of 
Applied Sciences and Technology, a t  an eight-weeks sa la ry  of $1,425 
beginning June 14, 1971. 
M r .  Ronald Car ter ,  Research Assistant ,  Maysville Project ,  a t  a sa la ry  
of  $100 per week beginning May 24, 1971, and ending June 4, 1971. 
M r s .  Floy Patton, Project  Director,  Home and Family Management Work- 
shop, a t  a sa la ry  of $2,550 f o r  t he  period beginning June 1, 1971, 
and ending August 31, 1971. 
~ r s .  Sandra Donovan, Instructor-Coordinator,  Home and Familty Manage- 
ment Workshop, a t  a sa la ry  of $2,400 f o r  the  period beginning June 1, 
1971, and ending August 31, 1971. 
M r .  Robert Goldie, Student Assistant ,  Faculty Research Grant #060552, 
a t  a sa la ry  of $1.60 per hour beginning May 17, 1971, and ending 
June 4, 1971. 
M r s .  P a t r i c i a  Allen Mann, Secretary, Federal Projects ,  a t  an eight-  
weeks sa la ry  of $412.50 beginning June 14, 1971, and ending August 6, 
1971. I 
M r .  David K. Hylbert, Coal Mine OperatorsT Association, a t  a sa la ry  of  
$825 per month beginning June 1, 1971, and ending August 15, 1971. 
D r .  Donald Bogie, Northeast Crime Council, a t  a sa la ry  of $900 - 
f o r  the period beginning May 8, 1971, and ending June 5, 1971. 
D r .  Montgomery Whitson, Northeast Crime Council, a t  a s a l a ry  of 
$900 f o r  t h e  period beginning May 8, 1971, and ending June 5, 1971. 
Mrs. Patsy Whitson, Typist,  Northeast Crime Council, a t  a salary 
of $200 f o r  t h e  period beginning June 6, 1971, and ending June 15, 1971. 
M r .  Jonnie Blai r ,  Co-Director, Morehead S t a t e  University College 
Science Improvement Program, a t  a sa la ry  of $1,736 f o r  the  period 
beginning June 14, 1971, and ending August 6 ,  1971. 
Miss Carol Quinn, EPDA I n s t i t u t e ,  a t  a sa la ry  of $1.60 per hour 
beginning June 14 and ending June 30, 1971. 
M r s .  Janet  W. Stewart, Machine Operator, Data Processing, a t  a 
s a l a r y  of  $277.50 per month beginning June 10, 1971, and ending 
August 26, 1971. 
M r s .  Jackie Russell,  Secretary,  Home and Family Management Workshop, 
a t  a s a l a ry  of $2.50 per hour f o r  t he  14-weeks period beginning June 14. 
M r s .  Marion J. Fannin, Referra l  Services Coordinator, I n s t i t u t e  on 
the Aging, a t  a sa la ry  of $500 per month beginning June 28, 1971, 
and ending September 30, 1971. 
M r s .  Judy Crowe, Secretary,  Upward Bound, a t  a s a l a ry  of $600 f o r .  
t h e  two-months period beginning June 14, 1971, and ending August 14, 
1971. 
M r .  Terry Kof fman, Part-Time Ins t ruc tor  of  ducati ion, School of 
Education, a t  a sa la ry  of  $600 f o r  t he  period beginning June 14, 
1971, and ending August 6, 1971. 
M r .  Larry Marmie, Recreational  Swim Supervisor, University Breckin- 
r idge School, a t  a sa la ry  of $300 f o r  t he  period beginning June 14, 
1971, and ending August 6, 1971. 
M r .  James Osborne, Assis tant  Professor of Health, Physical Education 
and ~ e c r e a t i o n ,  School of Education, a t  a sa la ry  of $1,305 f o r  t he  
period beginning June 14, 1971, and ending August 6, 1971. 
M r s .  Louise Booth, Part-Time Ins t ruc tor  of A r t ,  School of  Humanities, 
a t  a s a l a ry  of $675 beginning June 14, 1971, and ending August 6, 1971. 
M r .  Richard Falzalore,  Nurse, University Infirmary, a t  the  r a t e  of 
$1.80 per hour beginning June 1 6 ,  1971, and ending August 6, 1971. 
M r s .  Joan Karen Ferguson, Secretary, School of Education, a t  a s a l a ry  
* 
of $291.50 f o r  a one-month period beginning July 15 and ending 
August 15, 1971. 
Miss Susan Amy Simpson, Secretary,  National Science Foundation, a t  
a s a l a ry  of  $84 f o r  the  period beginning June 21, 1971, and ending 
I  
August 6, 1971. I 
M r s .  P r i c i l l a  Gotsick, Referra l  Services Coordinator, I n s t i t u t e  on I 
t h e  Aging, a t  a s a l a ry  of $500 per month beginning July 26, 1971, 
and ending September 30, 1971. 
Miss Debbie Kelly, Part-Time, I n s t i t u t e  on the  Aging, a t  t he  r a t e  
of $1.60 per hour beginning July 26, 1971, and ending August 20, 1971. 
M i s s  Jean McGary, Secretary, Adult Education Center, a t  t h e  r a t e  of 
$1.60 per hour beginning May 1 7 ,  1971, and ending August 6, 1971. 
M i s s  Brenda Fulkerson, S t a f f  Associate, Adult and Continuing Education 
a t  a sa la ry  of $333.33 per month beginning July 1, 1971, and ending 
August 31, 1971. 
Mrs. Rosewood Napier, Secretary,  Adult and Continuing Education, 
a t  a s a l a ry  of $316.66 f o r  the  period beginning May 17, 1971, 
and ending August 20, 1971. 
M r s .  J e s s i e  Gaus, Part-Time Learning Center Coordinator, Adult - 
and Continuing Education, a t  a sa la ry  of  $240 per month beginning 
Ju ly  12, 1971, and ending August 6, 197 1. 
Mrs. Rebecca Guthrie, Secretary,  Adult and Continuing Education, 
a t  a s a l a ry  of $308.33 per month beginning July  1, 1971, and 
ending August 6, 1971. 
M r .  A. R. Casavant, Conductor, Marching Band Workshop, Daniel 
Boone Fores t  Music Camp, a t  a f e e  equaling 75 percent  of t h e  
t u i t i o n  co l lec ted  from a l l  s tudents  reg i s te red  f o r  t h e  workshop, 
beginning July  5 and ending July  10, 1971. 
Mr. Roger Roush, Ins t ruc to r ,  Daniel Boone Forest  Music Camp, 
a t  a s a l a r y  of $300 beginning July  4 and ending July  24, 1971. 
Mr. Eugene Norden, Ins t ruc to r ,  Daniel Boone Forest  Music Camp, 
a t  a s a l a ry  of $600 beginning July  5 and ending July 24, 1971. 
M r .  Ea r l  Louder, Ins t ruc to r ,  Daniel Boone Forest Music Camp, 
a t  a s a l a ry  of $600 beginning July 5,and ending July  24, 1971. 
Mrs. Vio le t  Severy, Ins t ruc to r ,  Daniel Boone Forest  Music Camp, 
a t  a s a l a ry  of $400 beginning July 1 2  and ending July  24, 1971. 
M r .  Damon Welch, University Golf Course, a t  t he  r a t e  of  $1.60 
per  hour beginning May 10, 1971, and ending August 20, 1971. 
M r .  George R. Burgess, University Golf Course, a t  t he  r a t e  of 
$1.60 per  hour beginning May 10, 1971, and ending August 20, 1971. 
M r s .  P a t r i c i a  Watts, Office of Graduate Study, a t  a s a l a ry  of 
$350 per month beginning June 14, 1971, and ending August 6, 1971. 
D r .  O t t i s  Murphy, Teacher-Director, T i t l e  I Workshop i n  Floyd- 
County, a t  a s a l a ry  of $750 beginning June 14 and ending June 25, 
1971. 
7 ,  FEDERAL PROJECTS - 1971-72 SCHOOL YEAR 
A. Specia l  Services Program - July 1, 1971-June 30, 1972 
1, D r .  Edward Coates, Director 
2 .  Mr. John Fields,  Counselor 
3 ,  Miss Linda Houts, Counselor 
4. Mrs. Diane Wolfe, Counselor In te rn  
5. Mr, Roy A. Adams, Counselor In te rn  
6 .  Mrs. Ruthlane Roush, Secretary 
7. Mrs. Elv i ra  M. Gregory, Secretary 
B. Adult and Continuing Education 
1. M r .  George Eyster,  Executive Director of t he  
Adult Education Center and Assis tant  Professor 
of Education 
2. D r .  Norman Harold Rose, Training Spec ia l i s t ,  
Adult Education, Head, Department of Adult and 
Continuing Education and Associate Professor of 
Education 
3 .  Mrs. Ann Hayes, Evaluation Spec i a l i s t  
4. D r .  Husain Qazilbash, Curriculum Spec i a l i s t  
5. M r .  Lamar Marchese, Media Spec i a l i s t  
6, M r .  Frank Collesano, Administrative Assis tant  
7. M r .  Charles J.. Bailey, Training Spec i a l i s t  
8. M r s .  Helen Montgomery, Executive Assis tant  t o  
t h e  Director 
9. Mrs. Wanda Mayse, Secretary 
10. M r s .  Carolyn Jent ,  Secretary - Teacher Training 
Workshop 
11. M r .  Kenneth Cox, Graduate Assis tant  
12. M r .  Donald Butler,  Graduate Assis tant  
13. M r s .  Karen Deichert,  Graduate Assis tant  
C. Talent Search 
1. M r .  Frank Sandage, Project  Director 
2. M r .  Norman Jones, Counselor 
3 .  Miss Beata Lehman, Counselor Assis tant  
4. M r .  Edward Worland, Counselor Assis tant  
D. Head S t a r t  
1. Sue Stephenson, Regional Training Officer 
(July 14, 1971 - May 31, 1972) 
E. Upward Bound 
1. M r .  Don B. Tackett, Project  Director 
2. M r .  Charles Gilley, Assis tant  Director 
Exhibit TI 
Morehead State University 
FORTY-FOURTH 
Summer Commencennent 
Thursday, August Fifth 
Nineteen Hundred and Seventy-one 
P R O G R A M  
Processional: Trumpet Tune  and Voluntary 
Mr. M. Michael Conley, Organist 
Invocation 
Dapti~t Campus Minister 
Mr. J. David Book 
Commencement Address Dr. ' ~ e w i s  W.  Cochrun 
Vice Preeident for Academic Affairs 
University of Kentucky 
Presentation of Graduating Class D r .  Paul Ford Davis 
Vice President 
f ' t r  Academic Affaire 
Presentation of Diplomas Detrn John R. Lluncnn 
and 
Dcun Morris K.  Cuudill 
(Names of Graduates to be read by Dr. John R.  Duncan and Mr. Bill B. Pierce) 
Conferring of Degrees 
Benediction 
Recessional: "Finale" k o m  Symphonic N o .  r 
Mr. hf. Aiichael Conley, Organist 
D r .  Adron Dorarr 
President 
Mr. J .  Lhvicll Book 
Vierne 
#Graduating i n  Absent ia  
/ *Part ic ipant  i n  the Academic Honors Pmgrarn 
( Candidates for the Degree of Master of Arts 
GI  enn a Evans Camp be1 I #Walter M. Hurns 
Candidates for the Degree of Master of Science 
Claudia Mar ia  H i c k s  
L inda Rae Nichol  s 
Gregory Kyle Reeder 
Candidate for the Degree of Master of Music 
B i l l  Thomas Henson 
Candidates for the Degree of Master of Music Education 
James Kelly Copen haver Jani ce Towl er Frazier 
Candidate for the Degree of Master of Business Education 
Joyce  Walker K ise r  
Candidates for the Degree of Master of Higher Education 
#F rank John Col l esano 
Douglas E. Eubank 
#Bobby Gene Matney 
#Donald Frank l in  Rector 
Betty Rose Searcy 
Candidate for the Degree of Master of Arts in Adult and Continuing Education 
P hi1 ip M i  chael Casci ano 
Candidates for the Degree of Master of Arts in Education 
#Karen Combs Abner Donna Courtney Goodwin 
Ga i l  R. Abrahamson Michael Charl es Gottfr i  ed 
#K athl een M arth a Adams #Clark Joseph Grey, Jr. 
Betty Ruth lson Adkins P atri c ia  Tucker Harr is  
#Thorn as Haro ld  Anderson Robert Gerald H oy 
James Wilton Angl in Terry L e e  Hoffman 
David L. Baker L o e l  Francis Hol brook 
#Marior ie J. B la i r  #Char1 es P. Hal singer 
Alma P h y l l i s  Browning #Joyce N. Johnson 
E l l en  W d l  en Carter Ok ie  Johnson 
#Mary A. Clemmer Janet Hobbs Kappes 
Johnnie Hubert Co l l i ns  George W. K i r k  
#Scndra Small wood Conl ey Karen Botts L i n v i l l  e 
Frank Thorn as C o n ~ e r s  Vi rg in ia  Richardson L o l l i s  
Daniel Colv in  Cooper B arbaro Anne Mart in 
+?Margaret Rosemary Cosen za Emma Franc is  M cGinni s 
#Max Edwin Cox Judy Al len McGinnis  
L ef f le  D. Crawford Sharon Mo rri son Mi tchel l  
Jane Browne Cunningham Wardell Frank l in  Moore 
Sara Jones Daniel s #Will iam Patr ick Morgan 
Perry Curt Day Donna Hogsed Mo sl ey 
P h y l l i s  Corol D v  Carmel Roy Newrnan 
Katy  McGuire Denniston Denver Newsom 
#Paul David D i l l on  Boni ta  B. Norman 
B IU ce GI enn Dou ty #Doris B. Osborne 
Wil l iam Green Duke William Gary Pack 
Don al d Ray F onn in  El izabeth R. Parker 
Sister Helena F i sch er Helen Tana Penni ngton 
L arry F i t y ,  atri ck Dennis Haro ld  Phil1 i p s  
Carolyn Stephens F l a t t  Mary Salyers Pinkerton 
Bulah Rae Gayheart John Robert PonsolI  
V ick i  R i t t e r  Goode David G. Porter 
Candidates for the Degree of Master of Arts in Education 
Hanna Edith Preston 
Donald R. R o h e  
Gayle Anne Roche 
Pa t r i c ia  Campbell Roche 
Freddie Ar l in  Sammons 
Vera Lou ise  Sargent 
Martha F. Schafer 
D'Ann Frodge Simpson 
Geneva Just ice Slone 
Nathaniel Slone 
Sona Carol Adams Sparks 
Janet Carole T r imb le  Spencer 
James Earl Stauffer 
Aurel l  a Jean Booth Steele 
Steve Stein 
#Marvin Clyde Sul l ivan 
#Mary Caih erine Thomp son 
Brenda Wil locks Tucker 
Ph i l i p  Vinciguerra 
#James Kel ly  Walden 
#David L. Waller 
Pa t r i c ia  Fletcher Wal she 
A rl ene W al ton 
Gai l  C Ward 
Donni e Joseph Watts 
Brenda E v m s  Wells 
L o i s  Faye  Engle Wells 
#Mildred H. Whitaker 
Paul  Winston Wil l iams 
Jerry Paul Wi l l is  
Candidate for the Degree of Associate of Arts 
#Deborah Sue Condello 
Candidates for the Degree of Associate of Applied Science 
El i j ah  Bentley 
Jerry Wayne Caudi l l  
A l l  on Joel I son 
Donna Joyce Preece 
Candidates for the Degree of Bachelor of Music Education 
David J. Brown #CI i f ford Stephen Rigsby 
Judith Ann El rod Coin Herman James Roeder 
Constance Gay Hogsed Cathy Overfel t  Ross 
Rebecca Dougl as W i I  son Hutton James B l  a ise Sestil i 
Carter C. Oliver, Jr. Joel Lynn  Summ ers 
Charl es Henry Po l l  inger Richard Erv in  VanDyke 
Sharon L o u i s e  Por ter  
Candidates for the Degree of Bachelor of Business Administration 
John Allen, Jr. Ralph R. Cox 
J ames Harr ison Booth Charles Timothy Gr i f f i th  
Larry C. Breeze Alonzo Maynard 
Michael Cassody Randall Kent Sanpson, Jr. 
Gary Corbett Castle #Chad es Frederic Schul z 
Herschel Cornet t  Michael Quinn Shields 
Kei th  Cornet t  #J ames Garrard Wall ace 
Candidates for the Degree of Bachelor of Science 
L aVerne Adorns 
Roy A. Adams 
#Eugene Al bert Bradl ey 
Paulet ta  Jane Cl ick  Brown 
William Les te r  Buckner 
Karen Hope Co l l i ns  
J ames Madison Conl ey 
Marietta Daulton 
4P atsy Kaye Day 
L awrence Robin Dowdy 
J. David Dunbar 
Donnie Wayne Durhom 
Gary L e e  Dyer 
John Andrew Faryna 
James Burton Fugate 
L i n d a  Gaye Welch Gibson 
Daryl Dutton Granni s 
Paul  Eugene Haas 
dJ immy Harri s 
Ora Elmon Hoynes 
Sam H erol d, J r. 
Pamaleo Hal l  H i l l  
Robert Ber l in  Hunt  
Benjamin C. Jackson 
Wil l iam Anthony Jewel l  
Margaret Beard Jones 
David Paul L a n e  
Ot t i s  Murphy L a n e  
Glenn E. Ledford 
Patr ick  Anderson L egg 
Arthur Martin, Jr. 
Jud i th  Ann McNees 
#Danny Ray Montgomery 
Jay Bluebaum Moore II 
Glor ia  Smith O f fu t t  
Betty Mel izza Porter 
J a n e s  D. P r i ce  
Joe  Frankl i n  Ri ce 
T im Robert Roush 
*#Bruce  Douglas Rutherford 
Ronald L e e  Soczal ski 
G L  uther 5. Safriet 
Bennie Martin Smith 
P ashi a Ann Reeves Staton 
L arry GI en Turner 
Connie L e e  Vanover 
Timothy Lowe l l  Walker 
Charl es Frederick Wol f  
Candidates for the Degree of Bachelor of Arts 
M aril ee Abrams 
Larry  James A l l  en 
Arthur Wayne Applegate 
Dora Bach Appl egate 
Lawrence Amett, Jr, 
Terry E. Ayres 
James Arv i l l e  Bai ley 
#Shirley Conley Bai ley 
Joyce Helen Benton 
L inda Stage Beougher 
Roger Alan Beougher 
Amel ia  L e e  Blankenship 
Brenda Shel ton Bl  evins 
Wil lena Toncray Boggs 
Wil l iam Mi tchel l  Boggs 
Haro ld  Dean Bo l l i ng  
Sharon Kay Bowles 
E l l a  L o u i s e  Branhorn 
#Juanita Caml  Brown 
#Glen Edward Buchanan II 
James Boyd Buzard, Jr. 
Minn ie  Marie Carver 
B l o r i a  Neon Chandler 
Rebecca L o u  Chapman 
L avonne b l eman 
K ayrene Col l ins  
Bern ice G. Conl ey 
P a d  Hui  e Conner 
Ernest ine Brashear Cornet t  
Trul ey b r n e t t  
Roy B. Cox, Jr. 
Donna Jean Crawford 
Daniel L e e  Crusie 
P amel a Sue Cvetn i ch 
Carl a Ann Davis  
#Caro lyn Prichard Davis  
A lyce  Grey Day 
Russel l  Cass Dean, Jr. 
Pa t r i c ia  Hosk ins Deaton 
Daniel John Dennis 
#Timothy Michoel Dominique 
E l  eanor Susan Do tson 
#Everet t  Duff 
L i n d a  Stanton Durrum 
Jack ie  L y n n  Edwards 
#Marcia Emil  y E l  berfel d 
#Russel l  Ray Flinchurn 
James Edmund Gabbard 
John Douglas Ga bbard 
Shirley Eul ene Gay hart 
#Martin Gene Georhart 
#Bruce D a l e  Gentry 
Wanda Stanley George 
Evelyn Annette Gi bbs 
Sara Hensley Gi l l iam 
#Sara Oppenheim er Gore 
Johnny Emory Greene 
*Joyce  Nadine Col l  i n s w r i h  Gr i f f i th  
Margaret E l izabeth Gross 
Janice McE lmy  Ha le  
Sol l ie  Jane Hale 
L arry Goddard H a l l  
Peggi  Johnson Hardin 
Ceci l  M. Harrison, Jr. 
Jean G. Hayes 
Juanita Pigman Haywood 
Richard Her l ihy  
James Mart in Hess 
Diane Hal  brook 
Barbara Masters.Hooker 
Dorothy L e e  Cable Houser 
Helen L o u  Hunt 
P h i l l i p  Mayo Jenkins 
James Fredrick Johnson 
Mel vina Sparks Johnson 
Walter Scott Johnson 
Donald L. Jones 
#Bet te  Cartee K een 
Shirley Ann K i n g  
David A l l  en K i ser 
Donald Richard Lacy 
Homer L afferty 
David Warren Lawson 
Beam Sue Hat f ie ld  Lehmon 
Wil la Buskirk L i t t o n  
Sharon Cassel l Maggard 
Vick i  L y n n  Marshall 
Jack ie  CI ine Matney 
Kevin Anthony McCarthy 
Bobby L. McCl ain 
Terry L y n n  McConnaughey 
Gary L e e  M cDo well 
Jo ann M CDO w d  I 
#Robert M il ton McGuire 
Jack McKenney 
M. Sue Merri ck 
Adna J. Mi l ler  
George D. M i l l s  
Cheryl E la ine Morris 
Charles Thompson Newkirk 
#Karen Gail Newmm 
James Guy Norman, Jr. 
Mir iam E ly  Owens 
La r ry  Michael Perdue 
Donna Jean P h i l l i p s  
Thelma P etry Po f f  
Samuel E. Ponsol l  
#L ucienne J ane Popp 
June Slone Prater 
Charles Micheal P r i c e  
Goretta Ramey 
Frances Mae Wilson Rayburn 
Arveni a Reed 
Dennis Craig Reed 
Orv i s  Randolph Reynolds 
#O l i ve  L y k i n s  R ice  
Sharon Kay Richardson 
Ruthard Al l  en Ri chmond 
William Bai ley Rieger 
J o h n  Howard R i f f e  
Gary Edward Ri tch ie  
Frank l in  Eugene Roberts 
Barbara Sue Rose 
L inda  Sue Rose 
#Susan D i l  I s  Ross 
Ahmed Sabi e 
L o i s  Bend ey Sanders 
K a r m  Ann Schaefer 
Jennifer Scott 
V i rg in ia  Ann Skeans 
Barbara Jean Slone 
Karen Sue Cassity Sluss 
Betty Lou ise  Richardson Smith 
George R u s s d l  Smith 
~ a r g a r e t  L e t t i t i  a Smith 
Boni ta  Loui  se Snowden 
#Thomas Al len Staley 
Virginia Jean Stan1 ey 
Timothy Wayne Stapleton 
Barbara Jane Baker Stephenson 
David P h i l l i p  Strickland 
L i n d a  Col l ins  Tacket t  
Candidates for the Degree of Bachelor of Arts 
Marquita Lynn Tacket t  
Danny Charles Tack i t t  
Jane El len T a c k i t t  
Carl Edward Thompson 
Merrell Douglas Thompson 
P amel a Kay Tray lor 
John Russell T r i p le t t  
P h y l l i s  Anne Turner 
Ahmad Heday at Vantandoo st 
Cass ie  Sue Walker 
K arm Stephanie Welch 
Ann Wheeler 
Thomas K e l l y  Wheeler 
R. Daryl White 
#Jerry Wayne Wilson 
Joseph Edward Wilson, J r. 
Joann Haney Wolfe 
Graduating with Distinction 
E l l a  L o u i s e  Branham 
Mar ie t ta  Daul ion 
Jan iceMcE l roy  Ha le  
Jean G. Hayes 
Sharon L o u i s e  Por ter  
Goretta Ramey 
A wen i a Reed 
0 rvi s Randolph Reynolds 
Bruce Doug1 as Rutherford 
P ashia Ann Reeves Staton 
Graduating with High Distinction 
Brenda Shelton Bl  evins 
Gary L e e  Dyer 
Marc ia  Emily E l  berfeld 
Robert Berl i n  Hun t  
P atr i  ck Anderson L egg 
Thelma P etry Po f f  
Merrel l Douglas Thompson 
Pamela Kay Traylor 
Richard Ervin VcnDyke 
Candidates for Commissions as Second Lieutenants 
in the United States Army Reserve 
*Ph i l i p  M. Casciano 
L awren ce G. Corey 
Herschel Cornett 
*Michael E. Evans 
Wil l iam F. Marston 
John E. Mays 
*Designates commissioned as Dis t inguished M i l i t a ry  Graduates 
Exhibi t  1x1 
THE CONSTITUTION OF THE MOREHEAD STATE 
UNIVERSITY STUDENT ASSOCIATION 
PREAMBLE 
We, the students of Morehead State 
University, cognizant of our rights and 
responsibilities a s  citizens of the 
University community, do hereby 
establish a system of self-government 
whereby our convictions and actions 
may be fully represented in forum, our 
rights protected by adjudication, and 
our desires executed into reality, in the 
constitution of the Morehead State 
University Student Association. 
ARTICLE I 
The Student Association 
Section 1. Definition: Any person 
enrolled as  a full-time student of 
Morehead State University is a member 
of the Student Association and is entitled 
to all the privileges and protections 
granted within this constitution. 
ARTICLE I1 
Branches of Government 
Section 1 .  Delegation of Powers: The 
Student Association of Morehead State 
University shall be governed by three 
branches: executive, legislative, and 
judicial. These branches shall be 
separate, but interrelated. 
Section 2. Title of Branches: These 
aforementioned branches shall have the 
powers of student self government. They 
shall be named: The Executive Branch, 
The Student Congress, and the Student 
Court, respectively. 
ARTICLE 111 
Bill of Rights 
Section 1. Rights of Students: The 
rights of the students of the Morehead 
State University Student Association as  
citizens of the United States of America 
and the University shall not be infringed 
upon by any person, organization, 
association, or group affecting this - - 
University. 
Section 2. Inalienable Rights: All men 
are by nature, free and equal, and have 
certain inherent and inalienable rights, 
among which are: 
A. The right of enjoying and defending 
their privileges and liberties granted in 
the Constitution of the United States. 
B. The right of the students to freely 
communicate their thoughts and 
opinions 
C. The right of the students to 
assemble together in a peaceable 
manner for their common good, and to 
apply to those invested with the power of 
government for redress of grievances or 
other just causes by petition, address, or 
remonstrance. 
D. The right of the students to be 
protected from discrimination because 
of sex, race, nationality, birthplace, or 
association. 
E. The right of the students to free 
elections. Students appointed to office 
are to be appointed by freely elected 
officials. 
F. The right of the students to alter, 
reform, or abolish their government, 
conditioned by the Board of Regents. 
G. The right of students to a speedy 
judicial remedy. Protection from double 
jeopardy, self-incrimination and 
excessive or cruel punishment, shall be 
guaranteed. 
Section 3. University Reserved Right: 
The administration may, in those cases 
where there is a strong indication that a 
student's misconduct will be repeated or 
continue or where the administration 
believes disciplinary action is necessary 
to permit the University to carry on its 
functions, impose immediate suspension 
with resultant loss of all student rights 
and privileges, pending hearing, if-the 
student desires, before the Student 
Appeals Committee. The student has a 
right to a speedy hearing on the limited 
question of whether suspension should 
remain in effect until the regular 
hearing is completed. 
ARTICLE IV 
The Executive Branch 
Section 1. Officers: The Executive 
Branch shall consist of a committee 
composed of President, Vice President, 
Secretary, Treasurer, Reporter, and 
Programs Director. These elected 
officials constitute the Executive 
Committee. All administrative functions 
of the Student Association shall be 
vested in this Branch. 
Section 2. Qualifications: 
A. A@ candidate for the Executive 
Branch must: 
1. Be a member of ehe Student 
Association. 
2. Have a 2.0 cumulative average 
3. Not be on academic probation. 
4. Not be on social probation. 
B. Any member of the Executive 
Branch must. 
I Be a member of the Student 
Assoc~ation. 
2 Not be on academic probat~on. 
3. Not be on social probation. 
Section 3. Executive Committee 
Responsibilities: The Executive 
Committee shall be responsible for the 
administration of all congressional acts. 
It shall assist the President; advise the 
President on his selection of chairmen 
for the standing committees; meet prior 
to each general congressional session to 
set an agenda; meet in emergency 
sessions; select members of the clerical 
staff; and perform all duties granted it 
by the Student Congress. 
Section 4. Advisory Staff: An advisory 
Staff may be appointed by the President 
and may be dissolved by the President a t  
his discretion. 
Section 5. Duties of Officers: 
A. The President of the Student 
Association is the Chief Officer of the 
Executive Branch. 
I. His major duties are as  follows: to 
make all appointments granted the 
Executive Branch; to preside at  all 
meetings of Congress; to preside a t  all 
Executive C~mmittee meetings; to be 
the Association's official 
representative; to call speclal meetings 
of Congress and of the Executive 
Committee; to perform such other 
duties as are necessary to serve the 
Students of the Association to the best of 
his ability. 
2. His presidential-legislative power 
shall be limited to: introduction of 
legislation; debate as granted in the 
latest edition of Roberts Rules of Order; 
messages; and power to initiate 
impeachment charges. 
3. His presidential-judicial power 
shall be limited to the authority to bring 
charges against violators of laws set by 
the Student Association, and to appoint, 
with the approval of Congress, Judges to 
the Court. 
B. The Vice President shall be vested 
with the powers of the President in the 
absence of or at  the request of the 
President. He shall be an exofficio 
member of all congressional 
committees. He is charged with 
reporting their progress to the 
President. The Vice President shall 
preside during the impeachment and-or 
removal proceedings of the Chief Justice 
of the Student Court. 
C. The Secreatry shall be responsible 
for all clerical assistance and the 
maintenance of all records of 
congressional meetings and Executive 
Committee meetings. He shall handle all 
correspondence and send written 
notification of Congressional meetings 
at  least three days in advance of the 
respective meeting dates. The Secretary 
shall have a copy of the Constitution, 
standing rules, the book of 
parliamentary procedure, and a list of 
all members of Congress at  all 
Congressional meetings or upon request 
of the President. He shall file an official 
copy of the Congressional minutes with 
h e  Dean of Students and whomever the 
Congress designates, within three days 
after the Congressional meetings. 
D. The Treasurer shall have the 
power to conduct all financial 
transactions of the Association. He is 
entrusted with the keeping of all 
financial records and the coilection and 
distribution of all monies as directed by 
Congress and-or the President when 
granted the power oy Congress. All 
monies must be kep: in accordance with 
the policies of Morehead State 
University. 
E. The Reporler shall be responsible 
for the public affzirs of the Congress. He 
shall act as  t%e public relations director 
of the Student Congress and shall direct 
all notificatir .is and announcements of 
Student Congress sponsored events to 
the Student Association. He shall keep a 
record of all Student Association 
activities in a scrap book designated for 
that purpose, 
F. The Programs Director shall be 
responsible for the administration of the 
Communitv Service Commission. the 
Job ~ l a c e k e n t  Bureau and any bther 
programs created and established by 
Congress. 
ARTICLE V 
The Student Congress 
Section 1. Membership: The 
membership of the Congress of the 
University Student Association shall be 
composed of: 
A. The Executive Committee. 
B. The Class Representatives, 
numbering approximately twenty, will 
be elected from the following 
classifications: freshmen; sophomore; 
junior; senior; and graduate. The 
number of representatives elected from 
each classification will be determined on 
the same ratio to twenty as  each class's 
full-time enrollment a t  the beginning of 
the last spring term to the total full-timc 
University enrollment. I t  will be 
rounded off to the nearest whole 
number. In cases where the fraction is 
exactly half way between integers, it 
will be rounded to the nearest even 
number Re-apportionment of this 
legislative representation for the next 
session of congress shall be enacted in 
the spring term of each year and shall be 
based on each class's full-time 
enrollment figure at  the beginning of the 
spring term of that present school year. 
C. A Residence Hall President shall 
be elected from each of the residence 
halls and will represent his specific 
residence hall. 
D. Two Married Student 
Representatives shall be elected from 
that constituency. Married students are 
defined as  only those students living in 
University married housing. 
E. Two Commuter Representatives 
shall be elected from that constituency. 
Commuters are defined as students not 
living in University housing. 
Section 2. Qualifications: All 
representatives must be full-time 
students and in good social and 
academic standine with n 2.0 overall 
academic standing on a 4.0 scale. A 
representative must be a member of the 
class that he represents during the first 
semester of his term of office or a 
member of the student segment that he 
represents for the entire term of his 
office. Qualifications of all candidates 
shall be verified and recorded by the 
Secretary of the Student Congress before 
names will be placed on the ballot. 
Section 3. Parliamentary Procedure: 
The Congress shall determine the rules 
of its proceedings. Roberts Rules of 
Order, latest edition, shall govern the 
pdiamentary procedure, when not in 
conflict with the Constitution or rules 
established by Congress. 
Szction 4. Vacancies: If a vacancy 
occvrs in the Congress and the term to 
be flled is less than one-half (li) 
terminated, a new election shall be 
called to fill the position. However, if 
ovrr one-half ( I 2 )  of the term has 
expired, a new Representative from the 
same constituency shall be appointed by 
the President of the Student Association. 
An exception to the above shall be that 
Residen1:e Hall President vacancies will 
be filled by the Vice President of the 
residenr e hall. 
Section 5. Appointments: The Student 
Congress shall by a majority vote ratify 
all appointments made by the President, 
unless otherwise provided for in this 
Constitution. Any person appointed by 
the President shall be entitled td 
exercise all powers of the appointed 
office upon ratification by the Student 
Congress. 
Section 6. Advisor: The Advisor of the 
Student Congress shall be the Dean of 
Students or his delegated 
representative He shall have 
deliberative power but no voting power 
in Congress. He must be notified in 
advance by the Secretary of the Student 
Congress of all congressional sessions. 
Section 7. Journal: The Congress 
must keep a journal of its proceedings. 
The yeas and nays of the members on 
any question must be entered in the 
Journal at the desire of one-fifth (1-5) of 
those present. 
Section 8. Committees: All special 
and standing committees of the student 
Association shall be established, 
regulated, and terminated by the 
President upon congressional approval 
or by Congress. Committees shall be 
given direction through purposes and 
guidelines when established by 
Congress. 
Section 9. Quorum: A majority of the 
voting members of the Student Congress 
shall form a quorum for the transaction 
of business. 
Section 10. Committee Reports: 
Committee representatives may be 
asked to report periodically on the action 
of their respective committees. 
Section 11. Committee Recall :  
Student representatives on University 
committees may be subject to recall by 
the Congress upon the approval of the 
Faculty Committee on Committees. 
ARTICLE VI 
The Student Court 
Section 1. Authority and Purpose: The 
Student Court established by the Student 
Association and approved by the Student 
Life Committee receives its authority 
from the Board of Regents through the 
President of Morehead State University. 
The Student Court will hear cases of 
members of the Student Association and 
student organizations charged by the 
Attorney General of the Student Court, 
with violating provisions of the Student 
Association Constitution, the 
Association's election procedures, or  
other stated policies of the Association 
and will recommend action to the 
appropriate University committee. 
Section 2. Composition and Duties: 
A. Composition 
1. The Student Court shall consist of a 
Chief Jus t i ce  and  four Associate 
Justices. 
2. There shall be a n  Attorney General. 
3. There  sha l l  b e  a n  Assistant 
Attorney General. 
4. There shall be a Chief Defense 
Cmnsel. 
5. There shall be a Clerk of Court. 
B. Duties 
1. Chief Justice 
a. He is to preside over all hearings 
and meetings. 
b. He shall call special hearings and 
meetings. 
c. He may discuss each case. 
d. He will cast  a vote only in case of a 
tie vote. 
e In cases in which the Chief Justice 
is unable to preside, an Acting Chief 
Justice shall be selected by lot from the 
Associate Justices. 
2. Associate Justices 
a .  Each  Associate Jus t i ce  may  
discuss each case. 
b. Each Associate Justice may cast 
one vote on all issues. 
3. Attorney General 
a .  He is to act a s  prosecutor for the 
Court. 
b. He is to gather all pertinent and 
relevant information concerning the 
case. 
c .  He shall serve writs of summons on 
individuals or chief executive officers of 
organizations, ordering them to appear 
before the Court. 
4. Assistant Attorney Genral 
a .  We is to assist the Attorney General 
a s  prosecutor for the Court. 
b. He is to assist the Attorney General 
in gathering all relevant information 
concerning the case. 
c .  He shall  assist  the Attorney 
General in serving writs of summons. 
d. In cases in which the Attorney 
General feels he cannot prosecute a case 
fairly, he may disqualify himself and the 
Assistant Attorney General will assume 
the Prosecution of the case. 
5. Chief Defense Counsel 
a .  He shall gather evidence relevant 
to the case, and shall have access to the 
information of the Attorney General 
concerning the case. 
b. He shall conduct the defense for the 
case unless the defendant requests other 
counsel. (Refer to Article VI, Section 
11Al). 
6. Clerk of Court 
a .  He shall keep transcripts of all 
hearings for the Court. 
b. He shall forward each decision and 
a copy of the transcript of all 
proceedmgs to the President of the 
Student Association and the Dean of 
Students. 
Section 3. Method of Selection, Terms 
of Office, and Vacancies: 
A. Method of Selection 
1. The President  of the Student 
Association, with the approval  of 
Congress, shall appoint Justices to the 
Court and designate a Chief Justice. No 
Justice may be a member of Congress 
while he is serving on the Court. 
2. The Attorney General. Assistant 
Attorney General ,  Chief Defense 
Counsel, and Clerk of Court shall be 
appointed by the President of the 
Student Association with the approval of 
Congress. They may not be members of 
Congress during their respective terms 
of service. 
B. Terms of Office. All Justices, the 
Attorney General ,  the Assistant 
Attorney General, the Chief Defense 
Counsel, and the Clerk of Court shall 
serve from the date of their approval by 
Congress until the close of the spring 
semester, unless otherwise stated in this 
Constitution. All Court officers must be 
full-time students with a minimum of 
twenty-seven (27) credit hours and must 
not be on social or academic probation a t  
the time of appointment or during the 
term of office. 
C. Vacancies: In the event of 
vacancies, the President of the Student 
Association, with the approval  of 
Congress, shall appoint officers to serve 
the remainder of the term. 
Section 4. Impeachments and  
Punishments: 
A. The Chief Justice, four Associate 
Justices, Attorney General, Assistant 
Attorney General ,  Chief Defense 
Counsel, or Clerk of Court may be 
removed from office through the 
procedure defined in Article X, Section 
1. 
B. Any member  of the Student 
Association who does not appear a t  a 
court proceeding when a writ of 
summons has been served. shall be 
subject to contempt of court measures a t  
the discretion of the Court. 
Section 5. Jurisdiction: 
A. Any member  of the Student 
Association or any student organization 
charged by the Attorney General may be 
subject to the jurisdiction of the Court. 
Section 6. Authority and Appeal: 
A. The establishment of the Court, 
and the derivation of its authority, are 
/ contingent upon statutory restrictions of 
the Commonwealth of Kentucky, and 
delegation of power from the Board of 
Regents and the President of the 
University. 
B. By Kentucky Revised Statutes, any 
decision of the Court is a 
recommendation to and may be 
modified by the appropriate University 
committee. 
C, The Court may recommend any 
action which it considers fair and 
equitable to the appropriate University 
committee. 
D. Decisions resulting from the 
recommendation of the Student Court 
may be appealed to the appropriate 
University appeals committee. 
Section 7. General Provisions: 
A. A Justice will be disqualified in any 
case in which proof of conflict of interest 
is  established in the preliminary 
motions. 
8. Any Justice may freely disqualify 
himself from voting on a case in which 
he feels he cannot, without prejudice, 
pass judgment. 
C. A disqualified Justice may attend 
Court hearings. He may not discuss the 
case and cannot vote. A decision is 
reached by a majority of Justices voting 
on the case. 
D. The President of the Student 
Association is required to publicize 
through student publications that 
positions on the Court are open to 
applicants 
E. Lower Courts may be developed by 
the Student Congress as they are  
deemed necessary, with the approval of 
the Student Life Committee and the 
Board of Regents. 
Section 8. Advisor: 
A. The advisor of the Student Court 
shall be the Dean of Students or his 
delegated representative. He shall have 
deliberative power but no voting power 
in the Court. He must be notified in 
advance by the Clerk of the Stuctent 
Court of all hearings. 
Section 9. Meeting Time: 
A. The Court shall meet at  least twice 
a month and a t  times when a need 
arises. 
B. The Chief Justice shall have the 
power to call special meetings, 
providing a twenty-four (24) hour notice 
of all such meetings be given to all 
officials of the Court. 
Section 10. Hearings: 
A. The Chief Justice shall have the 
power to call special hearings. The 
Defendant, Chief Defense Counsel, 
Attorney General, Assistant Attorney 
General, Clerk of Court, Advisor, and all 
Justices must be notified of such 
meetings forty-eight (48) hours in 
advance. 
B For regular hearings, the following 
procedure will be observed: 
1. Call of Cases on Docket. 
2 .  Opening statements from 
Prosecution and Defense Counsels. 
3. Presentation of Case for 
Prosecution, including evidence and 
witnesses through direct examination. 
4. Cross examination for the Defense. 
5. Any re-direct, or re-cross 
examinations. 
6. After prosecution rests its case, 
Defense will pursue its case in the same 
order. 
7. Summation by Prosecution. 
8. Summation by Defense. 
9. Verdict of Court. 
Section 11.  Enumerated Rights of the 
Defendant: 
A. A person appearing before the 
Court is to be advised of the following 
rights which he enjoys as  an American 
citizen, and as a full-time student of 
Morehead State University. : 
1. He may act as his own Counsel, 
utilize the assistance of the Chief 
Defense Counsel's office, or have 
counsel of his own choice. Such Counsel 
must be a full-time student at  Morehead 
State University. 
2. He may have witnesses to testify in 
his behalf. 
3. He must be informed of the charges 
brought against him. 
4. He may not be forced to testify 
against himself, or be forced to 
otherwise incriminate himself. 
5. He may change his plea. 
6. He may request an open or closed 
hearing. 
7. He has the right to request of ,the 
Court that the courtroom be cleared of 
spectators. The Chief Justice reserves 
the right to clear the courtroom of 
spectators who violate the dignity of the 
Court by unruly action during the 
proceedings. 
ARTICLE VII 
Student Initiative. Referendum. 
and Recall 
Section 1. Initiative: Any election 
deemed appropriate may be initiated by 
a resolution approved by a majority of 
the Congress at  a regular meeting or by 
a petition directed to the Congress 
stating the proposed matter in full and 
signed by at  least ten (10) percent of the 
Student Association. 
Section 2. Referendum: The Congress 
shall, within fifteen (15) days of receipt, 
verify the initiative, and shall refer the 
referendum to the President of the 
Association to begin ratification within 
twenty-four (24) hours of its verification. 
Ratification shall be accomplished in the 
following manner: 
A. The President of the Student 
Association shall, within sixty*(60) days 
and not less than fifteen (15) days from 
the date of receipt, cause a special 
election to be held, wherein the Student 
Association shall be entitled to vote on 
the matter submitted. 
B. The election will be held, provided 
that notice of such election setting forth 
the proposed referendum in full, be 
made public by the Reporter not less 
than six (6) days prior to the date set for 
the election. 
C. If the referendum is  approved by a 
majority of those voting, it shall be 
binding upon all branches of the Student 
Association. 
Seetion 3. Recall: If by a petition of no 
less than twenty-five (25) percent plus 
one of the official's constituency; the 
qualification, record, or  loyalty of the 
elected official is disputed, C o n g r w  
shall call a special election demanding a 
majority vote of the total constituency, 
to d e c l a ~ e  a vacancy in that office. If a 
vacancy is  declared it shall be filled by 
s ~ e c i a l  election of a s  otherwise stated in - r  - -  - 
Sec.tion 4, Article V of this Constitution. 
ARTICLE VIII 
Elections and Terms of Office 
Section 1. Executive Branch: 
A. All members of the Executive 
Branch shall be elected by the Student 
Association after mid-term in the spring 
semester of the academic year. 
B. All dates, procedures, and rules 
pertaining to elections and installations 
will be established by an Election 
Committee created bv Coneress. All 
dates, procedures and rules pioposed by 
the Election Committee a r e  subject to 
final approval of Congress. 
C. All newly elected officials shall be 
installed before the end of the spring 
semester a t  a time and in a fashion set 
by Congress. The term of office, unless 
otherwise stated in this Constitution, is 
to be no longer than twelve months and 
no less than ten months a f te r  
installation. 
Section 2. Congress: 
A. All members of Congress listed in 
Article V, Section 1, Subsections B, C, D, 
and E shall be elected from their 
respective constituencies during the 
first five weeks in the fall semester of 
the academic year. 
B. All dates, procedures, and rules 
pertaining to elections and installations 
will be established by an Election 
Committee created by Congress. All 
dates, procudures and rules proposed by 
the Election Committee a re  subject to 
final approval of Congress. 
C. All newly elected representatives 
shall be installed within a week after the 
election date a t  a time and in a fashion 
set by Congress. The term of office, 
unless otherwise s ta ted  in this 
Constitution, is not to extend beyond the 
closing of the spring semester. 
Section 3. Miscellaneous Student 
Elections: 
A. All other elected representatives of 
the Student Association, created by the 
Student Association or the University, 
shall be elected by the Student 
Association. 
B. All dates, procedures, and rules 
pertaining to elections and installations 
will be established by an Election 
Committee created by Congress. All 
dates, procedures, and rules proposed 
by the E!ection Committee a r e  subject to 
final approval of Congress. 
C. All newly elected officials shall be 
installed at  a time and in a fashion set by 
Congress. The term of office, unless 
otherwise stated in this Constitution, is 
to be no longer than twelve months and 
no less than ten months after  
installation. 
D. All electea ,epresentatives of the 
Student Association a re  subject to thc 
qualifications, fullfillment of vacancies, 
.recall, and responsibilities a s  set for 
members of Congress. 
E.  In such cases where the President 
of the Student Association is a non- 
Kentucky resident, a special election 
will be held to eject a student 
representative to the Board of Regents. 
His term of office shall be concurrent 




Section 1. Order of Succession: The 
order of succession to the Presidency 
shall be: Vice President; Secretary; 
Treasurer; and an elected member of 
Congress, respectively. It shall require a 
two-thirds (2-3) vote of Congress and a 
written letter of vacancy by the outgoing 
President to declare a vacancy in the 
Presidency. If for some reason a letter 
cannot be obtained, a second vote of 
Congress will serve to declare the 
vacancy. Upon the fullfillment of the 
office of President, the vacated position 
may be filled by appointment of the 
President, and the approval of Congress. 
ARTICLE X 
Impeachment 
Section 1. Definition of 
Impeachment: Any member of the 
Student Congress, excluding the 
Executive Committee, may be 
impeached by a majority vote of 
Congress for any ac t  which is 
detrimental to the best interests of the 
Student Association and-or the 
University. A trial shall be held by 
Congress not later than one( 1) week, but 
not more than three (3)  weeks, from the 
act of impeachment. If a defendant is 
found guilty by a two-thirds (2-3) vote of 
all the voting members of the Congress, 
the position shall be declared vacant, 
and a new election called, unless 
otherwise stated in this Constitution. 
ARTICLE XI 
Meetings 
Section 1. Schedule of Meetings: 
Congress shall meet weekly during the 
regular academic year. a t  a time, place. 




Section 1. Procedure : Amendments 
and changes to this Constitution may be 
proposed by a majority vote of Congress 
or  by a petition signed by not less than 
ten (10) percent of the Student 
Association. An amendment shall  
become effective when ratified by a two- 
thirds (2-3) majority of those voting in a 
campus-wide election, and when 
approved by the Student Life Committee 
and the Board of Regents. 
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I n t r o d u c t o r y  S t a t e m e n t  
I n  J u n e  o f  1970 t h e  B o a r d  o f  R e g e n t s  o f  Morehead S t a t e  Un ive r -  
s i t y  g r a n t e d  m e  a s a b b a t i c a l  l e a v e  f o r  t h e  s e c o n d  semester o f  t h e  
1970-71  s c h o o l  y e a r .  A s  a p r o v i s i o n  t o  t h i s  g r a n t ,  t h e  B o a r d  a s k e d  
m e  t o  " s p e n d  a p a r t  o f  t h e  semester i n  d o i n g  r e s e a r c h  a n d  v i s i t a t i o n  
f o r  a r e p o r t  t o  t h e  P r e s i d e n t  o f  t h e  U n i v e r s i t y  on  ways a n d  means 
t o  s t r e n g t h e n  t h e  Bureau  o f  Academic A f f a i r s . "  
The f o l l o w i n g  r e p o r t  is p r e s e n t e d  i n  r e s p o n s e  t o  t h i s  r e q u e s t .  
I t  s h o u l d  be n o t e d  t h a t  t h e  s u g g e s t i o n s  made are s u b j e c t i v e  s i n c e  
t h e y  r e p r e s e n t  my p e r s o n a l  o p i n i o n s  a n d  d e a l  l a r g e l y  w i t h  t h e  same 
p r o b l e m s  t h a t  c o n f r o n t e d  m e  d u r i n g  my s e r v i c e  as V i c e  P r e s i d e n t  
f o r  Academic A f f a i r s .  
I h a v e  n o t  b e e n  i n  p o s i t i o n  t o  v i s i t  o t h e r  i n s t i t u t i o n s  t o  
o b s e r v e  t h e i r  academic p r o g r a m s  a n d  p r o c e d u r e s  a n d ,  f r a n k l y ,  I 
d o u b t  t h a t  s u c h  v i s i t s  would  h a v e  b e e n  p a r t i c u l a r l y  p r o f i t a b l e .  
The s i g n i f i c a n t  c h a n g e s  t h a t  h a v e  t a k e n  p l a c e  i n  h i g h e r  e d u c a t i o n  
i n  r e c e n t  y e a r s  are d e s c r i b e d  i n  t h e  l i t e r a t u r e  o f  t h e  f i e l d  w h i c h  
h a s  b e e n  r e v i e w e d  r a t h e r  t h o r o u g h l y ,  b u t  i t  s h o u l d  be r e i t e r a t e d  
t h a t  t h e  c o n t e n t  o f  t h i s  r e p o r t  d e a l s  l a r g e l y  w i t h  t h e  l o c a l  
s i t u a t i d n  a t  Morehead as  I see i t .  
- -_ I_ -  
. - 
The V i c e  P r e s i d e n t  f o r  Academic A f f a i r s  
. 
The t i t l e - -  V i c e  P r e s i d e n t  f o r  Academic A f f a i r s -  is a r e l a t i v e  
newcomer t o  t h e  v o c a b u l a r y  o f  h i g h e r  e d u c a t i o n .  I t  a p p e a r s  o n l y  
i n f r e q u e n t l y  i n  t h e  p r o f e s s i o n a l  l i t e r a t u r e  a n d  seems t o  h a v e  b e e n  
a d o p t e d  t o S d e s i g n a t e  t h a t  i n d i v i d u a l  f o r m e r l y  g i v e n  t h e  t i t l e  o f  
Academic Dean i n  t h e  c o l l e g e s  a n d  smaller  i n s t i t u t i o n s  w h i c h  p r e -  
c e d e d  t h e  l a r g e r  a n d  more  c o m p l e x ~ s i t u a t i o n s  t h a t  are t y p i c a l  t o d a y .  
So  f a r  as I ar. N e  t o  d e t e r m i n e ,  o n l y  o n e  major s t u d y  h a s  
b e e n  made i n  t h e  e '  t t o  d e f i n e  t h e  r e s p o n s i b i l i t y  o f  t h i s  i n d i -  
v i d u a l .  J e r r y  A l l ;  . k e ,  f o r  h i s  d o c t o r a l  d i s s e r t a t i o n  a t  S o u t h e r n  
I l l i n o i s  U n i v e r s i t y ,  c o n d u c t e d  a q u e s t i o n n a i r e  s u r v e y  i n v o l v i n g  
s e v e n t y - t w o  s t a t e  c o l l e g e  a n d  u n i v e r s i t y  p r e s i d e n t s .  T h e s e  admin-  
i s t r a t o r s  were a s k e d  t o  g i v e  t h e i r  o p i n i o n s  c o n c e r n i n g  t h e  d e s i r e d  
a c t i v i t i e s  of t h e  V i c e  P r e s i d e n t  f o r  Academic Af f a i r s .  O n l y  two 
major areas o f  r e s p o n s i b i l i t y  were i d e n t i f i e d  by  t h e  p r e s i d e n t s  a n d  
t h e s e  were-- a d m i n i s t r a t i o n  - o f  f a c u l t y  p e r s o n n e l  a n d  c u r r i c u l u m ,  
a l t h o u g h  o t h e r  f u n c t i o n s  were s u g g e s t e d  as  areas f o r  a d d i t i o n a l  
a t t e n t i o n  i n  t h e  f u t u r e .  
The  A d m i n i s t r a t i o n  o f  F a c u l t y  P e r s o n n e l :  T h e r e  c a n  b e  no  - -
q u e s t i o n '  b u t  t h a t  t h e  s u c c e s s  o r  f a i l u r e  o f  t h e  c h i e f  a c a d e m i c  o f f i c e r  - 
w i l l  b e  ' d e t e r m i n e d  l a r g e l y  by t h e  e f f e c t i v e n e s s  o f  t h e  t e a c h i n g  
f a c u l t y  a n d  h i s  r e l a t i o n s  t o  them.  To t h i s  e n d  h e  s h o u l d  h a v e  a 
s i g n i f i c a n t  r e s p o n s i b i l i t y  f o r  t h e  s e l e c t i o n  and  p l a c e m e n t  o f  aca- 
demi't: p e r s o n n e l ,  t h e i r  g e n e r a l  s u p e r v i s i o n ,  a n d  t h e  r e s o l v i n g  o f  
a l l  q u e s t i o n s  c o n c e r n i n g  r a n k i n g ,  s a l a r y ,  a n d  r e t e n t i o n .  
The  Vzce P r e s i d e n t  s h o u l d  e s t a b l i s h  a r a p p o r t  w i t h  i n d i v i d u a l  
f a c u l t y  members t h a t  w i l l  r e s u l t  i n  t h e  i n d i v i d u a l  m e m b e r  f e e l i n g  
f r e e  t o  c o n s u l t  h im w h e n e v e r  there is a f e l t  n e e d ,  a n d  f o r  t h e s e  
c o n f e r e n c e s  t o  be e f f e c t i v e  t h e r e  m u s t  be a r e c o g n i t i o n  of f a i r n e s s ,  
p e r s o n a l  c o n c e r n ,  a n d  p r o f e s s i o n a l  regard o n  t h e  p a r t  o f  t h e  
a d m i n i s t r a t o r .  
I n  my-'own e x p e r i e n c e ,  I f ee l  t h a t  o n e  of t h e  m o s t  e f f e c t i v e  
p r a c t i v e s  h a s  b e e n  t h a t  o f  h a v i n g  a p e r s o n a l  c o n f e r e n c e  w i t h  e a c h  
new f a c u l t y  m e m b e r  s o m e t i m e  n e a r  t h e  e n d  o f  t h e  f i r s t  semester o f  
t h e  f i rs t  y e a r  o f  e m p l o y m e n t .  T h i s  h a s  b e e n  a c o n f e r e n c e  f o r  
" b e t t e r  a c q u a i n t a n c e "  w i t h  t h e  new f a c u l t y  member b e i n g  e n c o u r a g e d  
t o  g i v e  h i s  r e a c t i o n s  t o  h i s  new p o s i t i o n - -  h i s  l i k e s  a n d  d i s l i k e s ,  
h i s  g r i p e s ,  a n y  p r o b l e m s  i n v o l v e d  w i t h  a n y  p h a s e  o f  h i s  work-- i n  
f a c t  a n y t h i n g  h e  w a n t s  t o  t a l k  a b o u t .  ( I  h a v e  n o t  u s e d  t h i s  
t e c h n i q u e  a s  of t e n  as I s h o u l d ,  b u t  I d o  f e e l  t h a t  i t  h a s  m e r i t .  ) 
Of  c o u r s e ,  t h e  f e e l i n g  t h a t  t h e  a d m i n i s t r a t o r  a n d  t h e  i n d i v i d u a l  
f a c u l t y  member..are p a r t s  o f  t h e  same team m u s t  be e n g e n d e r e d  i n  e v e r y  
way p o s s i b l e .  C e r t a i n  s u g g e s t i o n s ,  d e s i g n e d  t o  s e c u r e  t h i s  f e e l i n g ,  
are made i n  o t h e r  s e c t i o n s  o f  t h i s  r e p o r t .  
One p r a c t i c e  i n v o l v e d  i n  t h e  a d m i n i s t r a t i o n  of f a c u l t y  p e r s o n n e l  
as  p r e s e n t l y  h a n d l e d  a t  Morehead  n e e d s  t o  be i m p r o v e d  a n d  t h i s  is 
c o n n e c t e d  w i t h  t h e  g r a n t i n g  o f  sabba t ica l  a n d  m o d i f i e d  l e a v e s  f o r  
f u r t h e r  ' t r a i n i n g .  The p r e s e n t  a r r a n g e m e n t  i n c l u d e s  a p p r o v a l ,  by  t h e  
Dean o f  t h e  s c h o o l  c o n c e r n e d  a n d  t h e  Vice P r e s i d e n t  f o r  A c a d e m i c  
A f f a i r s ,  o f  t h e  p r o p o s e d  p r o g r a m  o f  t r a i n i n g  t o  b e  f o l l o w e d .  How- 
ever :  i n s u f f i c i e n t  a t t e n t i o n  h a s  b e e n  g i v e n  t o  t h e s e  a p p r o v a l s .  
I n d i v i d u a l s  g r a n t e d  t h e s e  l e a v e s  h a v e  n o t  f o l l o w e d  t h e  a p p r o v e d  
p r o g r a m s  a n d ,  i n  some i n s t a n c e s ,  h a v e  v i o l a t e d  o t h e r  terms of t h e  
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g e n e r a l  a g r e e m e n t .  The r e s u l t  h a s  been t h a t  t h e  U n i v e r s i t y  h a s  n o t  
had  t h e  r e t u r n  on t h i s  i n v e s t m e n t  t h a t  i t  s h o u l d  have  r e c e i v e d .  
The p r o p o s e d  program o f  s t u d y  t o  be  f o l l o w e d  by t h e  i n d i v i d u a l  
r e q u e s t i n g  t h e  l e a v e  s h o u l d  b e  a g r e e d  t o  i n  w r i t i n g  b e f o r e  t h e  
l e a v e  is g r a n t e d ,  a n d  i t  s h o u l d  b e  made c lear  t o  t h e  g r a n t e e  t h a t  
a n y  change  made i n  t h i s  ag reemen t  must  be  approved i n  a d v a n c e  by 
t h e  Dean of  t h e  s c h o o l  c o n c e r n e d  a n d  t h e  Vice P r e s i d e n t  f o r  
Academic A f f a i r s .  
An a d d i t i o n a l  p rob lem i n v o l v i n g  f a c u l t y  t r a i n i n g  is t h a t  
p r e s e n t e d  by t h e  younger  f a c u l t y  members who are employed,  u s u a l l y  
a t  t h e  master's l e v e l .  These  young p e o p l e  are added t o  t h e  
t e a c h i n g  s t a . f f  b e c a u s e  t h e y  show p a r t i c u l a r  p o t e n t i a l  i n  t h e i r  
c h o s e n  f i e l d s  a n d  b e c a u s e  of  t h e i r  p r o f e s s e d  i n t e r e s t  i n  c o l l e g e  
t e a c h i n g  a s  a p r o f e s s i o n .  They s h o u l d  be  employed w i t h  t h e  d i s -  
t i n c t  u n d e r s t a n d i n g  t h a t  t h e y  must  s e c u r e  a d d i t i o n a l  t r a i n i n g  i f  
t h e y  are t o  r e m a i n  on t h e  f a c u l t y  of  t h e  U n i v e r s i t y .  
W e  have  had a r a t h e r  n e b u l o u s  p l a n  c o v e r i n g  t h i s  s i t u a t i o n  
i n  r e c e n t  y e a r s  b u t  i t  h a s  n o t  been e n f o r c e d  and ,  w i t h  t h e  n a t i o n -  
wide  demand f o r  c o l l e g e  i n s t r u c t o r s ,  i t  h a s  n o t  a l w a y s  seemed 
Tfsmart' '  - t o  i n s i s t  upon i ts  e n f o r c e m e n t  . 
T h e . r e s u l t  is t h a t  w e  c u r r e n t l y  have  i n d i v i d u a l s  on t h e  
f a c u l t y  who have  been  s e r v i n g  f o r  f o u r  o r  f i v e  y e a r s  and  show no 
e v i d e n c e  of  i n t e r e s t  i n  f u r t h e r  t r a i n i n g ,  even  though  a t  t h e  t i m e  
of o r i g i n a l  ' employment i t  w a s  d e f i n i t e l y  u n d e r s t o o d  t h e y  would 
f o l l o w  a program o f  advanced p r e p a r a t i o n .  
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T h i s  s i t u a t i o n  s h o u l d  be  c o r r e c t e d .  A d e f i n i t e  p l a n  s h o u l d  
b e  d e v e l o p e d  and  e n f o r c e d .  I n  one s e n s e ,  t h e  U n i v e r s i t y  is d o i n g  
an  i n j u s t i c e  t o  these young p e o p l e  by p e r m i t t i n g  them t o  c o n t i n u e  
a t  t h e i r  p r e s e n t  l e v e l  when t h e y  s h o u l d  b e  g e t t i n g  t h e i r  a d v a n c e d  
t r a i n i n g .  
C u r r i c u l u m :  A s  t h e  i n d i v i d u a l  h a v i n g  t h e  c h i e f  r e s p o n s i b i l i t y  
f o r  c u r r i c u l u m  development  t h e  Academic V i c e  P r e s i d e n t  d e a l s  w i t h  
a n  area t h a t  is e x t r e m e l y  s e n s i t i v e .  A l though  w e  are c o n s t a n t l y  
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r eminded  t h a t  w e  are l i v i n g  i n  a T p e r i o d  of changeM and  a l t h o u g h  w e  
see e v i d e n c e  o f  t h i s  f ac t  on a l l  s i d e s ,  t h e  c u r r i c u l u m  o f  h i g h e r  
e d u c a t i o n  h a s  changed  v e r y  l i t t l e  i n  t h e  l a s t  f i f t y  y e a r s .  T h i s  
s t a t e  of a f f a i r s  r e s u l t s  f rom t h e  f ac t  t h a t  p r e s e n t  c u r r i c u l a ,  a l m o s t  
w i t h o u t  e x c e p t i o n ,  are t h e  p r o d u c t s  o f  t h e  r a n k  a n d  f i l e  of  t h e  i n -  
s t r u c t i o n a l  s t a f f .  T h i s  s i t u a t i o n  e x i s t s  i n  sp i t e  o f  t h e  f ac t  t h a t  
m o s t  f a c u l t y  m e m b e r s  have  made no  s t u d y  w h a t s o e v e r  o f  t h e  c u r r i c u l u m  
of h i g h e r  e d u c a t i o n  per  se,  b u t  r a t h e r  are  r e s p o n s i b l e  f o r  t h e i r  
c o u r s e  o f f e r i n g s  on t h e  bas i s  o f  t h e i r  p e r s o n a l  l i k e s  a n d  p r e p a r a t i o n  
r a t h e r  t h a n  on t h e  n e e d s  of t h e  s t u d e n t s  s e r v e d .  
The typica-1 i n s t r u c t o r  w a n t s  t o  t e a c h  c e r t a i n  c o u r s e s  b e c a u s e  
o f  h i s  own special  p r e p a r a t i o n  and  t h e  t y p i c a l  u n i v e r s i t y  o r g a n i z a -  
t i o n  is s u c h  t h a t  i n a d e q u a t e  c o n s i d e r a t i o n  is g i v e n  t o  new p rograms  
a n d  p rogram c o n t e n t .  F u r t h e r m o r e ,  when o n c e  a c c e p t e d  i t  is a l m o s t  
i m p o s s i b l e  t o  remove them f rom t h e  list of c 0 u r s e . s  o f f e r e d .  In 
t h e  words  of Kingman Brews te r - -  ' h o t  o n l y  d o  p r o f e s s o r s  g e t  t e n u r e ,  
b u t  c o u r s e s ,  f i e l d s ,  d i s c i p l i n e s ,  a n d  above  a l l  d e p a r t m e n t s  ge t  
t e n u r e . "  C o n s e q u e n t l y ,  t h e r e  must  b e  some agency  which  h a s  t h e  
r e s p o n s i b i l i t y  o f  p a s s i n g  on t h e  o v e r - a l l  d e s i r a b i l i t y  o f  c u r r i c u l u m  
d' 
m o d i f i c a t i o n s .  T h i s  agency ,  i t  seems t o  m e ,  s h o u l d  be  t h e  V i c e  
P r e s i d e n t  f o r  Academic Af f a i r s .  
To exercise t h i s  f u n c t i o n  e f f e c t i v e l y  t h e  Vice P r e s i d e n t  mus t  
be k n o w l e d g e a b l e ,  o b j e c t i v e ,  and  mus t  g i v e  due  c o n s i d e r a t i o n  t o  
t h e  a r g u m e n t s  o f  t h e  specia l is ts .  C e r t a i n l y ,  h e  must  b e  w i l l i n g  
t o  e x p l a i n  a c t i o n s  on h i s  pa r t  t h a t  have  t h e  effect  of v e t o i n g  
p r o p o s a l s  f o r  c h a n g e ,  b u t  i f  u n b r i d l e d  p r o l i f e r a t i o n  is t o  b e  
a v o i d e d  h e  must  n o t  be a " r u b b e r  stamp. " 
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F r a n k l y ,  i n  l i g h t  of t h e  f o r e g o i n g  d i s c u s s i o n ,  I q u e s t i o n  t h e  
a p p a r e n t  p o l i c y  d e s c r i b e d  i n  t h e  c u r r e n t  r e v i s i o n  o f  t h e  Morehead 
F a c u l t y  Handbook, v i z . ,  t h e  practice o f  l e a v i n g  t h i s  a l l  i m p o r t a n t  
f u n c t i o n  t o  t h e  d i s c r e t i o n  o f  t h e  S c h o o l  c o n c e r n e d .  Such a p o l i c y  
mus t  i n e v i t a b l y  c o n t r i b u t e  toward  making t h e  s e v e r a l  S c h o o l s  
separate e n t i t i e s - -  a r e s u l t  t h a t  i n  my o p i n i o n  s h o u l d  b e  a v o i d e d  
as  is a r g u e d  a t  a n o t h e r  p o i n t  i n  t h i s  R e p o r t .  
I t  is my p e r s o n a l  judgment  t h a t  s i g n i f i c a n t  c h a n g e s  w i l l  b e  
made i n  t h e  c u r r i c u l u m  o f  h i g h e r  e d u c a t i o n  i n  t h e  immedia te  
f u t u r e .  F o r  example ,  t h e  r e q u i r e m e n t s  p r e s e n t l y  made o f  c o l l e g e  
f r e s h m e n  face r a d i c a l  m o d i f i c a t i o n .  W e  c a n ' t  e x p e c t  s t u d e n t s  t o  
be s a t i s f i e d  much l o n g e r  w i t h  s p e n d i n g  t h e i r  f i rs t  y e a r  i n  c o l l e g e  
on  a r e v i e w  o f  t h e  work t h e y  have  done i n  h i g h  s c h o o l .  Many i n -  
s t i t u t i o n s  are a l r e a d y  making needed  c h a n g e s  and  a l l  must  do  s o  
e v e n t u a l l y .  $I 
A s  a prac t ica l  s u g g e s t i o n  a t  t h i s  p o i n t  I f ee l  t h a t ,  r e g a r d l e s s  
o f  o t h e r  t e a c h i n g  h e  may do ,  t h e  Vice P r e s i d e n t  f o r  Academic A f f a i r s  
s h o u l d  t e a c h  t h e  c o u r s e  t h a t  d e a l s  w i t h  t h e  c u r r i c u l u m  o f  h i g h e r  
e d u c a t i o n .  I t  is t o  b e  e x p e c t e d  t h a t  any  i n d i v i d u a l  h o l d i n g  t h i s  
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p o s i t i o n  would "keep up" w i t h  t h e  f i e l d  t h r o u g h  h i s  r e g u l a r  r e a d i n g  
a n d  s t u d y ,  b u t  r e s p o n s i b i l i t y  f o r  t e a c h i n g  t h e  c o u r s e  w i l l  s e r v e  as 
a n  added  i n c e n t i v e .  
The Morehead M i s s i o n ?  
Morehead S t a t e  U n i v e r s i t y  is g o i n g  t h r o u g h  a p e r i o d  o f  t r a n s -  
i t i o n .  E s t a b l i s h e d  as a n  i n s t i t u t i o n  f o r  t h e  t r a i n i n g  o f  e l e m e n t a r y  
t e a c h e r s  t h e  p u r p o s e s  h a v e  c h a n g e d ,  a l t h o u g h  t e a c h e r  c e r t i f i c a t i o n  
r e m a i n s  asd the  o b j e c t i v e  a p p e a l i n g  t o  m o s t  o f  o u r  s t u d e n t s .  
I n  Campus - 9  1 9 8 0  t h e  h i g h e r  e d u c a t i o n  s i t u a t i o n  i n  t h a t  y e a r  
is p i c t u r e d  as b e i n g  c o m p r i s e d  o f  many more i n s t i t u t i o n s  t h a n  c a n  b e  
c o u n t e d  t o d a y  a n d  t h a t  t h e s e  c o l l e g e s  a n d  u n i v e r s i t i e s  w i l l  b e  de- 
s i g n e d  t o  meet t h e  n e e d s  o f  p r a c t i c a l l y  a l l  s t u d e n t s  o f  c o l l e g e  a g e .  
T h i s  means  t h a t  a l l  c o l l e g e s  a n d  u n i v e r s i t i e s  w i l l  n o t  b e  o f  t h e  
same t y p e ,  n e i t h e r  w i l l  t h e y  a l l  cater  t o  t h e  same t y p e  o f  s t u d e n t .  
N o t  a l l  w i l l  a t t e m p t  t o  b e  r e s e a r c h  i n s t i t u t i o n s .  Some m u s t  a d m i t  
f r a n k l y  tha t  some o f  t he i r  s t u d e n t s  are n o t  i n  t h e  u p p e r  t w e n t y -  
f i v e  p e r c e n t  o f  h i g h  s c h o o l  g r a d u a t e s .  
Morehead  n e e d s  t o  make a c a r e f u l  s t u d y  o f  w h a t , i t  s h o u l d  t r y  
t o  d o  a n d  d e v e l o p  i ts  p r o g r a m  a c c o r d i n g l y .  T h i s ,  i n  my j u d g m e n t ,  
h a s  n o t  b e e n  d o n e  ( n o t  o n l y  a t  Morehead b u t  a t  many o t h e r  i n s t i -  
t u t i o n s ) . .  E v i d e n c e  o f  t h i s  f a c t  is t o  be s e e n  i n  t h e  p r o d u c t  o f  
t h e  s p e c i a l  c o m m i t t e e  a s s i g n e d  t h e  t a s k  o f  s t a t i n g  t h e  p u r p o s e s  - o f  
'> 
t h e  ~ n i i e r s i t ~  f o r  t h e  r e e v a l u a t i o n  s t u d y  o f  t h e  ' s o u t h e r n  A s s o c i a -  -
t i o n  of C o l l e g e s  a n d  S c h o o l s .  The s t a t e m e n t  p r e s e n t e d  t o  t h e  
f a c u l t y  f o r  a d o p t i o n  w a s  a c o l l e c t i o n  o f  p l a t i t u d e s  t h a t  c o u l d  b e  
a p p l i e d  t o  a n y  i n s t i t u t i o n  o f  h i g h e r  e d u c a t i o n .  T h e r e  w a s  n o t h i n g  
d i s t . i n c t i v e .  I n  o t h e r  w o r d s ,  i f  Morehead d o e s  h a v e  a n y  m i s s i o n  
t h a t  d i s t i n g u i s h e s  i t  f r o m  o t h e r  u n i v e r s i t i e s  t h e  f a c u l t y  c o m m i t t e e  
i n  q u e s t i o n  f a i l e d  t o  r e c o g n i z e  i t .  T h i s ,  I f ee l ,  is a d i s t i n c t  
w e a k n e s s  t h a t  s h o u l d  r e c e i v e  i m m e d i a t e  a t t e n t i o n .  
Some of t h e  s p e c i f i c  q u e s t i o n s  t o  b e  a n s w e r e d  are-- 
1. S h o u l d  Morehead c o n t i n u e  - t o a d m i t  a l l  g r a d u a t e s  o f  -
Kentucky  a c c r e d i t e d  h i g h  s c h o o l s ?  I t  is a c l e a r l y  r e c o g n i z e d  f a c t  
t h a t  n o t  a l l  o f  t h e s e  g r a d u a t e s  are a b l e  t o  meet t h e  r e q u i r e m e n t s  
of o u r  p r e s e n t  p rog ram.  ( P r o o f  o f  t h i s  s t a t e m e n t  may b e  s e e n  i n  
t h e  records o f  t h o s e  s t u d e n t s  who are "dropped"  b e c a u s e  o f  p o o r  
s c h o l a r s h i p  e a c h  semester.) 
2. -- Can o u r  a d m i s s i o n  p r o c e d u r e s  - b e  improved?  Even t h o u g h  
we c o n t i n u e  t o  a d m i t  s t u d e n t s  on  t h e  same g e n e r a l  basis  w e  c o u l d  
p r o b a b l y  r e d u c e  t h e  f a i l i n g  r a t e  m a t e r i a l l y  by a n  e x p a n d e d  p r o g r a m  
o f  p r e - r e g i s t r a t i o n  c o n f e r e n c e s  i n v o l v i n g  t h e  p r o s p e c t i v e  s t u d e n t ,  
o n e  o r  b o t h  of h i s  p a r e n t s ,  a n d  a t r a i n e d  e d u c a t i o n a l  c o u n s e l l o r .  
C e r t a i n  i n s t i t u t i o n s ,  by t h e  u s e  o f  t h i s  a r r a n g e m e n t ,  h a v e  re- 
d u c e d  t h e  d r o p - o u t  a n d  f a i l u r e  rates  m a t e r i a l l y .  
3. -- Can w e  improve  o u r  p r a c t i c e s  d e s i g n e d  t o  a i d  t h e  --- 
slow l e a r n e r  - a n d  p o t e n t i a l  f a i l u r e ?  Morehead h a s  a l r e a d y  g i v e n  
c o n s i d e r a b l e  a t t e n t i o n  t o  t h i s  p r o b l e m .  However,  i t  seems t o  m e  
t h a t  w e  h a v e  i g n o r e d  a t  l e a s t  o n e  p r o v i s i o n  t h a t  m i g h t  be o f  con -  
s i d e r a b l e  w o r t h ,  v i z . ,  t h e  employment  o f  w e l l - t r a i n e d  d o r m i t o r y  
s u p e r v i s o r s .  I n d i v i d u a l s  employed  i n  t h i s  c a p a c i t y  i n  t h e  p a s t  
h a v e  b e e n  l o o k e d  upon  p r i m a r i l y  a s  c a r e - t a k e r s  a n d  h o u s e  m o t h e r s  
r a t h e r  t h a n  s i g n i f i c a n t  p a r t s  o f  t h e  i n s t r u c t i o n a l  p rog ram.  
A modern s t u d e n t - p e r s o n n e l  p rog ram r e c o g n i z e s  t h a t  a u n i v e r s i t y  
r e s i d e n c e  h a l l  s h o u l d  be s o m e t h i n g  more t h a n  a p l a c e  t o  s l e e p .  R a t h e r ,  
i t  c'kn b e  o p e r a t e d  s o  as  t o  make a d i s t i n c t  c o n t r i b u t i o n  t o  t h e  
t o t a l  p r o g r a m  of  i n s t r u c t i o n .  C e r t a i n l y ,  o n e  p h a s e  o f  s u c h  a 
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c o n t r i b u t i o n  would b e  t h a t  o f  w o r k i n g  w i t h  t h e  low a c h i e v e r s .  
A p r o v i s i o n  o f  t h i s  t y p e  would be  e x p e n s i v e  b u t  it s h o u l d  
g e t  r e s u l t s .  I s u p p o s e  t h e  basic q u e s t i o n  is-- Would w e  b e  
j u s t i f i e d  i n  s p e n d i n g  t h e  n e c e s s a r y  amount on p o o r  s t u d e n t s ?  
4. How c a n  p o o r  s t u d e n t s  be  c o n v i n c e d  t h a t  t h e y  s h o u l d  --- - --
e n r o l l  - i n  s o m e t h i n g  o t h e r  t h a n  t h e  t y p i c a l  b a c c a l a u r e a t e  program? --
I n  some way o r  o t h e r  h i g h e r  i n s t i t u t i o n s  i n  g e n e r a l ,  and  p r o b a b l y  
Morehead i n  p a r t i c u l a r ,  must  c o n v i n c e  s t u d e n t s  t h a t  t h e y  do  n o t  
a l l  n e e d  t o  q u a l i f y  f o r  a b a c h e l o r ' s  d e g r e e .  O t h e r  programs are 
a v a i l a b l e  and  n o  s t i g m a  s h o u l d  b e  a t t a c h e d  t o  t h o s e  t h a t  meet t h e  
n e e d s  o f  t h e  s t u d e n t s  i n v o l v e d .  
Morehead h a s  a number o f  c u r r i c u l a  ( p o s s i b l y  t o o  many) t h a t  
are d e s i g n e d  t o  p r e p a r e  f o r  c e r t a i n  v o c a t i o n a l  c h o i c e s  t h a t  do  n o t  
r e q u i r e  a b a c h e l o r ' s  d e g r e e  f o r  i n i t i a l  employment.  If t h e s e  
p rograms  are t o  be c o n t i n u e d ,  a n d  o t h e r s  o f  s imi la r  t y p e  a d d e d ,  a 
more c o n c e n t r a t e d  e f f o r t  s h o u l d  be  made t o  c o n v i n c e  c e r t a i n  s t u d e n t s  
t o  t r a n s f e r  t o  them r a t h e r  t h a n  f a c e  a l m o s t  c e r t a i n  f a i l u r e  i n  a 
f o u r - y e a r  program.  
P e r s o n a l l y ,  I a m  n o t  c e r t a i n  t h a t  one  a n d  two-year  p rograms  
c a n  b e  o p e r a t e d  e f f e c t i v e l y  i n  t h e  same f a c i l i t i e s  t h a t  are u s e d  
* *  
by f o u r - y e a r  s t u d e n t s .  I a m  c e r t a i n ,  t h o u g h ,  t h a t  i f  Morehead is 
t o  a t t e m p t  t o  d o  t h i s  much, more a t t e n t i o n  must  b e  g i v e n  t o  t h e  
u n i q u e  p r o b l e m s  i n h e r e n t  i n  t h e  o n e  and-two-m ear c u r r i c u l a .  
.% T e a c h i n g  a n d  t h e  T e a c h i n g  Load 
As the r e s u l t  o f  t h e  many face ts  o f  t h e  modern u n i v e r s i t y  i t  
seems, a t  t i m e s ,  t h a t  w e  h a v e  l o s t  s i g h t  o f  t h e  p r i m a r y  p u r p o s e  
f o r  w h i c h  t h e s e  i n s t i t u t i o n s  were e s t a b l i s h e d ,  v i z . ,  l e a r n i n g .  
A l s o ,  w i t h  t h e  e x p a n s i o n  o f  u n i v e r s i t y  s t a f f s  t h e r e  is a t e n d e n c y  
t o  o v e r l o e & < t h e  s i g n i f i c a n c e  o f  t e a c h i n g .  
The  common c h a r a c t e r i z a t i o n  o f  t h e  u n i v e r s i t y  t e a c h e r  des- 
c r i b e s  him as a c o m b i n a t i o n  t e a c h e r  a n d  r e s e a r c h e r .  T h i s  d u a l  
r e s p o n s i b i l i t y  m u s t  be r e c o g n i z e d  b u t ,  a t  t h e  same t i m e ,  i t  m u s t  
b e  remembered  t h a t  Morehead is p r i m a r i l y  a t e a c h i n g  i n s t i t u t i o n .  
A l t h o u g h  u s e f u l  r e s e a r c h  s h o u l d  be e n c o u r a g e d ,  f a c u l t y  m e m b e r s  
s h o u l d  be s e l e c t e d  p r i m a r i l y  f o r  t h e i r  t e a c h i n g  p o t e n t i a l  a n d  t h e i r  
i n t e r e s t  i n  p r o m o t i n g  t h e  l e a r n i n g  o f  s t u d e n t s .  
One p r o b l e m  i n c i d e n t  t o  t h i s  p h a s e  o f  u n i v e r s i t y  e n d e a v o r  is 
t h a t  r e p r e s e n t e d  by t h e  t r e n d  t o w a r d  t h e  r e d u c t i o n  o f  t e a c h i n g  
l o a d s .  S t r a n g e .  t o  s a y ,  a l t h o u g h  f a c u l t y  members h a v e  a p p a r e n t l y  
s e l e c t e d  t h e  t e a c h i n g  p r o f e s s i o n  b e c a u s e  t h a t  w a s  t h e  a c t i v i t y  
t h e y  w a n t e d  t o  p e r f o r m ,  a f t e r  a c t i v e l y  e n t e r i n g  t h e  p r o f e s s i o n  t h e y  
i m m e d i a t e l y  w a n t  a l i g h t e r  a n d  l i g h t e r  l o a d .  
The f o r e g o i n g  o b s e r v a t i o n  seems t o  a p p l y  w i t h  p a r t i c u l a r  
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s i g n i f i c r a n c e  t o  a c a d e m i c i a n s  who are s e l e c t e d  t o  ' s e r v e  i n  admin-  
i s t r a t ive  c a p a c i t i e s .  T h i s  is u n f o r t u n a t e ,  f o r  t h e s e  i n d i v i d u a l s  
h a v e  p r o b a b l y  d e m o n s t r a t e d  s u c c e s s  i n  t h e  c l a s s r o o m  a n d  h a v e  p r e -  
v i o u s l y  m a i n t a i n e d  a r a p p o r t  w i t h  t h e i r  p e e r s  t h a t  is l i k e l y  t o  
be Lost when t h e y  become c l a s s i f i e d  as a d m i n i s t r a t o r s .  T h i s ,  I 
f e e l ,  is a b a d  s i t u a t i o n  a n d  c o n t r i b u t e s  t o  t h e  u n d e s i r a b l e  s c h i s m  
s o  l i k e l y  t o  d e v e l o p  be tween  t h e  t e a c h i n g  a n d  a d m i n i s t r a t i v e  g r o u p s .  
3. 
And s'uch a s c h i s m  is f o u n d  a l l  too  o f t e n  as u n i v e r s i t i e s  be -  
come larger a n d  l a r g e r .  R o n a l d  G. B a u e r  w r i t i n g  i n  C a s e s  i n  -
C o l l e g e  A d m i n i s t r a t i o n  refers t o  t h e  " c o l d  w a r T T  b e t w e e n  t h e  admin-  
i s t r a t o r s  a n d  t h e  f a c u l t y  as  "one  o f  t h e  most f a m i l i a r  c o n d i t i o n s  
of a c a d e m i c  l i f e  t o d a y . "  A l s o ,  D o n a l d  C. D a r n t o n  i n  a n  a r t i c l e  w i t h  
t h e  t i t le - -  "A C a s e  f o r  t h e  F a c u l t y  A d m i n i s t r a t o r T ' - -  w h i c h  a p p e a r e d  
i n  t h e  1 9 7 0  S p r i n g  i s s u e  of t h e  E d u c a t i o n a l  R e c o r d  c l a i m e d  t h a t  
"common b a c k g r o u n d  a n d  goals  are n o t  s u f f i c i e n t  t o  p r e v e n t  t h i s  
d e v i s i v e n e s s "  a n d  t h a t  " d e a n s  a n d  academic v i c e  p r e s i d e n t s  t e n d  t o  
be p e r c e i v e d  p u r e l y  as a d m i n i s t r a t o r s  . . . t h e y  are n o  l o n g e r  
c o l l e a g u e s  o f  t h e  f a c u l t y . "  
.The practices of t h e  " a d m i n i s t r a t i v e  g r o u p T T  a t  Morehead  are 
o p e n  t o  q u e s t i o n  i n  t h i s  r e s p e c t .  I n  o n e  way o r  a n o t h e r  t h e y  h a v e  
allowed t h e m s e l v e s  t o  become i n v o l v e d  w i t h  T ' a d m i n i s t r a t i o n T T  t o  
t h e  e x t e n t  t h a t  t h e y  are almost i g n o r i n g  a n y  r e s p o n s i b i l i t y  f o r  
ir 
t e a c h i n g  a n d  r e s e a r c h .  
T h e  w h o l e  q u e s t i o n  o f  t e a c h i n g  l o a d s  a t  M o r e h e a d  s h o u l d  b e  
r e v i e w e d  a n d  s u i t a b l e  a s s i g n m e n t s  made.  I t  may be t h a t  some o f  
t h e  a d m i n i s t r a t o r s  n e e d  a d d i t i o n a l  h e l p  t h a t  w o u l d  t a k e  o v e r  some 
of t h e  c le r ica l  w o r k  t h a t  now may consume a s i g n i f i c a n t  p o r t i o n  o f  
t h e i r  t i m e .  On t h e  o t h e r  h a n d ,  t h e  r o u t i n e  o f  t h e  a d m i n i s t r a t o r s  
s h o u l d  be a n a l y z e d  c a r e f u l l y  t o  d e t e r m i n e  i f  t h e i r  t i m e  is b e i n g  
u s e d  m o s : t  a d v a n t a g e o u s l y .  . (A l o t  o f  t i m e  c a n  b e  w a s t e d  o n  m e e t i n g s ,  
committees, c o n f e r e n c e s ,  e t c . )  
One u n i v e r s i t y - -  t h e  U n i v e r s i t y  o f  Utah--  h a s  a n  u n u s u a l  
vat 
a r r a n g e m e n t  f o r  h a n d l i n g  t h i s  g e n e r a l  p r o b l e m .  I n s t e a d  o f  t h e  
u s u a l  Dean as h e a d  o f  a major d i v i s i o n  o f  t h e  U n i v e r s i t y ,  t h i s  
i n s t i t u t i o n  h a s  a s y s t e m  o f  p a r t - t i m e  D e a n s .  Two o r  m o r e  i n d i v i d u a l s  
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are named t o  a p o s i t i o n  u s u a l l y  f i l l e d  by  o n e  p e r s o n .  Each  is 
a s s i g n e d  h i s  pa r t  o f  t h e  r e s p o n s i b i l i t y  f o r  t h e  p o s i t i o n  a n d  e a c h  
t h e n  is expected t o  c a r r y  a s i g n i f i c a n t  t e a c h i n g  a n d / o r  r e s e a r c h  
load. The p a r t i c i p a n t s  i n  t h i s  p l a n -  b o t h  a d m i n i s t r a t o r s  a n d  
t e a c h i n g  s t a f f -  are e n t h u s i a s t i c  a b o u t  i t .  Its chief c l a i m  t o  
d e s i r a b i l i t y  is t h a t  t h e  gap be tween  a d m i n i s t r a t o r s  a n d  f a c u l t y  is 
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a v o i d e d  a n d  a d m i n i s t r a t o r s  d o  n o t  " l o s e  t o u c h T 1  w i t h  t h e  major 
r e s p o n s i b i l i t y  of t h e  i n s t i t u t i o n .  I t  is a l s o  claimed t h a t  more  
c o m p e t e n t  f a c u l t y  p e r s o n n e l  may be e n t i c e d  i n t o  t h e  a d m i n i s t r a t i v e  
r a n k s  s i n c e  t h e y  are  n o t  r e q u i r e d  t o  "bu rn  t h e i r  b r i d g e s "  e n t i r e l y ,  
a n d  may c o n t i n u e  t o  reap a r e t u r n  on  t h e i r  m a j o r  e d u c a t i o n a l  
i n v e s t m e n t  . 
G e n e r a l i z a t i o n  v s  S p e c i a l i z a t i o n  
One o f  t h e  p e r e n n i a l  p r o b l e m s  f a c i n g  h i g h e r  e d u c a t i o n  is t h a t  
i n v o l v i n g  t h e  r e l a t i v e  s i g n i f i c a n c e  t o  be a t t a c h e d  t o  g e n e r a l  edll- 
ca t  ion--  t h a t  k d u c a t i o n  a l l  c i t i z e n s  s h o u l d  r e c e i v e  r e g a r d l e s s  o f  
v o c a t i o n a l  o r  p r o f e s s i o n a l  a c t i v i t y .  
H i s t o r y  h a s  shown t h a t  n a t i o n a l  i n t e r e s t  i n  g e n e r a l  e d u c a t i o n  
has r e a c h e d  its h i g h e s t  p e a k  f o l l o w i n g  t i m e s  of crisis. On t h e s e  
o c c a s i o n s  t h e  n a t i o n  seems t o  be c o n c e r n e d  w i t h  t h o s e  t h i n g s  t h a t  
d r a w  u s  t o g e t h e r .  The r e m a i n d e r  o f  t h e  t i m e  t h e  c o n t e s t  b e t w e e n  
g e n e r a l i z a t i o n  a n d  s p e c i a l i z a t i o n  c o n t i n u e s .  
J u s t  now i n t e r e s t  i n  s p e c i a l i z e d  t r a i n i n g  is i n  t h e  a s c e n d a n c y .  
Even t h e  t e r m  g e n e r a l  e d u c a t i o n  is i n  d i s r e p u t e .  The t r e n d  o v e r  
4 
t h e  c o u n t r y  is i n  t h e  d i r e c t i o n s  o f  i n d i v i d u a l  c h o i c e  a n d  e l e c t i v e s .  
Some i n s t i t u t i o n s  are  d o i n g  away w i t h  r e q u i r e d  s u b j e c t s  e n t i r e l y  
a n d  many are d e s c r i b i n g  t h e i r  r e q u i r e m e n t s  i n  terms o f  f i e l d s  r a t h e r  
7 
t h a n  speci3ic s u b j e c t s .  T h i s  t r e n d  is, t o  s a y  t h e  leas t ,  q u e s t i o n -  
able. A s  s t a t e d  i n  t h e  R e p o r t  o f  t h e  Commission o n  F i n a n c i n g  
H i g h e r  E d u c a t i o n  o f  t h e  A s s o c i a t i o n  o f  American U n i v e r s i t i e s  
"knowledge f o r  u t i l i t a r i a n  s e r v i c e  unaccompanied  by a n  i n t r i n s i c  
l o v e  o f  l e a r n i n g  f o r  its own s a k e  may be d a n g e r o u s  t o  t h e  v e r y  
f r e e d o m s  d e m o c r a t i c  s o c i e t y  s o  h i g h l y  v a l u e s .  A man may be a com- 
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p e t e n t  p r o f e s s i o n a l  t e c h n i c i a n  and  a c u l t u r a l  i l l i t e r a t e . "  
The g e n e r a l  e d u c a t i o n  program a t  Morehead w a s  d e v e l o p e d  d u r i n g  
t h e  p e r i o d  i n  wh ich  t h e  o b j e c t i v e  o f  p r a c t i c a l l y  a l l  s t u d e n t s  w a s  
t e a c h e r  c e r t i f i c a t i o n ,  a n d  t h i s  c u r r i c u l u m  is r a t h e r  d e f i n i t e l y  
p r e s c r i b e d  a t  t h e  s t a t e  l e v e l .  T h i s  s i t u a t i o n  p r e s e n t s  a problem.  
1 
Some s t u d e n t s  prepare t o  t e a c h  who have  no  i n t e n t i o n  of  e v e r  work ing  
i n  a c l a s s r o o m .  O t h e r s  f o l l o w  a n o n - t e a c h i n g  program a n d  i n  t h e  
s e n i o r  y e a r  d e c i d e  t h e y  want  t o  q u a l i f y  f o r  a t e a c h i n g  c r e d e n t i a l .  
U s u a l l y ,  i n  t h i s  l a t t e r  case, t h e y  w i l l  f i n d  i t  n e c e s s a r y  t o  do  
e x t r a  work. 
A c t u a l l y ,  t h e  d e s i r e d  g e n e r a l  e d u c a t i o n  of  a t e a c h e r  a n d  t h a t  
of t h e  e d u c a t e d  n o n - t e a c h e r  are t h e  same and s imi la r  p rograms  meet 
t h e  n e e d s  o f  b o t h  g r o u p s .  A t  t h e  same t i m e  r e q u i r e m e n t s  f o r  t h e  
s e v e r a L d e g r e e s  o f f e r e d  by  t h e  U n i v e r s i t y  s h o u l d  v a r y  t o  t h e  
e x t e n t  r e q u i r e d  f o r  e a c h  d e g r e e  t o  p r o v i d e  t h e  d i s t i n c t i o n  s u g g e s t e d  
by t h e  d e g r e e  i t s e l f .  Requ i remen t s  f o r  specif ic  d e g r e e s  are  n o t  
s t a n d a r d i z e d  by American u n i v e r s i t i e s  b u t  t h e  l o c a l  i n s t i t u t i o n  
s h o u l d  h a v e ' i t s  own s t a n d a r d s  f o r  e a c h  d e g r e e  i t  o f f e r s  a n d  s h o u l d  
n o t  permi t  t h e s e  t o  v a r y  b e c a u s e  of  p a s s i n g  whims o f  e i t h e r  s t u d e n t s  
d t 
or s t a f f  members. 
Marking 
One o f  my s p e c i a l  p e e v e s  t h r o u g h  t h e  y e a r s  h a s  been t h e  mark- 
i n g  p r a c t i c e s  o f  t h e  Morehead f a c u l t y ,  b u t  i n  s p i t e  o f  o u r  e f f o r t s  
a t  t h i s  p o i n t  w e  h a v e  been  a b l e  t o  " reach"  o n l y  a few i n d i v i d u a l s .  
The U n i v e r s i t y  h a s  had  an  o f f i c i a l  mark ing  scheme s i n c e  i t  w a s  
first e s t a b l i s h e d .  T h i s  p l a n  h a s  a p p e a r e d  i n  t h e  G e n e r a l  C a t a l o g ,  
t h e  F a c u l t y  Handbook, and  h a s  been  made t h e  o b j e c t  o f  p a r t i c u l a r  
a t t e n t i o n  on numerous o c c a s i o n s .  R e g a r d l e s s  of  t h e s e  emphases ,  
i n d i v i d u a l  f a c u l t y  m e m b e r s  have  f o l l o w e d  t h e i r  own i n d i v i d u a l  
p r a c t i c e s  w i t h  t h e  r e s u l t  t h a t  one  must  a l m o s t  know who a s s i g n e d  
t h e  mark t o  a s t u d e n t  i n  o r d e r  t o  d e t e r m i n e  its s i g n i f i c a n c e .  A s  
a g r o u p  t h e  Morehead f a c u l t y  h a s  a l w a y s  "marked h i g h . "  However, 
t h e  v a r i a n c e  be tween d e p a r t m e n t s  and  i n d i v i d u a l s  h a s  been  wide .  
An "A" f rom c e r t a i n  i n s t r u c t o r s  h a s  a c t u a l l y  t h e  same v a l u e  a s  a ; 
" h i g h  C" w i t h  o t h e r s .  Some i n s t r u c t o r s  a t t a c h  v e r y  l i t t l e  s i g -  
n i f i c a n c e  t o  mark ing  and  c o n s e q u e n t l y  t h e i r  g r a d e s  are l a r g e l y  
m e a n i n g l e s s .  I n  o t h e r  words ,  t h e  Morehead mark ing  s y s t e m  n e e d s  
t o  b e  s t u d i e d  and  made more m e a n i n g f u l .  
Marking  o r  g r a d i n g  o f  s t u d e n t s  h a s  a l w a y s  been a m a j o r  p rob lem 
f o r  t e a c h e r s .  V a r i o u s  s o l u t i o n s  have  been  t r i e d ,  among them t h a t  
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o f  a b o l i s h i n g  marks  e n t i r e l y .  ( T h i s  p r o c e d u r e  h a s  been  p a r t i c u l a r l y  
p o p u l a r  i n  r e c e n t  y e a r s  l a r g e l y ,  I b e l i e v e ,  b e c a u s e  b o t h  s t u d e n t s  
a n d  f a c u l t y  rea l ize  t h a t  t y p i c a l  mark ing  p r a c t i c e s  are n o t  d e p e n d a b l e . )  
I f  t h e r e  is a t r e n d  on t h i s  p o i n t  i t  is t h a t  w e  s h o u l d  c o n t i n u e  t o  
m a r l i t ,  b u t  t h a t  t h e  e m p h a s i s  on t h e  p r a c t i c e  s h o u l d  b e  d e c r e a s e d .  
I t  seems t o  m e  t h a t  a c a r e f u l  s t u d y  s h o u l d  be  made o f  t h i s  
p rob lem a t  Morehead, a p l a n  a d o p t e d ,  a n d  i n s t r u c t o r s  s h o u l d  b e  
.'P 
e x p e c t e d  t o  f o l l o w  t h e  a d o p t e d  p l a n .  I f  members o f  t h e  t e a c h i n g  
s t a f f  a c c e p t  p o s i t i o n s  h e r e  w i t h  t h i s  knowledge  t h e r e  c e r t a i n l y  
c a n  b e  n o  claim o f  a d m i n i s t r a t i v e  i n t e r f e r e n c e  w i t h  i n d i v i d u a l  
p r e r o g a t i v e .  
A f e w  s p e c i f i c  s u g g e s t i o n s  may be made b y  way of e m p h a s i z i n g  
c e r t a i n  weaknesse s - -  
1. T h e r e  is a d i s t i n c t  p o s s i b i l i t y  t h a t  o n l y  p a s s - f a i l  
m a r k s  s h o u l d  b e  g i v e n  i n  t h e  f o l l o w i n g  i n s t a n c e s - -  
S t u d e n t  T e a c h i n g .  The m a r k s  a s s i g n e d  b y  
t h e  s u p e r v i s i n g  t e a c h e r s  a r e  e n t i r e l y  un- 
r e a l i s t i c .    he t y p i c a l  mark is "B" w i t h  
a h i g h  p e r c e n t a g e  o f  "A."  The r e s u l t  is 
t h a t  a v e r a g e  s t u d e n t s  a r e  ra ted  as  
s u p e r i o r  t e a c h e r s  a n d  g o  on  t h e  Houor 
R o l l  i n  t h e  s e n i o r  y e a r  f o r  t h e  f irst  t i m e  
i n  t h e i r  c o l l e g e  careers. 
Music  Ensembles .  The t y p i c a l  g r a d e  a s s i g n e d  
i n  t h e s e  a c t i v i t i e s  is "A."  I f  t h e  i n -  
s t r u c t o r s  a r e  u n a b l e  t o  make d i s t i n c t i o n s  
i n  t h e  p e r f o r m a n c e  o f  s t u d e n t s  i n  t h e s e  
a c t i v i t i e s ,  marks  o t h e r  t h a n  p a s s  o r  f a i l  
s h o u l d  be d i s c o n t i n u e d .  
P h y s i c a l  E d u c a t i o n  A c t i v i t y  C o u r s e s .  The - 
comment t o  b e  made a t  t h i s  p o i n t  is t h e  same 
as  t h a t  a d v a n c e d  u n d e r  Music  Ensembles .  
2.  Some f o r m  o f  r e v i e w  s h o u l d  be p r o v i d e d  w i t h  t h e  u n d e r -  
s t a n d i n g  t h a t  when t h e  m a r k s  g i v e n  i n  a c o u r s e  v a r y  f r o m  t h e  a g r e e d  
f o r m u l a  . t o  a s t a t e d  d e g r e e  t h e  i n s t r u c t o r  i n v o l v e d  wou ld  be r e q u i r e d  
t o  d e f e n d  t h e  v a r i a n c e  b e f o r e  some t y p e  of r e v i e w  b o a r d .  The p r e s e n t  
p r a c t i c e  w h i c h  p e r m i t s  u n u s u a l l y  h i g h  p e r c e n t a g e s  o f  s t u d e n t s  t o  
r e c e i v e  b o t h  h i g h  a n d  low m a r k s  e a c h  semester s i m p l y  c a n n o t  be 
d e f e n d e d .  
d t  
S t u d e n t  A t t i t u d e  
One o f  t h e  major p r o b l e m s  o f  a n y  i n s t i t u t i o n  o f  h i g h e r  e d u c a -  
t i o n  is t h a t  o f  m a i n t a i n i n g  a n  a t m o s p h e r e  t h a t  is c o n d u c i v e  t o  
e f f e c t i v e  l e a r n i n g .  Much has  been  s a i d  i n  r e c e n t  y e a r s  a b o u t  t h e  
s u p e r i o r  n a t u r e  of t o d a y ' s  c o l l e g e  s t u d e n t  b u t ,  p e r s o n a l l y ,  I a m  
c o n v i n c e d  - t h a t  t o o  many o f  t h e s e  s t u d e n t s  h a v e  n o t  d e v e l o p e d  t h e  
p r a c t i c e s  r e q u i r e d  f o r  e f f e c t i v e  l e a r n i n g ,  a n d  f u r t h e r m o r e  d o  n o t  
r e g a r d  t h i s  p a r t i c u l a r  ou tcome o f  t h e i r  c o l l e g e  e x p e r i e n c e  as  b e i n g  
of p r i m e  s i g n i f i c a n c e .  
I t  seems t o  b e  t y p i c a l  f o r  t h e  p r e s e n t - d a y  s t u d e n t  t o  d r i f t  
a l o n g  w i t h  h i s  c o u r s e s  a n d  t o  depend  upon a cramming s e s s i o n  immed- 
i a t e l y  p r e c e d i n g  t e s t i n g  a n d  e x a m i n a t i o n  p e r i o d s  f o r  s u c c e s s .  T h i s  
is e v i d e n c e d  a t  Morehead by  t h e  r e p o r t s  o f  t h o s e  r e s p o n s i b l e  f o r  t h e  
s p e c i a l  s t u d y  p e r i o d s  f o r  t h o s e  s t u d e n t s  f e e l i n g  t h e  n e e d  f o r  extra  
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a t t e n t i o n .  The f a c t s  are  t h a t  s u c h  " h e l p i n g  p e r i o d s "  are a t t e n d e d  
by  o n l y  a f e w  s t u d e n t s ,  e x c e p t  on t h e  e v e n i n g s  i m m e d i a t e l y  p r e c e d i n g  
e x a m i n a t i o n  p e r i o d s .  On t h e s e  o c c a s i o n s  t h e  f a c i l i t i e s  are o v e r - r u n  
t o  t h e  e x t e n t  t h a t  e f f e c t i v e  work c a n n o t  be a c c o m p l i s h e d .  
I t  wou ld  be i n t e r e s t i n g  t o  know j u s t  how many o f  t h e  e n r o l l e e s  
a t  Morehead  d u r i n g  a n y  o n e  t e r m  are a c t u a l l y  s t u d e n t s .  Not many, 
I f e a r ,  a n d  i t  would  be a m a j o r  a c c o m p l i s h m e n t  i f  s o m e t h i n g  c o u l d  
be d o n e  t o  i n c r e a s e  t h e  number o f  young p e o p l e  who h a v e  a g e n u i n e  
d e s i r e  to g e t  e v e r y t h i n g  p o s s i b l e  f r o m  t h e i r  a c a d e m i c  e x p e r i e n c e .  
P r a c t i c e s  t h a t  may c o n t r i b u t e  t o w a r d  t h i s  e n d  are-- 
1. S e l e c t i v e  a d m i s s i o n s - -  Admit o n l y  t h o s e  i n d i v i d u a l s  who 
d t  
h a v e  a l r e a d y  d e m o n s t r a t e d  u n u s u a l  a c a d e m i c  i n t e r e s t s  a n d  a c c o m p l i s h -  
m e n t s .  (Many i n s t i t u t i o n s  f o l l o w  t h i s  p r a c t i c e  b u t  n o t  a l l  s h o u l d  
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do so. A f t e r  a l l ,  n o t  a l l  h i g h  s c h o o l  g r a d u a t e s  are i n  t h e  u p p e r  
t w e n t y - f i v e  o r  t h i r t y  p e r c e n t . )  
2. I n t e g r a t e  a d m i n i s t r a t i o n ,  f a c u l t y ,  a n d  s t u d e n t s  i n t o  
o n e  community  f o r  a s u b s t a n t i a l  degree of i n f o r m a l  c o n t a c t  be tween  
t h e s e  s e v e r a l  e n t i t i e s  o u t s i d e  t h e  classroom. T h i s  would  i n v o l v e ,  
among o t h e r  t h i n g s  e l i m i n a t i n g  special  s e r v i c e s  a n d  f a c i l i t i e s  f o r  
f a c u l t y  a n d  s t a f f  t h a t  are n o t  p r o v i d e d  f o r  s t u d e n t s .  
3. A desirable "academic  example"  t o  be f u r n i s h e d  by t h e  
f a c u l t y  so  t h a t  s t u d e n t s  may see wha t  s c h o l a r s h i p  a n d  l o v e  o f  -- 
l e a r n i n g  r e a l l y  are .  
4. R e d u c t i o n  i n  e m p h a s i s  on t h o s e  a c t i v i t i e s  a c t u a l l y  
s p o n s o r e d  a t  t h e  p r e s e n t  t i m e  t o  p r o m o t e  a n  i n s t i t u t i o n ' s  p u b l i c  
image r a t h e r  t h a n  t o  c o n t r i b u t e  t o  t h e  g r o w t h  o f  s t u d e n t s .  (The 
n o t a b l e  e x a m p l e  a t  t h i s  p o i n t  is t h a t  of i n t e r c o l l e g i a t e  a t h l e t i c s  
w h i c h  h a s  r e a c h e d  a p o i n t  f a r  beyond  t h a t  v i s i o n e d  by a n y  statemeit 
of e d u c a t i o n a l  o b j e c t i v e s . )  
5. Spend  a c o n s i d e r a b l e  amount o f  t i m e  i n  t h e  f r e s h m a n  
y e a r  i n v e s t i g a t i n g  t h e  s t u d y  h a b i t s  o f  s t u d e n t s  a t  t h i s  l e v e l  a n d  
d e v e l o p  a program d e s i g n e d  t o  a i d  t h o s e  i n  n e e d  o f  h e l p .  T h i s  
wou ld  i n v o l v e  more t h a n  t h e  t y p i c a l  r e m e d i a l  program. Many o f  t h e  
s t u d e n t s  who are s u c c e s s f u l  are s t i l l  w o r k i n g  f a r  be low t h e i r  
capaciti.es a n d ,  i n  o n e  s e n s e ,  t h e s e  i n d i v i d u a l s  c o n s t i t u t e  a more 
s i g n i f i c a n t  p r o b l e m  t h a n  t h e  s u b s t a n d a r d  s t u d e n t s .  
.- R e s e a r c h  
A s  s t a t e d  i n  o t h e r  s e c t i o n s  o f  t h i s  r e p o r t ,  a u n i v e r s i t y  h a s  
two m a j o r  r e s p o n s i b i l i t i e s - -  t e a c h i n g  a n d  r e s e a r c h .  Some o f  t h e  
larger  i n s t i t u t i o n s  a d m i t t e d l y  g i v e  m a j o r  a t t e n t i o n  t o  r e s e a r c h  
a c t i v i t i e s  a n d  select  t h e i r  s t a f f  members on t h e  b a s i s  o f  p r o v e n  o r  
p o t e n t i a l  s t r e n g t h  i n  t h i s  t y p e  of e n d e a v o r .  T h i s  is f i n e ,  we 
n e e d  i n s t i t u t i o n s  o f  t h i s  t y p e .  But  w e  a l s o  n e e d  i n s t i t u t i o n s  t h a t  
are p r i m a r i l y  i n t e r e s t e d  i n  t e a c h i n g  a n d  i t  is t o  t h i s  g r o u p  o f  
u n i v e r s i t i e s  t h a t  hlorehead b e l o n g s ,  b o t h  b e c a u s e  o f  t h e  n a t u r e  o f  
t h e  s t u d e n t  body a n d  t h e  e x t e n t  o f  its r e s o u r c e s .  
Even i f  t h i s  p h i l o s o p h y  is a c c e p t e d  i t  is s t i l l  d e s i r a b l e  t h a t  
some a t t e n t i o n  b e  g i v e n  t o  r e s e a r c h  a t  Morehead by t h o s e  s t a f f  mem- 
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bers who h a v e  a p a r t i c u l a r  i n t e r e s t  or  f l a i r  f o r  s u c h  i n v e s t i g a t i o n s .  
The i n s t i t u t i o n  h a s  r e c o g n i z e d  t h i s  o b l i g a t i o n  by p r o v i d i n g  a s i g -  
n i f i c a n t  b u d g e t  a p p r o p r i a t i o n  f o r  f a c u l t y  r e s e a r c h  a n d  by f o l l o w i n g  
a p l a n  c a l l i n g  f o r  r e d u c e d  c l a s s r o o m  s c h e d u l e s  f o r  t h o s e  p a r t i c i p -  
a t i n g  i n  s i g n i f i c a n t  p r o j e c t s .  
The p r e s e n t  a r r a n g e m e n t s  f o r  t h i s  r e s e a r c h  a c t i v i t y  s h o u l d  b e  
1. The b u d g e t  a p p r o p r i a t i o n  f o r  f a c u l t y  r e s e a r c h  s h o u l d  
t , 
be a d m i n i s t e r e d  by  t h e  Dean o f  G r a d u a t e  Programs r a t h e r  t h a n  by 
t h e  Bureau  f o r  R e s e a r c h  a n d  Program Development .  T h i s  l a t t e r  a g e n c y  
s h o u l d  b e  r e s p o n s i b l e  f o r  a l l  p rog rams  s ,ponso red  by o f f - campus  en -  
t i t i e s  a n d  s h o u l d  a l so  make a v a i l a b l e  t o  t h e  l o c a l  r e s e a r c h e r  a n y  
a i d  q e q u e s t e d  when i t  is a v a i l a b l e  a n d  t h e  f a c i l i t i e s  of t h e  Bureau  
p e r m i t .  
T h i s  c h a n g e  i n  t h e  p r e s e n t  a r r a n g e m e n t  h a s  been  d i s c u s s e d  l o c a l l y  
, a n d  was recomgended  by D r .  C l a r k ,  t h e  Chairman o f  t h e  V i s i t a t i o n  
Commit tee  o f  t h e  N a t i o n a l  C o u n c i l  f o r  t h e  A c c r e d i t a t i o n  o f  T e a c h e r  
E d u c a t i o n  w h i c h  v i s i t e d  t h e  campus i n  1970.  Dr.  C l a r k  h a s  s e r v e d  
as a G r a d u a t e  Dean a n d  c o n s e q u e n t l y  was a b l e  t o  e v a l u a t e  t h i s  
p a r t i c u l a r  a r r a n g e m e n t  w i t h  some d e g r e e  o f  a u t h o r i t y .  He f e l t  t h a t  
t h e  "local" r e s e a r c h  e f f o r t s  s h o u l d  b e  t h o u g h t  o f  as  a p a r t  o f  t h e  
l o a d  o f  t h e  g r a d u a t e  f a c u l t y  a n d  t h a t  s u p e r v i s i o n  o f  t h e s e  e f f o r t s  
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by t h e  Dean o f  G r a d u a t e  Programs s h o u l d  l e n d  c o h e r e n c e  t o  t h e  t o t a l  
g r a d u a t e  p rogram o f  t h e  U n i v e r s i t y .  
2. The t y p e  o f  r e s e a r c h  p r o j e c t  t o  b e  s u p p o r t e d  by l o c a l  
f u n d s  s h o u l d  b e  s t u d i e d  more c a r e f u l l y  a n d  r e s e a r c h  e f f o r t s  on 
p r o j e c t s  d e s i g n e d  t o  meet l o c a l  and  area n e e d s  s h o u l d  b e  e n c o u r a g e d .  
The m a c h i n e r y  p r e s e n t l y  o p e r a t i n g  f o r  t h e  a p p r o v a l  o f  f a c u l t y  
r e s e a r c h  p r o j e c t s - -  a p p r o v a l  o f  t h e  S c h o o l  Dean, recommendat ion  o f  
t h e  F a c u l t y  Commit tee ,  a p p r o v a l  of  t h e  Vice P r e s i d e n t  f o r  Academic 
A f f a i r s ,  a n d  a p p r o v a l  o f  t h e  P r e s i d e n t  may n e e d  t o  be  m o d i f i e d .  
C e r t a i n l y ,  t h e  a p p r o v a l  o f  t h e  Dean o f  G r a d u a t e  Programs s h o u l d  b e  
i n c l u d e d .  More i m p o r t a n t ,  however ,  is t h a t  a l l  i n v o l v e d  s h o u l d  b e  
more c a r e f u l  i n  t h e  e x e r c i s e  o f  t h e i r  s p e c i f i c  f u n c t i o n  i n  o r d e r  
t o  g e t  a more s i g n i f i c a n t  r e t u r n  f rom t h e  f u n d s  p r o v i d e d .  T h e r e  
is a t e n d e n c y  f o r  t h e  p r o j e c t s  u n d e r t a k e n  t o  b e  e x t e n s i o n s  o f  t h e  
r e s e a r c h e s  i n v o l v e d  a t  t h e ' d i s s e r t a t i o n  l e v e l .  T h i s  may be  d e s i r a b l e  
a t  Morehead and  i t  may n o t  b e  t h e  mos t  e f f e c t i v e  u s e  o f  t h e  f u n d s  
t h a t  w e  h a v e  a v a i l a b l e .  Some d i s s e r t a t - i o n  r e s e a r c h e s  are h i g h l y  
t e c h n i c a l  a n d  l i m i t e d  bn s c o p e .  
I n  s p i t e  o f  t h e  f a c t  t h a t  Morehead w a s  e s t a b l i s h e d  a s  a t e a c h e r  
d t  
e d u c a t i o n  i n s t i t u t i o n  and  s t i l l  h a s  t h a t  p r i m a r y  f u n c t i o n ,  and  t h e  
a d d i t i o n a l  f a c t  t h a t  t h e  s t a f f  i n  p r o f e s s i o n a l  e d u c a t i o n  is t h e  
l a r g e s t  on t h e  campus, p r a c t i c a l l y  no  r e s e a r c h  a c t i v i t y  h a s  been  
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c a r r i e d  on  by t h e  p e r s o n n e l  of  t h e  S c h o o l  o f  E d u c a t i o n .  T h i s  con-  
d i t i o n  e x i s t s  e v e n  though  a n  e x p e n s i v e  f a c i l i t y -  t h e  campus 
l a b o r a t o r y  s c h o o l - -  is m a i n t a i n e d  w i t h  t h i s  p a r t i c u l a r  f u n c t i o n  one  
o f  its s t a t e d  p u r p o s e s .  
It is t r u e  t h a t  some new p r a c t i c e s  have  been  i n t r o d u c e d  f rom 
t i m e  t o  time i n  t h e  l a b o r a t o r y  s c h o o l  b u t ,  s o  f a r  as I know, none  
o f  t h e s e  h a v e  been  a p p r o a c h e d  as a r e s e a r c h  s t u d y .  
The f a c i l i t i e s  o f  t h e  l a b o r a t o r y  s c h o o l  s h o u l d  c e r t a i n l y  b e  
made u s e  o f  i n  t h i s  manner  t h e r e b y  j u s t i f y i n g  its c o n t i n u a n c e ;  
a d d i n g  t o  t h e  p r e s t i g e  o f  t h e  S c h o o l  o f  E d u c a t i o n  as a l e a d e r  i n  
e d u c a t i o n a l  t h i n k i n g  and  p r a c t i c e ;  and  s e r v i n g  as  an  a i d  i n  t h e  i n -  
s e r v i c e  improvement  program o f  t h e  s c h o o l  f a c u l t y .  
The S c h o o l  t h a t  h a s  t h e  l a r g e s t  g r a d u a t e  e n r o l l m e n t  s h o u l d  have  
some s t a f f  members who are c o n c e r n e d  w i t h  r e s e a r c h  p r o j e c t s .  
G r a d u a t e  S tudy  
Morehead S t a t e  U n i v e r s i t y  h a s  o f f e r e d  g r a d u a t e  work f o r  t h i r t y  
y e a r s  and  d u r i n g  t h a t  p e r i o d  t h e  program h a s  grown b o t h  i n  s c o p e  and  
i n  t h e  numbers  s e r v e d .  S i n c e  1966 t h e  number of  d i s c i p l i n e s  o f f e r -  
i n g  w o r k : a t  t h e  master 's l e v e l  h a s  i n c r e a s e d  m a t e r i a l l y  and  o t h e r  
s u b j e c t  f i e l d s  f e e l  t h a t  t h e i r  o f f e r i n g s  s h o u l d  b e  expanded i n  t h i s  
manner .  : 
F u t u r e  e x p a n s i o n  s h o u l d  t a k e  p l a c e  o n l y  a f t e r  v e r y  c a r e f u l  con- 
s i d e r a t i o n .  W e  p r o b a b l y  have  a l r e a d y  o v e r - e x t e n d e d  o u r s e l v e s  i n  
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c e r t a i n  d i r e c t i o n s .  The b a s i c  weakness  a t  t h e  p r e s e n t  t i m e  is l a c k  
o f  s t u d e n t s  i n  some o f  t h e  master 's programs and a s i g n i f i c a n t  number 
o f  s t u d e n t s  is e s s e n t i a l  t o  e s t a b l i s h  an  a c c e p t a b l e  s e t t i n g  f o r  
7 
' g r a d u a t e  l e v e l  accompl i shmen t .  
.9. 
What Is G r a d u a t e  L e v e l  Work? A s  a p a r t  o f  my own work load  I -- 
h a v e  t a u g h t  a g r a d u a t e  l e v e l  c o u r s e  most  t e r m s  and  i n  r e c e n t  y e a r s  
I h a v e  b e e n  t e r r i b l y  ? ' l e t  down" w i t h  t h e  s t u d e n t  r e s p o n s e .  G r a d u a t e  
work is n o t  j u s t  an  e x t e n s i o n  of t h e  u n d e r g r a d u a t e  c u r r i c u l u m .  The 
g r a d u a t e  s t u d e n t  is supposed  t o  be more m a t u r e ;  t o  r e c o g n i z e  some 
problems h i m s e l f ;  and  t o  work "on h i s  owntt t o  a c o n s i d e r a b l e  d e g r e e .  
F o r  some r e a s o n  o r  o t h e r ,  t h e  s t u d e n t s  I h a v e  had  i n  r e c e n t  y e a r s  
s i m p l y  w i l l  n o t  do t h i s .  
I have  t r i e d  t o  d e t e r m i n e  t h e  c a u s e  o r  c a u s e s  o f  t h i s  s i t u a t i o n  
a n d  have  formed c e r t a i n  t e n t a t i v e  c o n c l u s i o n s .  These  c o n c l u s i o n s  
1. For  v a r i o u s  r e a s o n s  many o f  t h e  g r a d u a t e  f a c u l t y  make 
no  d i f f e r e n c e  i n  t h e  r e q u i r e m e n t s  f o r  advanced  s t u d e n t s  and  t h o s e  o f  
l o w e r  c l a s s i f i c a t i o n .  The r e s u l t  is t h a t  t o o  many of  t h e  p r e s e n t -  
d a y  g r a d u a t e  s t u d e n t s  e x p e c t  t o  be t o l d  e x a c t l y  what  t o  d o  and  how t o  
d o  i t .  (The comment f r e q u e n t l y  made is-- " T h i s  is t h e  f irst  t i m e  I 
h a v e  e v e r  b e e n  thrown on  my own.") 
2.  P r a c t i c a l l y  a l l  o f  our s t u d e n t s  are employees  o f  t h e  
U n i v e r s i t y ,  o r  g r a d u a t e  a s s i s t a n t s ,  w i t h  t h e  r e s u l t  t h a t  a r e a l l y  
c o n s c i e n t i o u s  s t u d e n t  d o e s n ' t  have  t i m e  t o  d o  t h e  t y p e  o f  work h e  
$ 1  
would a c t u a l l y  l i k e  t o  d o .  
- 3. Some o f  t h e  g r a d u a t e  s t u d e n t s  are t o o  immature t o  d o  
e f f e c t i v e  work i n  t h e  c o u r s e s  f o r  which t h e y  e n r o l l .  T h i s  appl ies  
p a r t i c u l a r l y  t o  t h e  f i e l d  o f  P r o f e s s i o n a l  E d u c a t i o n .  C o n s i d e r a t i o n  
may  ell be g i v e n  t o  an  e x p e r i e n c e  r e q u i r e m e n t  as a p r e r e q u i s i t e  t o  
e n r o l l i n g  i n  t h i s  area. 
4 .  I a l s o  f ee l ,  u n f o r t u n a t e l y ,  t h a t  o u r  s t u d e n t s  d o  n o t  
h a v e  a n  a d e q u a t e  number o f  " d e s i r a b l e  p r o f e s s i o n a l  examples"  t o  
. % 
f o l l o w .  Members o f  t h e  g r a d u a t e  f a c u l t y  s h o u l d  be  selected w i t h  
e x t r eme  care. Probab ly  t h e  g r a d u a t e  i n s t r u c t o r  is abou t  as i m -  
p o r t a n t  a f a c t o r  as t h e  c o n t e n t  of t h e  c o u r s e  he  is t e a c h i n g .  
Gradua t e  A s s i s t a n t s .  Morehead, a l o n g  w i t h  o t h e r  u n i v e r s i t i e s ,  
h a s  adop t ed  a p o l i c y  of  pay ing  a h i g h  p e r c e n t a g e  of  g r a d u a t e  s t u d e n t s  
t o  c o n t i n u e  t h e i r  e d u c a t i o n .  Such s t u d e n t s  are c a l l e d  g r a d u a t e  
a s s i s t a n t s  and are e x p e c t e d  t o  pe r fo rm c e r t a i n  d u t i e s  i n  r e t u r n  f o r  
t h e  f i n a n c i a l  h e l p  t h e y  r e c e i v e .  
The d u t i e s  pe r fo rmed  by t h e s e  i n d i v i d u a l s  s h o u l d  be s i g n i f i c a n t  
and s h o u l d  c o n t r i b u t e  t o  t h e  development of  t h e  p e r s o n  concerned  b u t  
s h o u l d  n o t  i n v o l v e  a c t i v i t i e s  u s u a l l y  performed by r e g u l a r  f a c u l t y  
m e m b e r s  as a means of  s a v i n g  money. In  o t h e r  words,  i n  my judgment,  
g r a d u a t e  s t u d e n t s  who are working f o r  m a s t e r ' s  d e g r e e s  and who 
have  had no e x p e r i e n c e  as t e a c h e r s  ( o t h e r  t h a n  S t u d e n t  Teach ing)  
s h o u l d  n o t  be a s s i g n e d  c l a s s room d u t i e s  e x c e p t  i n  v e r y  rare i n -  
s t a n c e s .  S t u d e n t s  who e n r o l l  f o r  a c o l l e g e  c o u r s e ,  e s p e c i a l l y  a 
r e q u i r e d  c o u r s e ,  have  a r i g h t  t o  e x p e c t  a f u l l y  q u a l i f i e d  t e a c h e r  
f o r  t h a t  c o u r s e .  Too o f t e n  i n d i v i d u a l s  have  been g i v e n  t e a c h i n g  
a s s ignmen t s  as a matter of  exped iency .  A t  some of  t h e  major  
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i n s t i t u t i o n s  t h i s  practice h a s  been t h e  p r imary  basis f o r  s t u d e n t  
I ,  
d i s s e n t . :  A t  Morehead t h i s  practice has  n o t  been wide-spread b u t  
i t  s h o u l d  n o t  be fo l l owed  a t  a l l .  
C l o s e r  C o o p e r a t i o n  Needed 
.B 
I t  has a l w a y s  b e e n  my p e r s o n a l  belief  t h a t  t h e  U n i v e r s i t y  s h o u l d  
be t h o u g h t  o f  as a n  i n s t i t u t i o n  a n d  n o t  as a number  of s e p a r a t e  
i n s t i t u t i o n s .  A s  I see i t ,  there is h a r d l y  a d e c i s i o n  made i n  t h e  
m o d e r n  u n i v e r s i t y  t h a t  does n o t  i n v o l v e  t h e  e n t i r e  i n s t i t u t i o n .  
However ,  w i t h  t h e  i n c r e a s e  i n  s i ze ,  t h e  t e n d e n c y  is f o r  t h e  s e v e r a l  
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s p e c i a l i z e d  p a r t s  t o  become e n t i t i e s  i n  t h e m s e l v e s .  
I n  M r .  L e e ' s  s t u d y ,  p r e v i o u s l y  referred t o ,  c o n c e r n i n g  t h e  
r e s p o n s i b i l i t i e s  of t h e  Academic V i c e  P r e s i d e n t ,  some o f  t h e  p r e s i -  
d e n t s  i n v o l v e d  i n d i c a t e d  a d e s i r e d  a t t e n t i o n  t o  " s t u d e n t  c o n c e r n s  
i n  g e n e r a l "  a n d  o n e  o f  t h e  r e c o m m e n d a t i o n s  o f  t h e  s t u d y  w a s  t o  t h e  
e f f e c t  t h a t - -  " a n  i n t e n s i v e  a n a l y s i s  o f  t h e  r e l a t i o n s h i p  b e t w e e n  
t h e  Academic Vice P r e s i d e n t  a n d  t h e  c h i e f  s t u d e n t  p e r s o n n e l  o f f i ce r  
be i n s t i t u t e d . "  I t h o r o u g h l y  a g r e e  w i t h  t h i s  r e c o m m e n d a t i o n ,  f o r  
i f  there e v e r  was a t i m e  when t h e  t o t a l  r e s o u r c e s  o f  t h e  U n i v e r s i t y  
n e e d  t o  be m a r s h a l l e d  i n  s u p p o r t  o f  d e t e r m i n e d  p o l i c i e s  i t  is now. 
By way of &ample, t h e  s i t u a t i o n  e x i s t i n g  o n  t h e  M o r e h e a d  
c a m p u s  i n  t h e  S p r i n g  o f  1 9 7 0  may be c i t e d .  A t  o n e  t i m e  i t  a p p e a r e d  
t h a t  i t  m i g h t  be n e c e s s a r y  t o  d i s m i s s  c e r t a i n  s t u d e n t s  a n d  t h e  s t a t e -  
m e n t  w a s  made t h a t  i n  order t o  d e m o n s t r a t e  i n s t i t u t i o n a l  s o l i d a r i t y  
t h e  d i s m i s s a l s  s h o u l d  be made b y  t h e  V i c e  P r e s i d e n t  f o r  S t u d e n t  
A f f a i r s  a n d  t h e  V i c e  P r e s i d e n t  f o r  Academic Af fa i r s  a c t i n g  t o g e t h e r .  
F o r t u n a t e l y ,  t h e  n e e d  f o r  s u c h  a c t i o n  d i d  n o t  d e v e l o p ,  b u t  i f  s u c h  a 
p r o c e d u r e  s h o u l d  h a v e  b e e n  ca l led  f o r  t h e  Academic  Vice P r e s i d e n t  
w o u l d  h a v e  b e e n  loathe  t o  p e r f o r m  t h e  ac t  s u g g e s t e d  f o r  him.  The 
a'* 
r e a s o n  f o r  s u c h  u n w i l l i n g n e s s  is p l a i n - - n e i t h e r  he n o r  t h e  f a c u l t y  
h a d  h a d  a n y  p a r t  i n  h a n d l i n g  t h e  p r o b l e m  i n v o l v e d ,  i n  f a c t  m o s t  of 
t h e  f a c u l t y  h a d  n o  c e r t a i n  k n o w l e d g e  t h a t  t h i s  problem e v e n  ex i s ted .  
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S t u d e n t  A f f a i r s  s h o u l d ,  of c o u r s e ,  h a v e  p r i m a r y  r e s p o n s i b i l i t y  
f o r  c e r t a i n  problems b u t  i f  i n s t i t u t i o n a l  s u p p o r t  is t o  be d e s i r e d  
some m e a n s  of i n t e r c o m m u n i c a t i o n  a n d  i n t e r a c t i o n  m u s t  b e  p r o v i d e d .  
I n  t h e  S p r i n g  of 1970 t h e  s e v e r a l  a c a d e m i c  o f f i c e r s  w a n t e d  t o  h e l p  
b u t  s i m p l y  d i d n ' t  know w h a t  t o  do. I n  f a c t ,  there w a s  some e v i -  
d e n c e  t h a t - S t u d e n t  A f f a i r s  d i d  n o t  w a n t  t h e i r  h e l p .  "Too many c o o k s  
may s p o i l  t h e  b r o t h 1 '  b u t  i f  t o t a l  s u p p o r t  c o n c e r n i n g  s t u d e n t  b e h a v i o r  
p r o b l e m s  is d e s i r e d  a closer w o r k i n g  r e l a t i o n s h i p  b e t w e e n  t h e  v a r i o u s  
p a r t s  m u s t  be e s t a b l i s h e d .  
T h e  s i t u a t i o n  d e s c r i b e d  i n  t h e  p r e c e d i n g  p a r a g r a p h s  was n o t  
u n i q u e  t o  M o r e h e a d .  I n  a l l  o f  t h e  d i s t u r b a n c e  r e f e r r e d  t o  i n  t h e  
press d u r i n g  1 9 6 9  a n d  1 9 7 0  I d i d  n o t  see a s i n g l e  r e f e r e n c e  t o  a n  
A c a d e m i c  Vice P r e s i d e n t  b e i n g  i n v o l v e d .  R a t h e r  i t  was t h e  Dean o f  
S t u d e n t s  o r  Vice P r e s i d e n t  f o r  S t u d e n t  A f f a i r s ,  a n d  o c c a s i o n a l l y  t h e  
P r e s i d e n t ,  who w e r e  t h e  ob jec t s  o f  s t u d e n t  c o n f r o n t a t i o n .  I n  my 
j u d g m e n t ,  t h i s  w a s  n o t  t h e  way i t  s h o u l d  h a v e  b e e n ,  b u t  i t  is t h e  
r e s u l t  o f  o u r  s p e c i a l i z a t i o n  o f  f u n c t i o n s  w h i c h  s p e c i a l i z a t i o n  c a n  
h a v e  both d e s i r a b l e  a n d  u n d e s i r a b l e  o u t c o m e s .  
A w o r d  o f  w a r n i n g  may b e  c a l l e d  f o r  a t  t h i s  p o i n t .  I n  a c h i e v i n g  
t h e  c o o p e r a t i v e  a c t i o n  s u g g e s t e d  i t  s h o u l d  b e  remembered  t h a t  e a c h  
o f  t h e  areas h a s  its own p r o b l e m s .  C o n s e q u e n t l y ,  . i t  is my j u d g m e n t  
t h a t  t h e , M o r e h e a d  C o o r d i n a t i n g  C o u n c i l  ( p e r h a p s  t h e  t i t l e  o f  t h i s  
g r o u p  s h o u l d  b e  c h a n g e d )  s h o u l d  c o n t i n u e - t o  o p e r a t e  as a n  a c a d e m i c  
e n t i t y  m e e t i n g  w i t h  r e p r e s e n t a t i v e s  o f  o t h e r  B u r e a u s  a s  d e s i r a b l e .  
T h i s  s u g g e s t i o n  is made t o  a s s u r e  f i r s t  c o n s i d e r a t i o n  f o r  a c a d e m i c  
d t  
a f f a i r s .  I n  my e x p e r i e n c e ,  i f  t h i s  is n o t  d o n e ,  m e e t i n g s  i n v o l v i n g  
c o m b i n e d  i n t e r e s t s  e v e n t u a l l y  are c o n c e r n e d  a l m o s t  e n t i r e l y  w i t h  
a d m i n i s t r a t i v e  mat ters .  
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Summary o f  S u g g e s t i o n s  
I n  t h e  f o r e g o i n g  p a g e s  a number  o f  s p e c i f i c  s u g g e s t i o n s  h a v e  
b e e n  made w h i c h  r e p r e s e n t  t h e  i d e a s  o f  t h e  writer  c o n c e r n i n g  c e r t a i n  
p o i n t s  of e m p h a s i s  n e e d i n g  c o n s i d e r a t i o n  by t h e  Morehead  B u r e a u  o f  
A c a d e m i c  A f f a i r s .  A s  a n  a i d  t o  t h e  r e a d e r  t h e s e  s u g g e s t i o n s  are 
l i s t e d  a t  t h i s  p o i n t .  
1. T h e  of f ice  of V i c e  P r e s i d e n t  f o r  Academic  A f f a i r s ,  b e i n g  a 
r e l a t i v e l y  new p o s i t i o n ,  c a n  b e  a s s i g n e d  v a r i o u s  f u n c t i o n s  b u t  is 
t h o u g h t  of g e n e r a l l y  as  r e p l a c i n g  t h e  p o s i t i o n  o f  Academic  Dean.  
2. T h e r e  is g e n e r a l  c o n c e n s u s  t h a t  t h e  Academic  V i c e  P r e s i d e n t ' s  
c h i e f  r e s p o n s i b i l i t i e s  l i e  i n  t h e  f i e l d s  o f  a d m i n i s t r a t i o n  o f  f a c u l t y  -
p e r s o n n e l  a n d  c u r r i c u l u m .  
3. The e x i s t i n g  p r o c e d u r e  a t  Morehead  i n v o l v i n g  t h e  g r a n t i n g  o f  
f a c u l t y  l e a v e s  n e e d s  t o  b e  i m p r o v e d .  
J 
4.  Young f a c u l t y  members  w i t h  s u b - d o c t o r a l  t r a i n i n g  s h o u l d  b e  
r e q u i r e d ' t o  s e c u r e  a d d i t i o n a l  p r e p a r a t i o n .  
5. S i n c e  h e  r e p r e s e n t s  t h e  t o t a l  i n s t i t u t i o n ,  t h e  Academic  V i c e  
P r e s i d e n t  s h o u l d  h a v e  a s i g n i f i c a n t  v o i c e  i n  a l l  d e c i s i o n s  i n v o l v i n g  
c u r r i c u  lum 
6. A s  a . c o r o l l a r y  t o  t h e  f o r e g o i n g ,  i t  is n o t  d e s i r a b l e  f o r  t h e  
t ,  
i n d i v i d u a l  S c h o o l s  t o  b e  a u t o n o m o u s  i n  c u r r i c u l u m  . d e v e l o p m e n t  . 
7. ' M a j o r  c u r r i c u l u m  c h a n g e s  may b e  c a l l e d  f o r  i n  t h e  i m m e d i a t e  
f u t u r e .  ' 
8. Morehead  S t a t e  U n i v e r s i t y  n e e d s  t o  s t u d y  c a r e f u l l y  i ts  
" p u r p o s e  f o r  e x i s t e n c e .  l 1  What is t o  be i t s  d i s t i n c t i v e  c o n t r i b u t i o n ?  
9 .  T h e  q u e s t i o n  o f  d e s i r a b l e  t e a c h i n g  l o a d  n e e d s  i n v e s t i g a t i o n ,  
a f o r m u l a  d e t e r m i n e d  a n d  f o l l o w e d  by a l l  c o n c e r n e d .  ( J u s t  now, 
b e c a u s e  o f  f i n a n c i a l  s t r i n g e n c y ,  t h i s  i t e m  h a s  t a k e n  o n  a d d e d  
s i g n i f i c a n c e .  ) 
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1 0 .  To a v o i d  t h e  s c h i s m  t h a t  d e v e l o p s  be tween  a d m i n i s t r a t o r s  a n d  
.B 
t e a c h i n g  f a c u l t y  a p l a n  s h o u l d  b e  d e v e l o p e d  u n d e r  w h i c h  a d m i n i s t r a t o r s  
c a n  f u n c t i o n  t o  a g r e a t e r  d e g r e e  as t e a c h e r s  a n d / o r  r e s e a r c h e r s .  
11. The U n i v e r s i t y  s h o u l d  m a i n t a i n  a d e s i r a b l e  b a l a n c e  be tween  
g e n e r a l i z a t i o n  a n d  s p e c i a l i z a t i o n .  I n  d o i n g  t h i s  t h e  " l o n g  r u n "  
s i t u a t i o n  n e e d s  t o  b e  k e p t  i n  mind a n d  u n d u e  e m p h a s i s  s h o u l d  n o t  b e  
a t t a c h e d  t a  s p o r a d i c  movements a n d  i d e a s .  
1 2 .  The m a r k i n g  s y s t e m  o f  t h e  U n i v e r s i t y  n e e d s  s p e c i a l  a t t e n t i o n  
s o  t h a t  t h e  m a r k s  g i v e n  s t u d e n t s  may h a v e  r ea l  mean ing .  
13. A m a j o r  a t t e m p t  s h o u l d  b e  made t o  improve  t h e  a t t i t u d e  o f  
s t u d e n t s  t o w a r d  a c a d e m i c  a c t i v i t y .  Too f ew ,  a t  t h e  p r e s e n t  t i m e ,  
seem t o  b e  s e r i o u s l y  c o n c e r n e d  a b o u t  t h e i r  a c a d e m i c  p r o g r a m s .  
1 4 .  A s  a c o n t r i b u t i n g  f a c t o r  i n  t h e  improvement  o f  s t u d e n t  
a t t i t u d e  t o w a r d  a c a d e m i c  work t h e  f a c u l t y  a t t i t u d e  s h o u l d  a l s o  r e c e i v e  
a t t e n t i o n .  
15. A l t h o u g h  Morehead is p r i m a r i l y  a t e a c h i n g  i n s t i t u t i o n ,  de- 
s i r a b l e  r e s e a r c h  a c t i v i t y  mus t  b e  e n c o u r a g e d .  
1 6 .  The U n i v e r s i t y  b u d g e t  a p p r o p r i a t i o n  f o r  f a c u l t y  r e s e a r c h  
s h o u l d  b e  a d m i n i s t e r e d  by t h e  Dean o f  G r a d u a t e  P rog rams .  
1 7 . .  The s t a f f  o f  t h e  S c h o o l  o f  E d u c a t i o n  s h o u l d  b e  g i v i n g  some 
a t t e n t i o n  t o  r e s e a r c h .  
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18. : The n a t u r e  o f  r e s e a r c h  s u p p o r t e d  by l o c a l  g r a n t s  n e e d s  t o  
b e  c o n s i d e r e d  more c a r e f u l l y  by a l l  c o n c e r n e d .  
1 9 .  ' F u t u r e  e x p a n s i o n  o f  g r a d u a t e  o f f e r i n g s  s h o u l d  t a k e  p l a c e  
o n l y  a f t e r  e x t e n s i v e  e x p l o r a t i o n .  An a d e q u a t e  e n r o l l m e n t  i n  a 
g r a d v a t e  p r o g r a m  is a m u s t  f o r  e f f e c t i v e  e n d e a v o r  a t  t h i s  l e v e l .  
20. G r a d u a t e  a s s i s t a n t s  s h o u l d  b e  a s s i g n e d  d u t i e s  t h a t  are 
e d u c a t i o n a l  a n d  s i g n i f i c a n t ,  however ,  g r a d u a t e  s t u d e n t s ,  w o r k i n g  f o r  
i 
i t h e  master's degree, s h o u l d  n o t  be a s s i g n e d  t o  t e a c h i n g  d u t i e s  ex- 
cept i n  v e r y  rare i n s t a n c e s .  
2 1 .  P a r t i c u l a r  a t t e n t i o n  s h o u l d  b e  g i v e n  t o  t h e  p r o b l e m  of 
g e t t i n g  g r a d u a t e - l e v e l  work from s t u d e n t s  w o r k i n g  f o r  a d v a n c e d  
degrees a n d  ce r t i f i ca tes .  
22. Major a t t e n t i o n  s h o u l d  be g i v e n  t o  k e e p i n g  Morehead  S t a t e  
4 
U n i v e r s i t y  o n e  i n s t i t u t i o n  ra ther  t h a n  a c o l l e c t i o n  of s e v e r a l  
a u t o n o m o u s  i n s t i t u t i o n s .  
23. To rea l ize  t h i s  e n d ,  closer c o o p e r a t i o n  is c a l l e d  f o r  be- 
t w e e n  t h e  s e v e r a l  B u r e a u s - -  e s p e c i a l l y  S t u d e n t  A f f a i r s  a n d  Academic  
Af f a i r s .  
24. T h e  C o o r d i n a t i n g  C o u n c i l  s h o u l d  be made u p  of academic 
p e r s o n n e l  i n  order  t o  i n s u r e  a d e q u a t e  c o n s i d e r a t i o n  of academic 
p r o b l e m s .  
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I n t r o d u c t i o n  
During t h e  s p r i n g  of  1971 t h e  w r i t e r  made a s t u d y  of  s c h o o l  
r e l a t i o n s  i n  c e r t a i n  s t a t e  u n i v e r s i t i e s  which might be cons ide red  
c o u n t e r p a r t s  o f  Morehead S t a t e .  
The s tudy  was l i m i t e d  t o  t h e  fo l l owing  a r e a s  : F i r s t ,  p romot iona l  
a c t i v i t i e s ,  second,  i n - s e r v i c e  e d u c a t i o n a l  a c t i v i t i e s ,  t h i r d ,  
Z 
placement s e r v i c e s ,  and f o u r t h ,  e x t e n s i o n  and correspondence cou r se s .  
The purpose  of  t h e  s tudy  was t o  f i n d  ou t  what f o u r  u n i v e r s i t i e s ,  
two i n  s t a t e  and two ou t  o f  s t a t e ,  a r e  doing i n  t h e  f i e l d  o f  schocrl 
r e l a t i o n s  i n  o r d e r  t h a t  Morehead S t a t e  U n i v e r s i t y  may improve 
upon what i t  i s  now doing o r  f i n d  more e f f e c t i v e  ways i n  c a r r y i n g  
o u t  o u r  s e r v i c e s  t o  t h e  r e g i o n .  I n  o t h e r  words,  "What a r e  some 
o f  t h e  p r a c t i c e s  of  o t h e r  u n i v e r s i t i e s  which h o l d  promise i n  
h e l p i n g  t h i s  i n s t i t u t i o n  o f  h i g h e r  educa t ion  f u l f i l l  i t s  purpose?"  
More s p e c i f i c a l l y  t h e  w r i t e r  a t t empted  t o  f i n d  o u t  how o t h e r  
u n i v e r s i t i e s  were:  
1. Se rv ing  t h e i r  r e g i o n s  
2.  P u b l i c i z i n g  and making s e r v i c e s  ava i . l ab l e  
3.  C o n t r i b u t i n g  t o  t h e  improvement o f  t e a c h e r s  
4 .  Aiding s c h o o l  systems and communities i n  t h e .  s o l u t i o n  of  t h e i r  
problems through v a r i o u s  f i e l d  and campus a c t i v i t i e s  
Bu i ld ing  a g r e a t e r  
between t h e  campus 
6 .  C r e a t i n g  d e s i r a b l e  
Alumni 
bond of mutual  i n t e r e s t  and h e l p f u l n e s s  
and t h e  r eg ion  
r e l a t i o n s  between t h e  u n i v e r s i t y  and i t s  
7. Helping g radua t ing  s e n i o r s  f i n d  s a t i s f a c t o r y  p o s i t i o n s .  
8. Se rv ing  b u s i n e s s ,  i n d u s t r y ,  government, and e d u c a t i m  by 
making a v a i l a b l e  good p r o s p e c t i v e  employees. 
9. Making a v a i l a b l e  speakers  and consu l t  a n t s  i n  whatever  r o l e s  
t hey  a r e  needed. 
The in fo rma t ion  p r e s e n t e d  i n  t h i s  r e p o r t  was ga the red  primarily 
t 
from i n t e r v i e w s  w i t h  persons  i n  charge o f  s choo l  r e l a t i o n s  o r  
persons  i n  charge o f  each o f  t h e  a r e a s  mentLoned above i n  t h e  
i n s t i t u t i o n s .  Appointments were s e t  up w i t h  a p p r o p r i a t e  
i n d i v i d u a l s  and each i n s t i t u t i o n  was v i s i t e d .  Q u e s t i o n a i r e s  were 
p repa red  t o  guide t h e  i n t e r v i e w s  and a r e  appended t o  t h i s  r e p o r t .  
Also p r i n t e d  m a t e r i a l s  r e l a t e d  t o  t h e  va r ious  a s p e c t s  o f  s c h o o l  
r e l a t i o n s  were s t u d i e e  f o r  f u r t h e r  i n fo rma t ion  and t o  g i v e  
g r e a t e r  a u t h e n t i c i t y  t o  t h e  i n t e r v i e w s .  
Organiza t ion  f o r  Un ive r s i t y  Se rv i ces  
Each of  t h e  two Kentucky U n i v e r s i t i e s  s t u d i e d  has  
d i v i s i o n  of  s c h o o l  r e l a t i o n s ,  one under t h e  Vice P r e s i d e n t  of  
o f  P u b l i c  Affairs and t h e  o t h e r  under t h e  Vice P r e s i d e n t  o f  
Admin i s t r a t i ve  A f f a i r s .  Ne i the r  of  t h e  ou t  of  s t a t e  u n i v e r s i t i e s  
v i s i t e d ,  one i n  Ohio and one i n  West V i r g i n i a ,  has  a d i v i s i o n  of  
s c h o o l  r e l a t i o n s .  . - 
Char t s  a r e  appended t o  t h e  back of t h i s  r e p o r t  showing t h e  
, 
o r g a n i z a t i o n a l  s t r u c t u r e  i n  each of  t h e  U n i v e r s i t i e s  f o r  r e n d e r i n g  
v a r i o u s  s e r v i c e s .  The two Kentucky u n i v e r s i t i e s  a r e  d e s i g n a t e d  
U n i v e r s i t y  A and Un ive r s i t y  B, t h e  two ou t  o f  s t a t e  ones a r e  
des igna t ed  Un ive r s i t y  C and Un ive r s i t y  D.  
While Morehead S t a t e  Un ive r s i t y  has  a d i r e c t o r  o f  t h e  d i v i s i o n  
o f  s c h o o l  r e l a t i o n s ,  under a v i c e  p r e s i d e n t  of  u n i v e r s i t y  a f f a i r s ,  
i n  charge o f  a l l  t h e  s e r v i c e s  covered i n  t h i s  r e p o r t ,  each of  t h e  
u n i v e r s i t i e s  s t u d i e d  has  a d i r e c t o r  f o r  each of t h e  s e r v i c e s  except  
f o r  s c h o o l  and community s e r v i c e s .  The r e s p o n s i b i l i t y  f o r  s choo l  
and community s e r v i c e s  i s  s h a r e d  by a number of  o f f i c e s  on each of  
t h e  campuses. The w r i t e r  found l i t t l e  o r  no c o o r d i n a t i o n  o f  t h e  
a c t i v i t i e s  r e l a t e d  t o  t h i s  a r e a  o f  s e r v i c e s  e i t h e r  on o r  off-campus. 
One must conclude t h a t  t h e r e  i s  much d i s s i m i l a r i t y  among t h e  
i n s t i t u t i o n s  i n  t h e i r  o r g a n i z a t i o n s  f o r  s c h o o l  r e l a t i o n s  and 
s e r v i c e s .  Each, perhaps ,  can make a good case  f o r  i t s  p a r t i c u l a r  
s t r u c t u r e .  Here one may ag ree  w i th  Conant t s  s t a t emen t  i n  r e g a r d  
t o  o r g a n i z a t i o n a l  p l ans  i n  t h e  p u b l i c  s c h o o l s ,  "It i s  no t  t h e  t y p e  
of  o r g a n i z a t i o n ,  bu t  t h e  q u a l i t y  o f  t h e  program o f f e r e d  t h a t  i s  
impor t an t .  " 
Promotional  A c t i v i t i e s  
A s  was p o i n t e d  ou t  under o r g a n i z a t i o n a l  s t r u c t u r e ,  each o f  
t h e  i n - s t a t e  u n i v e r s i t i e s  has  a d i v i s i o n  of  s choo l  r e l a t i o n s  
r e s p o n s i b l e  f o r  promotional  a c t i v i t i e s  on ly .  The d i r e c t o r  of  
admiss ions  i s  i n  charge o f  promotional  a c t i v i t i e s  i n  each of t h e  
ou t -o f - s t a t e  i n s t i t u t i o n s .  
Each of  t h e  u n i v e r s i t i e s  has  a h igh  schoo l  v i s i t a t i o n  program. 
U n i v e r s i t y  A has  two f u l l - t i m e  persons  i n c l u d i n g  t h e  d i r e c t o r ,  two 
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f u l l - t f m e  i n  charge of t h e  v i s i t a t i o n  program and 
promotional  a c t i v i t i e s  ; Unive r s i t y  B has  t h r e e  f u l l - t i m e  workers 
i n c l u d i n g  t h e  d i r e c t o r ,  one f u l l - t i m e  s e c r e t a r y ,  and t h r e e  p a r t -  
t ime  workers ; Unive r s i t y  C has  f i v e  f u l l - t i m e  pe r sons ,  f o u r t e e n  
f u l l - t i m e  s e c r e t a r i e s ,  and s i x  par t - t ime  workers i n  charge o f  
promotional  a c t i v i t i e s  and admission du t i e s ;  and U n i v e r s i t y  D has  
two full . - t ime pe r sons ,  f o u r  f u l l - t i m e  s e c r e t a r i e s  and par t - t ime  
workers i n  charge o f  t h e  promotional  a c t i v i t i e s  and t h e  o f f i c e  of  
admiss ion d u t i e s .  A l l  o f  t h e  par t - t ime  workers-  i n  each i n s t i t u t i o n  
a r e  s t u d e n t s  on t h e  f e d e r a l  work-study program. 
The main purpose o f  t h e  v i s i t a t i o n  program i n  each i n s t i t u t i o n  
i s  r ec ru i tmen t  of s t u d e n t s .  This  purpose i s  ach ieved  by in forming  
h igh  schoo l  s t u d e n t s  and o t h e r s  about e d u c a t i o n a l  programs, campus 
l i f e ,  and advantages  and o p p o r t u n i t i e s  f o r  a  c o l l e g e  educa t ion ,  
p a r t i c u l a r l y  i n  t h e  way o f  f i n a n c i a l  a s s i s t a n c e .  Some of  t h e  o f f i c e s  
used t h e  t e rm "pre-col lege counse l ing"  a s  t h e  purpose o f  v i s i t a t i o n .  
The Kentucky u n i v e r s i t i e s  l i m i t  t h e i r  v i s i t a t i c n  program t o  
t h e i r  r eg ions  mainly,  bu t  w i l l  v i s i t  any h igh  schoo l  i n  t h e  s t a t e  
by i n v i t a t i o n .  One of  them v i s i t s  o u t i o f - s t a t e  s choo l s  l o c a t e d  
n e a r  t h e  b o r d e r  o f  t h e  s t a t e .  The ou t -o f - s t a t e  u n i v e r s i t i e s  
v i s i t  h igh  schoo l s  i n  t h e  whole s t a t e  and a l i m i t e d  number out-  
o f - s t a t e  by i n v i t a t i o n .  One o f  them limits t h e  v i s i t s  ou t -o f - s t a t e  
t o  h igh  schoo l s  w i t h i n  a f i f t y  mi les  r a d i u s  t o  t h e  campus. 
A l l  o f  t h e  u n i v e r s i t i e s  v i s i t  j u n i o r  co l l egesand  a l l  except  
Unfve r s i t y  D v i s i t s  s e n i o r  c o l l e g e s .  However, t h e  deans of  t h e  
g radua te  s choo l s  u s u a l l y  t a k e  t h e  r e s p o n s i b i l i t y  f o r  v i s i t i n g  t h e  
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s e n i o r  , co l leges .  
According t o  t h e  d i r e c t o r s ,  t h e  fo l lowing  c o n d i t i o n s  a r e  
conducive t o  s u c c e s s f u l  h igh  schoo l  v i s i t a t i o n  : 
1. Good r e l a t i o n s h i p s  w i th  p r i n c i p a l s ,  counse lo r s ,  and 
c l a s s  sponsors  
2 .  Oppor tun i t i e s  t o  t a l k  f i r s t  t o  c o l l e g e  bound s t u d e n t s  
as a group and t h e n  t o  t a l k  f u r t h e r  t o  i n t e r e s t e d  
i n d i v i d u a l s .  
3.  Pre-arranged schedule  t o  t a l k  w i t h  s t u d e n t s  du r ing  
schoo l  hours  who i n d i c a t e  2n i n t e r e s t  i n  t h e  u n i v e r s i t y .  
4. Adequate r e c r u i t i n g  m a t e r i a l s  
5. A counse l ing  approach on t h e  p a r t  o f  t h e  u n i v e r s i t y .  
U n i v e r s i t y  C ho lds  s i x  a r t i c u l a t i o n  conferences  a t  s i x  
d i f f e r e n t  l o c a t i o n s  i n  t h e  s t a t e  where p r o s p e c t i v e  s t u d e n t s  and 
p a r e n t s ,  alumni,  and f r i e n d s  may come t o g e t h e r  f o r  i n fo rma t ion  about 
t h e  va r ious  a s p e c t s  of  t h e  i n s t i t u t i o n .  U n i v e r s i t y  D cannot ar- 
range a h igh  schoo l  v i s i t a t i o n  schedule  on i t s  own i n i t i a t i v e .  
The s t a t e  has  i t s  own p l a n  and t h e  counse lors  of  t h e  h igh  schoo l s  
a r r ange  t h e  schedule  f o r  v i s i t a t i o n  i n  accordance wi th  t h i s  p l a n  
which i s  simply one whereby a l l  o f  t h e  i n s t i t u t i o n s  of h i g h e r  
educa t ion  i n  t h e  s t a t e  a r e  i n v i t e d  t o  have a r e p r e s e n t a t i v e  
p r e s e n t  a t  a p a r t i c u l a r  h igh  s choo l  on t h e  same d a t e .  Each 
: * * v  . 
r e p r e s e n t a t i v e  i s  g iven  t h e  oppor tun i ty  t o  t a l k  t o  s t u d e n t s  who 
have g iven  h i s  i n s t i t u t i o n  as e i t h e r  t h e  f i r s t ,  second,  o r  t h i r d  
cho ice .  
Some o f  t h e  many d i f f i c u l t i e s  encounte red  i n  h igh  s c h o o l  
v i s i t a t i o n s  a r e  l i s t e d  below. . 6 .  * *  
1 . Some h i g h  schoo l  a d m i n i s t r a t o r s  a r e  a v e r s e  towakd - 
having  r e p r e s e n t a t i v e s  o f  c o l l e g e s  and o t h e r  i n s t i t u t i o n s  
v i s i t  them f o r  r e c r u i t i n g  purposes  p 
2 . Poor s chedul ing  arrangements 
3 Some counse lo r s  do no t  p l a n  w e l l  f o r  v i s i t a t i o n s  
4 . No advance p u b l i c i t y  
5. Inadequa te  p u b l i c a t i o n s  and r e c r u i t i n g  m a t e r i a l s  
6 .  L imi ted  budgets  f o r  t r a v e l  
The d i r e c t o r s  g e n e r a l l y  were i n  agreement t h a t  t y p i c a l  
' ' co l lege  day" and "co l l ege  n i g h t  'I programs have l i m i t e d  v a l u e s .  
Most o f  them a r e  n o t  w e l l  p l m n e d  and l e a v e  s t u d e n t s  more f r u s t r a t e d  . 
a f t e r  t h e  program t h a n  b e f o r e .  The n i g h t  programs a r e  poo r ly  
a t t e n d e d  a s  a r e  t h e  day programs u n l e s s  a t t endance  i s  mandatory. 
The occas ion  i s  a l a r k  f o r  most s t u d e n t s .  One o f f i c e  f e l t  t h a t  i f  
t h e  programs were planned p r o p e r l y ,  i t  would h e l p  some o f  t h e  
s t u d e n t s ,  perhaps  t e n  p e x e n t  , make up t h e i r  minds about c o l l e g e .  
A l l  t h e  d i r e c t o r s  use persons  o u t s i d e  o f  t h e i r  own s t a f f  t o  a  
l i m i t e d  e x t e n t  f o r  v i s i t a t i o n .  They t r y  t o  avo id  t h e  use  o f  them as 
much a s  p o s s i b l e  because t o o  o f t e n  t hey  a r e  n o t  knowledgable about 
u n i v e r s i t y  l i f e  and programs. One d i r e c t o r  s a i d  t h a t  he had been 
asked n o t  t o  send r e p r e s e n t a t i v e s  who could  n o t  pre-counsel  s t u d e n t s  
about any and a l l  
- . .  
f a c e t s  of  t h e  i n s t i t u t i o n .  
A and B c a r r y  a v a r i e t y  of  m a t e r i a l s  w i th  them 
p r e s i h n t s  o r  deans a r e  r e s p o n s i b l e  f o r  undergraduate  and g radua te  
b u l l e t i n s  o r  c a t a l o g s .  
The d i r e c t o r s  o f  s choo l  r e l a t i o n s  and t h e  d i r e c t o r s  o f  
admiss ions  a r e  r e s p o n s i b l e  f o r  answering l e t t e r s  from and ma i l i ng  
m a t e r i a l  t o  h igh  schoo l  s e n i o r s  and o t h e r s  r e q u e s t i n g  in fo rma t ion  
about t h e i r  i n s t i t u t i o n s .  Mai l ing i n c l u d e s ,  i n  a d d i t i o n  t o  form 
and pe r sona l  l e t t e r s ,  p rospec t ive  s t u d e n t  b u l l e t i n s ,  a p p l i c a t i o n  
forms, b rochures ,  f a c t  s h e e t s ,  and i n  some i n s t a n c e s  g e n e r a l  
when v i s i t i n g  schoo l s .  These m a t e r i a l s  i nc lude  s l i d e s ,  yearbooks,  
c o s t  s h e e t s ,  campus maps, c a t a l o g s ,  application forms, Un ive r s i t y  
cewspapers , a t h l e t i c  s chedu le s ,  depar tmenta l  b rochures ,  i n fo rma t ion  
o r  p r o s p e c t i v e  s t u d e n t  survey ca rds ,  and a p p l i c a t i o n  forms. 
a '  
Unive r s i t y  C t a k e s  a s t u d e n t  survey card  and a  g e n e r a l  inform'at?on 
b u l l e t i n  which d e s c r i b e s  t h e  campus , l i s t s  t h e  programs, e t c .  
U n i v e r s i t i e s  C and D mail . a p p l i c a t i o n  forms and o t h e r  i n fo rma t ion  
t o  i n t e r e s t e d  s t u d e n t s  a f t e r  t h e i r  r e p r e s e n t a t i v e s  r e t u r n  t o  t h e  
campus. 
Each of  t h e  u n i v e r s i t i e s  has  a d i r e c t o r  o f  p u b l i c a t i o n s  who 
works c l o s e l y  w i t h  t h e  d i r e c t o r s  i n  charge o f  r ec ru i tmen t  o r  
promotional  a c t i v i t i e s  i n  t h e  p r e p a r a t i o n  of  p r i n t e d  m a t e r i a l s  
and b u l l e t i n s .  One o f  t h e s e  d i r e c t o r s  i s  under t h e  v i c e  p r e s i d e n t  
o f  p u b l i c  a f f a i r s ,  t h e  second under t h e  v i c e  p r e s i d e n t  o f  
.' a d m i n i s t r a t i v e  a f f a i r s ,  . t h e  t h i r d  under t h e  v i c e  p r e s i d e n t  of 
development, and t h e  f o u r t h  i s  under t h e  d i r e c t o r  o f  development, 
who i n  t u r n  i s  under t h e  execu t ive  v i c e  p r e s i d e n t .  The academic v i c e  
c a t a l o g s .  One U n i v e r s i t y  does no t  mail g e n e r a l  c a t a l o g s  t o  s t u d e n t s  
: * * v  . 
un t iL  tbhei have made a p p l i c a t i o n  f o r  admiss ion on account  o f  t h e  c o s t  
i nvo lved .  According t o  t h e  d i r e c t o r s  t h e  most popu la r  o f  a l l  t h e  
m a t e r i a l s  r e q u e s t e d  i s  t h e  g e n e r a l  undergraduate  c a t a l o g .  . 
Three o f  t h e  u n i v e r s i t i e s  ma i l  yearbooks f r e e  o f  charge t o  a l l  
t h e  h i g h  s c h o o l  l i b r a r i e s  i n  t h e  s t a t e  each y e a r .  One o f  them,  , 
i n c l u d e s  guidance counse lors  on t h e  ma i l i ng  l i s t .  univers ' i ty-  C 
does n o t  p u b l i s h  a yearbook. 9 
There i s  g r e a t  v a r i a t i o n  i n  t h e  follow-up a f t e r  h i g h  s c h o o l  
v i s i t a t i o n s ,  U n i v e r s i t i e s  A and B make r e p e a t e d  v i s i t s  t o  h igh  
s c h o o l s  when they  f e e l  such v i s i t s  may be h e l p f u l .  The o t h e r  two 
u n i v e r s i t i e s  do no t  v i s i t  h igh  s choo l s  t h e  second t ime d u r i n g  t h e  
y e a r .  A l l  o f  them send  cou r t e sy  l e t t e r s  and a p p r o p r i a t e  m a t e r i a l s  
t o  p r o s p e c t s  a f t e r  each v i s i t .  In format ion  o r  survey  ca rds  f i l l e d  
o u t  by p r o s p e c t s  a r e  passed  on t o  department heads o r  deans o f  
s c h o o l s  o r  c o l l e g e s ,  who i n  t u r n  w r i t e  l e t t e x  t o  t h e s e  p r o s p e c t s  . 
w i t h  i n fo rma t ion  about s p e c i f i c  programs. 
A l l  o f  t h e  u n i v e r s i t i e s  i n v i t e  h igh  s c h o o l  s e n i o r s  and o t h e r  
p r o s p e c t s  t o  v i s i t  t h e  campus i n d i v i d u a l l y  o r  i n  groups .  When 
s t u d e n t s  come t o  t h e  campus, t hey  a r e  g iven  a  t o u r  by persons  
s k i l l e d  i n  gu id ing  and showing young people  gl impses  o f  what 
u n i v e r s i t y  l i f e  i s  l i k e .  They a r e  a l s o  g iven  t h e  o p p o r t u n i t y  t o  t a l k  
t o  admiss ion persons , ,  department heads and o t h e r s  who a r e  a b l e  t o  
answer q u e s t i o n s  r e l a t i v e  t o  t h e i r  needs .  
Only one o f  t h e  u n i v e r s i t i e s  has  a h igh  s c h o o l  s e n i o r  day on 
t h e  campus. The d i r e c t o r  s t a t e d  t h a t  h i s  o f f i c e  i s  c o n s i d e r i n g  
3. S e t  up alumni s c h o l a r s h i p  funds 
do ing  away . . w i t h  t h i s  a c t i v i t y  because most h igh  schoo l  p r i n c i p a l s  
: * * v  . 
frowq upon' such a  day. P r i n c i p a l s  f e e l  t h a t  when a l l  o f  t h e i r  
s e n i o r s  a r e  out  f o r  such an occas ion ,  t h e  whole day i s  d i s r u p t e d  
f o r  most everyone.  They a l s o  q u e s t i o n  t h e  va lue  of  t h e  event  f o r  
a l l  members o f  a s e n i o r  c l a s s .  
U n i v e r s i t y  D i n v i t e s  f i v e  ou t s t and ing  s e n i o r s  from each h i g h  
. @ *  
s c h o o l  i n  t h z  s t a t e  du r ing  t h e  y e a r  t o  v i s i t  and remain onetfie ' 
caropus ove rn igh t .  Un ive r s i t y  C sponsors  a p r e s s  t o u r ,  a h i s t o r y  
P 
c o n t e s t ,  and Upward Bound- tours  on t h e  campus. A l l  o f  t h e  
i n s t i t u t i o n s  sponsor  many a c t i v i t i e s  du r ing  t h e  y e a r  t o  which h igh  
s c h o o l  s t u d e n t s  i n  g e n e r a l  may a t t e n d .  The fo l lowing  a c t i v i t i e s  
were among t h o s e  mentioned most o f t e n  by t h e  d i r e c t o r s :  Speech, 
drama, music f e s t i v a l s ,  band days ,  *band camps, c h e e r l e a d e r  camps 
o r  c l i n i c s ,  a r t  d i s p l a y s ,  s c i e n c e  f a i r s ,  a t h l e t i c  c o n t e s t s ,  c o n t e s t s  
i n  c e r t a i n  s u b j e c t s  f o r  s c h o l a r s h i p s ,  F.T.A., F.H.A., and F.F.A. 
meet ings .  Although no r eco rds  were k e p t ,  i t  i s  e s t i m a t e d  t h a t  . 
from 30,000 t o  50,000 persons  v i s i t  e a c c o f  t h e  campuses du r ing  t h e  
y e a r .  
Alumni i nvo lve  themselves i n  t h e  promotional  programs of  t h e  
u n i v e r s i t i e s  i n  t h e  fo l lowing  ways accord ing  t o  t h e  d i r e c t o r s :  
1. Alumni groups o r  c lubs  i n v i t e  h igh  s c h o o l  s e n i o r s  lfo 
some of  t h e i r  meetings 
2 .  V i s i t  h igh  schoo l s  f o r  c o l l e g e  days o r  n i g h t s  when 
d i s t a n c e  i s  t o o  f a r  f o r  t h e  c o l l e g e  t o  send  r e g u l a r  
r e p r e s e n t a t i v e s  
4. Send names of good p rospec t ive  s t u d e n t s  t o  t h e  Alumni 
s e c r e t a r y  o r  o t h e r  u n i v e r s i t y  o f f i c i a l  
5. Sponsor . r e c e p t i o n s  throughoyt  t h e  country  i n v i t i n g  
p r o s p e c t i v e  s t u d e n t s  and t h e i r  p a r e n t s  - Unive r s i t y  C 
sponsored e i g h t e e n  r e c e p t i o n s  du r ing  t h e  p a s t  y e a r  
6.  Sponsor alumni recommendation programs 
7. Sponsor homecoming and o t h e r  alumni a c t i v i t i e s  on campus 
One u n i v e r s i t y  does no t  use alumni i n  i t s  v i s i t a t i o n  program 
because they  do no t  have up-to-date i n fo rma t ion ,  accord ing  t o  t h e  
d i r e c t o r ,  and t h e  "kids"  deserve b e t t e r  t han  t h a t .  
The d i r e c t o r s '  s t a t e d  t h a t  u n i v e r s i t y  s t u d e n t s  a r e  used seldom 
i f  e v e r  i n  t h e  h igh  schoo l  v i s i t a t i o n  program. A l l  were i n  p 
agreement t h a t  a happy s t u d e n t  i s  a g r e a t  i n f l u e n c e  i n  h e l p i n g  
high schoo l  s t u d e n t s  make up t h e i r  minds about whether and where t o  
go t o  c o l l e g e .  It was f e l t  t h a t  t h e r e  a r e  t o o  many r i s k s  involved  
i n  t h e  use of s t u d e n t s  f o r  t h i s  purpose.  
The o f f i c e r s  i n  charge of  promotional  programs work c l o s e l y  
w i t h  d i r e c t o r s  o f  s t u d e n t  a s s i s t a n c e  i n  each of t h e  i n s t i t u t i o n s .  
The amount of  f i n a n c i a l  a i d  a v a i l a b l e  t o  s t u d e n t s  g r e a t l y  a f f e c t  
*. r e c r u i t m e n t .  It was e s t i m a t e d  t h a t  a s  h igh  a s  twenty pe rcen t  of  
t he  s t u d e n t s  e n r o l l e d  a r e  r e c e i v i n g  some k i n d  of a s s i s t a n c e ,  such as 
s c h o l a r s h i p s ,  f e d e r a l  l oans ,  f e d e r a l  g r a n t s ,  o r  p a r t i c i p a t i n g  i n  t h e  
f e d e r a l  work-study program. 
The s t r e n g t h s  o f  t h e  v i s i t a t i o n  programs l i s t e d  b y  t h e  d i r e c t o r s  
a r e  as fo l lows  : 
1. V i s i t i n g  as many high schools  as  p o s s i b l e  o s  a s  f e a s i b l e  
2 .  Bringing a s  many p rospec t ive  s t u d e n t s  t o  t h e  campus as 
p o s s i b l e  
3. A t t r a c t i n g  t h e  c a l i b r e  of  s t u d e n t  who w i l l  be s u c c e s s f u l  
i n  t h e  u n i v e r s i t y  
A t t r a c t i n g  s t u d e n t s  by p u b l i c i z i n g  and ho ld ing  worthwhile 
a c t i v i t i e s  on campus 
5. Making use  
v i s i t a t i o n  
of  a s ta te -wide  p l an  f o r  h igh  
6.  Using a t t r a c t i v e  and u s e f u l  p u b l i c a t i o n s  
s choo l  
7. Making use  of  persons  who can do pre -counse l ing  i n  t h e  
v i s i t a t i o n  program 
8. Using well- informed persons  - ones who a r e  r e a l l y  
i n t e r e s t e d  and capable  of h e l p i n g  s t u d e n t s  make up t h e i r  
minds about going t o  c o l l e g e  
9 .  Being punc tua l  and e f f e c t i v e  i n  follow-up 
Some weaknesses l i s t e d  a r e  : 
+k$ 
Lack of means of t r a n s p o r t a t i o n ,  o r  need of, un i  e r s i t y  
owned s t a t i o n  wagon(s) a v a i l a b l e  f o r  s choo l  r e l a t i o n s  - 
persons  do no t  l i k e  t o  r e l y  on t h e  fami ly  c a r  
Not enough money f o r  t r a v e l  
Lack o f  money t o  e n t e r t a i n  s t u d e n t s  when v i s i t i n g  t h e  
camp us 
Lack o f  accommodations f o r  s t u d e n t s  wishing t o  s t a y  over-  
n i g h t  
Not enough pe r sonne l  
Too l i t t l e  a t t r a c t i v e  p u b l i c a t i o n s  o r  m a t e r i a l s  
Too l i t t l e  i n t e r e s t  shown by o t h e r s  i n  what i s  go ing  o n -  
Lack o f  exposure o f  h igh  schoo l  s t u d e n t s  a t  lower l e v e l s  
t o  t h e  u n i v e r s i t y  
I n d i f f e r e n c e  t o  t h e  needs of  s t u d e n t s  who a r e  a l r e a d y  
e n r o l l e d  i n  t h e  i n s t i t u t i o n  
Lack o f  i n fo rma t ion  about t h e  
persons  r e p r e s e n t i n g  i t  
Poor o r  i n e f f e c t i v e  follow-up 
o r  responding t o  r e q u e s t s  
i n s t i t u t i o n  on t h e  p a r t  o f  
- slow i n  r e p l y i n g  t o  l e t t e r s  
. School and Community Se rv i ces  
: " v  . 
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The w r i t e r  was unable  t o  de lve  t o o  deeply i n t o  t h e  a r e a  o f v  
schoo l  and community s e r v i c e s  due t o  a l a c k  of  t ime ( l i m i t e d  
schedule  on each campus) and t o  a l a c k  of  r e s p o n s i b i l i t y  of  any 
p a r t i c u l a r  i n d i v i d u a l  i n  coo rd ina t ing  such s e r v i c e s .  
The dean o f  con t inu ing  educa t ion  i n  Un ive r s i t y  A coordinate 's  
a l l  T i t l e  I programs. I n  t h e  o t h e r  u n i v e r s i t i e s  t h e  c o l l e g e s  of  
educa t ion  coo rd ina t e s  m ~ s t  of t h e  s e r v i c e s  t o  t h e  s choo l  systems,  
bu t  t h e  v a r i o u s  c o l l e g e s  on each campus a l s o  perform t h e s e  s e r v i c e s  
when c a l l e d  upon. Only i n  one i n s t a n c e  does t h e  d i r e c t o r  of  s choo l  
r e l a t i o n s  o r  similar o f f i c e s  make p r o v i s i o n  f o r  any of  t h e s e  s e r v i c e s ,  
and t h i s  t o  a very l i m i t e d  e x t e n t ,  such a s  f i n d i n g  a speaker  f o r  a 
schoo l  system o r  some o r g a n i z a t i o n  when c a l l e d  upon. 
Tke f o u r  u n i v e r s i t i e s  a r e  a l l  r e g i o n a l  i n  n a t u r e  and t h e  
s e r v i c e s  performed a r e  l a r g e l y  conf ined  t o  a  p a r t i c u l a r  r e g i o n  i n  
which each them l o c a t e d .  was p o i n t e d  ou t  t h a t  r a r e  
i n s t a n c e s  two o r  more u n i v e r s i t i e s  combine t o  $erform a s e r v i c e .  
The w r i t e r  found ;lo b u l l e t i n  o r  brochure  i n  any of  t h e  
i n s t i t u t i o n s  l i s t i n g  t h e  k ind  of s e r v i c e s  a v a i l a b l e  and t h e  p r o j e c t s  
and programs c u r r e n t l y  i n  e x i s t e n c e .  The dean of con t inu ing  . 
educa t ion  i n  Un ive r s i t y  A had on f i l e  twelve s e r v i c e  c o n t r a c t s  
between h i s  i n s t i t u t i o n  and t h e  p u b l i c  s choo l s  f o r  s e r v i c e s  mostly 
o f  a c o n s u l t a t i v e  n a t u r e .  However, examples o f  some outs tandi .ng 
programs were c i t e d .  Un ive r s i t y  A has  a law enforcement program 
which is  s t a t e w i d e  i n  i t s  impact .  The same u n i v e r s i t y  i s  o f f e r i n g  
a n u r s i n g  program i n  one of  t h e  coun t i e s  o f  t h e  s t a t e . .  Un ive r s i t y  B 
has  combLned w i t h  a s i s t e r  u n i v e r s i t y  t o  o f f e r  e x t e n s i o n  c l a s s e s  
: * * *  . 
i n  one -are; o f  t h e  s t a t e  c e n t r a l l y  l o c a t e d  between them. Un ive r s i t y  
C has  a program f o r  t r a i n i n g  nu r se s  i n  t h e  whole sou th -eas t e rn  
p a r t  o f  t h e  s t a t e  and,  i n  a d d i t i o n ,  programs i n  n e n t a l  h e a l t h ,  
r a d i o - t e l e v i s i o n  technology,  and a  program f o r  up-grading l i b r a r i a n s .  
Un ive r s i t y  D promotes o r a l  cornrnunication seminars  f o r  bus ines s  ?nd 
. * *  
i n d u s t r y  i n  a t r i - s t a t e  a r e a .  
None o f  t h e  u n i v e s s i t i e s  o p e r a t e s  a  s p e a k e r ' s  bureau.  Requests  
f o r  speake r s  a r e  g e n e r a l l y  made t o  department heads o r  t o  i n d i v i d u a l s .  
Any member of  t h e  f a c u l t y  o r  a d m i n i s t r a t i o n  i s  made' a v a i l a b l e  
upon r e q u e s t  f o r  s choo l  or.comrnunity s e r v i c e s  under c e r t a i n  
c o n d i t i o n s .  The s e r v i c e s  must no t  i n t e r f e r e  w i th  t h e  i n d i v i d u a l  ' s 
a s s igned  d u t i e s  on campus over  a  prolonged p e r i o d  of  t ime .  Also 
t h e  i n d i v i d u a l  must have t h e  e x p e r t i s e  and t h e  w i l l i n g n e s s  t o  per-  
form t h e  s e r v i c e .  
The remunerat ion f o r  s e r v i c e s  ranges  frcm $50.00 p e r  day p l u s  
expenses  t o  $100.00 p e r  day i n c l u d i n g  espenses  f o r  T i t l e  I p r o j e c t s .  
No charges  a r e  made t o  s choo l  systems f o r  c o n s u l t a n t s  and speakers  
a t  r e g u l a r  i n - s e r v i c e  programs no t  f i nanced  by t h e  f e d e r a l  
government. The u n i v e r s i t i e s  g e n e r a l l y  pay t r a v e l  expenses u n l e s s  
t h e  speake r s  o r  c o n s u l t a n t s  a r e  g iven  honorariums by t h e  s choo l  
systems.  
The w r i t e r  found no s e t  p o l i c y  on how much t ime one may spend 
off-campus i n  a d d i t i o n  t o  h i s  r e g u l a r  assignment on campus o r  how 
much he may earn i n  a d d i t i o n  t o  h i s  r e g u l a r  s a l a r y  except  i n  one 
u n i v e r s i t y ,  t h e  t ime i s  l i m i t e d  t o  o n e - f i f t h  of  t h e  l o a d  on campus 
and t h e  ea rn ings  t o  o n e - f i f t h  of  h i s  r e g u l a r  s a l a r y .  It i s  
doub t fu l  i f  t h i s  r e g u l a t i o n  i s  s t r i c t l y  enforced.  
: * * v  . 
.~Athdugh t h e s e  u n i v e r s i t i e s  a r e  doing a  f a i r  g iv ing  
s e r v i c e s  t o  s c h o o l s ~  they have not  much more than  sc ra t ched  t h e  
s u r f a c e  i n  he lp ing  communities t o  b e t t e r  t h e i r  l o t .  Perhaps they 
a r e  b e t t e r  geared f o r  work with schools .  However, it was t h e  
concensus of t h e  in te rv iewees  t h a t  more s e r v i c e s  a r e  a v a i l a b l e  than  
# *  
I I  
e i t h e r  t h e  schools  o r  communities a r e  t a k i n g  advantage of.' I-t may 
be t h a t  up t o  t h e  p resen t  time communities i n  p a r t i c u l a r  have no t  
r e l i e d  t o o  much upon r e g i o r ~ a l  u n i v e r s i t i e s ,  o r  e l s e  they a r e  not  
\ 
s u r e  of  what h e l p  i s  needed o r  what i n s t i t u t i o n  can provide t h i s  
a s s i s t a n c e .  
A l l  of  t h e  admin i s t r a to r s  interviewed f e l t  t h a t  t h e i r  
i n s t i t u t i o n s  should do more and suggested ways i n  which t h e i r  
s e r v i c e s  might be improved. They should t a k e  t h e  i n i t i a t i v e  i n  
f i n e i n g  a r e a s  of need and match t h a t  need with s e r v i c e .  Each univer- 
s i t y  should eva lua te  i t s e l f  i n  terms of t h e  kinds of  s e r v i c e  it . 
can b e s t  o r  should render .  Regional un ive r s i t i - e s  can pool  t h e i r  
resources  car ry  out more e f f e c t i v e  manner s e r v i c e s  
a rea .  They can cooperate i n  making surveys of needs and i n  
e v a l u a t i n g  e x i s t i n g  programs. They can cooperate  t o  prevent  
d u p l i c a t i o n  of e f f o r t .  They can cease doing what another  
i n s t i t u t i o n  may do b e s t  o r  going alone when t r a v e l i n g  wi th  o t h e r s  
be a g r e a t e r  adventure .  One hears  much about re levance  today. 
can 
School and community s e r v i c e s  o f f e r  educa t iona l  i n s t i t u t i o n s  t h e i r  
g r e a t e s t  chal lenge f o r  re levancy.  
Placement Se rv ices  
*!I%e o r g a n i z a t i c n  c h a r t  appended t o  t h i s  r e p o r t  shows t h a t  
each u n i v e r s i t y  o f f e r s  placement s e r v i c e s  t o  s t u d e n t s .  I n  
U n i v e r s i t i e s  A and B, t h e  o f f i c e s  a r e  des igna ted  "Placement 
S e r v i c e s ,  " i n  Un ive r s i ty  C ,  flPlacement and I n t e r n s h i p ,  and i n  
Un ive r s i ty  D ,  "Career Planning and Placement. Each u n i ~ r e r s i t y  
.* * 
has a d i r e c t o r  i n  charge o f  t h e  o f f i c e .  I n  Un ive r s i ty  A ,  the. 
I 
d i r e c t o r  i s  d i r e c t l y  r e s p o n s i b l e  t o  t h e  v i c e  p r e s i d e n t  o f  p u b l i c '  
a f f a i r s ;  i n  Un ive r s i ty  B,  t h e  v i c e  p r e s i d e n t  of a d m i n i s t r a t i v e  
affairs;  i n  Un ive r s i ty  C ,  t h e  dean of s t u d e n t  s e r v i c e s ;  and i n  
Un ive r s i ty  D ,  t h e  d i r e c t o r  of development. 
Only one of  t h e  d i r e c t o r s  i s  g iv ing  f u l l  t ime t o  placement.  
Among t h e  o t h e r  t h r e e  d i r e c t o r s ,  one i s  t h e  execu t ive  a s s i s t a n t  t o  
t h e  P r e i s d e n t ,  one a g o l f  coach, and t h e  o t h e r  t h e  d i r e c t o r  of 
alumni a f f a i r s .  
- - - . - - -  - A 2 1  p lacemen t~of f i c l ea  are well loca ted-on  the i r -campuses-  - - - 
except  one which i s  l o c a t e d  a few b locks  off-campus i n  a bus ines s  
d i s t r i c t  o f  t h e  c i t y .  Un ive r s i ty  A has  t h e  most up-to-date o f f i c e  
and i s  l o c a t e d  i n  t h e  a d m i n i s t r a t i o n  b u i l d i n g  on campus. Un ive r s i ty  
B houses i t s  placement s e r v i c e s  i n  a b u i l d i n g  t h a t  was t h e  home of 
a former p r e s i d e n t .  U n i v e r s i t i e s  C and D have t h e i r  placement 
s e r v i c e s  i n  b u i l d i n g s  t h a t  were formerly  r e s i d e n t i a l  homes which . 
have been purchased by t h e  Un ive r s i ty .  
There i s  ample space i n  each of  t h e  o f f i c e s  f o r  t h e  d i r e c t o r ,  
his s t a f f ,  s e c r e t a r i a l ,  and c l e r i c a l  he lp .  Each of t h e  o f f i c e s  
have in t e rv i ew rooms convenien t ly  l o c a t e d  and a l i b r a r y .  The number 
of i n t e r v i e w  r o o m  ranges  
e i g h t e e n  i n  t h e  l a r g e s t .  
well-eqaipped.  There a r e  
from s i x  i n  t h e  s m a l l e s t  u n i v e r s i t y  t o  
A l l  o f  t h e  o f f i c e s  a r e  a t t r a c t i v e  and 
from two t o  s i x  f u l l - t i m e  s e c r e t a r i e s  
and from one t o  t e n  work-study s tuder i t s  manning t h e  o f f i ce s .  The 
placement o f f i c e  i n  Un ive r s i t y  C i s  t h e  only one which has  
a d d i t i o n a l  c o n t r a c t  workers i n  a d d i t i o n  t o  s e c r e t a r i e s  and s t u d e n t  
help.  
I n  duscuss ing  placement a c t i v i t i e s  w i th  t h e  d i r e c t o r s ,  t hey  
9 
r e v e a l e d  t h a t  t hey  f i n d  l i n e s  of communication w i t h  s t u d e n t s ,  
f a c u l t y ,  and a d m i n i s t r a t i o n  d i f f i c u l t  t o  main ta in .  They s t a t e d  t h a t  
t h e y  use  t h e  fo l lowing  means t o  t r y  t o  keep o t h e r s  informed about 
placement : 
1. With S tuden t s  
Monthly b u l l e t i n s  mai led  t o  g r a d u a t i n g  s e n i o r s  
and t o  g r a d s a t e  s t u d e n t s  
Weekly placement b u l l e t i n s  
S tudent  o r  u n i v e r s i t y  newspaper - d a i l y  o r  weekly 
B u l l e t i n  boards  i n  placement o f f i c e r  and i n  key . ' 
b u l l d i n g s  on t h e  campus 
Campus r a d i o  
D i r e c t o r  speak ing  t o  c l a s s e s ,  f r a t e r n i t y ,  s o r o r i t y ,  
and o t h e r  groups 
2 .  With . F a c u l t y  - n o t  t o o  good wi th  r e g u l a r  f a c u l t y  
a .  Placement b u l l e t i n s  t o  department heads 
b .  Weekly meetings w i t h  advisory  c o u n c i l  r e p r e s e n t i n g  
bo th  undergraduate  and g radua te  s t u d e n t s  ( i n  one 
u n i v e r s i t y  ) 
- 
3. With Adminis t ra t ion  
a. Frequent  meetings w i th  d i r e c t o r  o f  development 
b. Weekly meetings w i th  t h e  d i r e c t o r  of  s t u d e n t  
s e r v i c e s  and t h e  v i c e  p r e s i d e n t  of  Admin i s t r a t i ve  
s e r v i c e s  
. - c .  Informzl r e p o r t s  
: " ?  . 
.. ' d.  Annual r e p o r t s  t o  dean, v i ce  p r e s i d e n t ,  and 
p r e s i d e n t  
A l l  o f  t h e  d i r e c t o r s  meet with s tuden t  t eache r s  at  t h e  
beginning of  a  q u a r t e r  o r  semester .  Graduating s e n i o r s  i n  o t h e r  
t h v l  t e a c h e r g  educat ion  progmms a r e  open a t  a l l  t imes f o r  
i n d i v i d u a l  and smal l  group consu l t a t ions  and conferences.  . 6 0  . * +  
R e g i s t r a t i o n  wi th  placement o f f i c e s  i s  voluntary a t  a l l  t h e  
i n s t i t u t i o n s  and i s  open t o  graduat ing  s e n i o r s  a t  t h e  beginning of 
t h e  year .  One o f f i c e  opens r e g i s t r a t i o n  a t  t h e  end o f  t h e  yea r  f o r  
s t u d e n t s  completing t h e  j u n i o r  yea r  of work. Three of t h e  
u n i v e r s i t i e s  charge no r e g i s t r a t i o n  f e e .  A f e e  of $2.00 i s  charged 
each s tuden t  f o r  r e g i s t r a t i o n  i n  one of t h e  u n i v e r s i t i e s  which i s  
good f o r  two y e a r s .  Af te r  each two yea r  per iod ,  t h e  s tuden t  may 
keep h i s  r ecord  on t h e  a c t i v e  f i l e s  by an a d d i t i o n a l  f e e  of $2.00. 
The w r i t e r  was s u r p r i s e d  t o  l e a r n  of t h e  low number r e g i s t e r i n g  
. with  placement s e r v i c e s .  The enrol lment  f i g u r e s  show a  low of 
approximately t h i r t y - f i v e  percent  i n  one u n i v e r s i t y  t o  a  high of 
about s i x t y - f i v e  percent  i n  another .  However, each d i r e c t o r  s t a t e d  
t h a t  many more persons use t h e  s e r v i c e s  f o r  summer and s h o r t  time 
employment and t o  f i n d  permanent employment than  t h e  number , 
. r e g i s t e r i n g  i n d i c a t e s .  
Forms used by t h e  var ious placement o f f i c e s  a r e  appended t o  
t h i s  r e p o r t .  A l l  of t h e  o f f i c e s  use s i m i l a r  f o ~ m s  which inc lude  
r e g i s t r a t i o n  forms, guidance record  s h e e t s ,  recommendation forms , 
and resume s h e e t s .  A l l  of t h e  u n i v e r s i t i e s  keep records  of 
r e g i s t r a n t s  t e n  years  o r  longer .  One o f f i c e  uses  micro-film a f t e r  
a few y e a r s  t o  keep t h e  r e c o r d s  permanently.  A l l  of  them . ' ''* ,' 
d e a ~ t ' i y ~ t e  r c o r d s  a f t e r  a p e r i o d  o f  time-two y e a r s  gene ra l ly -  and 
r e a c t i v a t e  them when r eques t ed .  
No o f f i c e  r e p c r t e d  i t  was doing b e t t e r  t h a n  "fair" i n  
keep ing  f a c u l t y  and a d m i n i s t r a t i o n  informed about t h e  job market ,  
s a l a r i e s  and wages, supply and demand, e t  c e t e r a .  Each d i r e c t o r  
b 
f e l t  t h a t  a good j a b  i s  be ing  done i n  keeping s c h o o l  systems';. * 
b u s i n e s s ,  i n d u s t r y ,  and government agenc ies  informed about  t h e  
* 
u n i v e r s i t y .  Ca ta logs ,  l i s t s  of g radua te s ,  and annua l  b u l l e t i n s  a r e  
mai led  t o  employing pe r sonne l ,  p a r t i c u l a r l y  t o  t h o s e  wha come t o  
the campus t o  i n t e r v i e w  p rospec t s  y e a r  a f t e r  yea r .  In format ion  
about i n t e r v i e w  procedures  and pa rk ing  on campus i s  s e n t  t o  
r e p r e s e n t a t i v e s  w e l l  i n  advance of  appointment d a t e s .  
C r e d e n t i a l s  o f  any s t u d e n t  r e g i s t e r e d  wi th  placement a r e  
mai led  promptly t o  p r o s p e c t i v e  employers upon r e q u e s t  p r o v i d i n g  t h e  
r e g i s t r ~ t  has  made an a p p l i c a t i o n  f o r  a p o s i t i o n  w i t h  t h a t  
* *  employer. Three o f  t h e  i n s t i t u t i o n s  ma i l  c r e d e n t i a l s  upon t h e  
r e q u e s t  o f  e i t h e r  t h e  a p p l i c a n t  o r  t h e  employer, however, one sends  
them upon t h e  r e q u e s t  o f  employing pe r sonne l  on ly .  
Comparatively few alumni use  t h e  placement s e r v i c e s  a l though  
t h e y  may r e g i s t e r  f o r  placement s e r v i c e s  o r  have t h e i r  r eco rds  
r e a c t i v a t e d  i f  t hey  r e g i s t e r e d  p r i o r  t o  g radua t ion .  Two of  t h e  
d i r e c t o r s  s t a t e d  t h a t  fewer t h a n  twenty alumni had c a l l e d  upon them 
f o r  s e r v i c e s  du r ing  t h e  p a s t  y e a r .  One s t a t e d  t h a t  he kep t  no 
r e c o r d ,  bu t  probably n o t  more t h a n  f i f t y  used h i s  o f f i c e .  The 
g r e a t e s t  number r e p o r t e d  was 329 which was i n  t h e  i n s t i t u t i o n $  w i t h  
t h e  h i g h e s t  en ro l lmen t .  . - 
: * ' *  . 
L i t t l e  use  i s  made 
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guidance s e r v i c e s  t h e  campuses 
connec t ion  wi th  placement.  One d i r e c t o r  s t a t e d  t h a t  he works 
c l o s e l y  w i t h  t h e  p s y c h o l o g i s t s  i n  t h e  u n i v e r s i t y  i n  c a r e e r  
counse l ing ,  and i n  ca se  r e f e r r a l s .  A l l  o f  t h e  d i r e c t o r s  f e l t  t h a t  
improvement i n  t h i s  a r e a  i s  necessary .  . 
a 0 
Most follow-up of  alumni i s  appa ren t ly  done by alumni* o ' t f fces  
r a t h e r  t h a n  placement s e r v i c e s .  There i s  an e f f o r t  made t o  f i n d  
o u t  what each alumnus i s  -doing fo l lowing  gradv-at ion.  No survey 
o r  follow-up i s  made a f t e r  one y e a r  fo l lowing  g radua t ion  by 
placement.  
A s  was p rev ious ly  s t a t e d  each placement o f f i c e  ma in t a in s  a 
l i b r a r y .  A l l  of  t h e  l i b r a r i e s  a r e  ope ra t ed  by work-study s t u d e n t s .  
A l l  o f  t h e  m a t e r i a l s  i n  t h e  l i b r a r y  a r e  wel l -d i sp layed ,  c l a s s i f i e d ,  
o r  a l p h a l e t i c a l l y  a r ranged  t o  encourage use .  Some of  t h e  m a t e r i a l s  
p l aced  i n  t h e  l i b r a r i e s  a r e  a s  fo l lows  : 
. 
1. Graduate c a t a l o g s  
2.  L i s t s  of  t e a c h i n g  vacanc ies  by 
3. Occupat ional  l i t e r a t u r e  
4. Chamber of Commerce m a t e r i a l s  
s t a t e s  
5 .  Cata logs ,  b u l l e t i n s ,  l e a f l e t s  on b u s i n e s s  and indus- t ry  
6 .  B u l l e t i n s ,  j ob a in noun cement s from government agenc ie s  
7. Summer employment b u l l e t i n s  and job announcements 
Each d i r e c t o r  makes an annual  r e p o r t  t o  a super5or  o f f i c e r  and 
t o  t h e  p r e s i d e n t .  One d i r e c t o r  makes a monthly r e p o r t .  The 
monthly r e p o r t s  a r e  combined i n t o  an annual  r e p o r t  a t  t h e  end of  t h e  
y e a r .  The annual  r e p o r t s  c o n t a i n  suck! i t ems  a s :  ( 1 )  t h e  number of  
i n t e r v i e w s ,  (2 )  a l i s t  of s choo l  systems i n t e r v i e w i n g  on campus, 
(3 )  a l i s t  of  bus ines s  and i n d u s t r i e s  i n t e r v i e w i n g ,  * ( 4 )  a l i s t  of 
g ~ v e r n m e n t  agenc ies  i n t e r v i e w i n g ,  ( 5 )  nwnber of persons  p l aced ,  
A l l  t h e  placement o f f i c e r s  ho ld  membership i n  t h e  Assoc i a t i on  
( 6 )  s a l a r y  and job ou t looks ,  and a  p rog res s  s t a t emen t .  Copies 
of annua l  r e p o r t s  of  two of t h e  u n i v e r s i t i e s  a r e  a t t a c h e d  t o  t h e  
back o f  t h i s  r e p o r t .  
f o r  School,  Col lege and Un ive r s i t y  S t a f f i n g  and i n  t h e i r  r e g i o n a l  
f 
placement a s s o c i a t i o n s .  They a l s o  p a r t i c i p a t e  i n  t h e  s e r v i c e s  
of  t h e  Col lege Placement Council .  The two Kentucky u n i v e r s i t i e s  
covered i n  t h i s  r e p o r t  a l s o  belong t o  t h e  Kentucky Placement 
O f f i c e r s  Assoc i a t i on .  The ou t -o f - s t a t e  i n s t i t u t i o n s  have no 
s t a t e  placement o r g a n i z a t i o n .  
The d i r e c t o r s  of  placement made t h e  fo l lowing  sugges t ions  f o r  
improving t h e i r  s e r v i c e s  : 
B e t t e r  r e c o g n i t i o n  and s a l a r i e s  t o  s taff  and s e c r e t a r i e s  
More o p p o r t u n i t i e s  t o  v i s i t  s choo l s  and f i r m s  who r e c r u i t  
on t h e  campus 
Oppor tun i t i e s  t o  a t t e n d  s t a t e ,  r e g i o n a l ,  and n a t i o n a l  
meetings 
B e t t e r  communication wi th  s t u d e n t s ,  f a c u l t y ,  and 
a d m i n i s t r a t i o n  - and t h e  community 
P rov i s ion  f o r  c a r e e r  counse l ing  
More i n d i v i d u a l  and group counse l ing  a t  a l l  l e v e l s  o f  
t h e  u n i v e r s i t y  
G r e a t e r  a t t e n t i o n  t o  g radua te  s t u d e n t s  and alumni i n  
h e l p i n g  them g e t  b e t t e r  jobs  - f o r  example, j u n i o r  and 
s e n i o r  c c l l e g e  p o s i t i o n s  
More encouragement i n  g e t t i n g  g ~ > a d u a t i n g  s e n i o r s  t o  
r e g i s t e r  with and use  placement s e r v i c e s  
The p o s s i b i l i t y  of using computers i n  placement work. 
. - Extension and Correspondence 
: * * v  . 
0 . '. 
All f o u r  of t h e  u n i v e r s i t i e s  o f f e r  ex tens ion  s e r v i c e s .  
Univers i ty  A has  no ex tens ion  cen te r s  (under a s t r i c t  d e f i n i t i o n  
of a c e n t e r )  but  o f f e r s  c ~ u r s e s  a t  many localities. Univers i ty  B 
has one c e n t e r  and l ikewise  holds  c l a s s e s  i n  many p laces  o f f -  
campus. Univers i ty  C has  f i v e  r e g i o n a l  campuses where assoc$ateo 
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degrees a r e  o f f e r e d  and a l s o  has  one academic c e n t e r .  Upper l e v e l  
and gradaa te  courses a r e  a l s o  o f f e r e d  i n  t h e s e  p laces  and i n  o t h e r  
l o c a t i o n s  on r eques t .  Univers i ty  D has  one c e n t e r  but  o f f e r s  
ex tens ion  c l a s s e s  a t  o t h e r  l o c a t i o n s .  
The t i t l e s  of persons i n  charge of ex tens ion  s e r v i c e s  vary.  
I n  Univers i ty  A,  t h e  person i n  charge i s  t h e  Dean of Continuing 
Education; i n  Univers i ty  B, t h e  Ass i s t an t  Dean of t h e  College of 
Education; i n  Univers i ty  C ,  t h e  Dean of off-campus academic 
programs; and i n  Univers i ty  D ,  t h e  D i r e c t o r  of Continuing Education. 
See c h a r t  appended. 
Tne r e g i o n a l  campuses and t h e  cen te r s  have developed l i b r a r i e s  
and o t h e r  f a c i l i t i e s  f o r  t h e i r  o f f e r i n g s .  However, no such 
f a c i l i t i e s  a r e  made a v a i l a b l e  f o r  o t h e r  off-campus c l a s s e s .  Each 
i n s t r u c t o r  i n  t h e s e  c l a s s e s  i s  r e spons ib le  f o r  g e t t i n g  textbooks,  
l i b r a r y  books, audio-v isua l ,  me o t h e r  m a t e r i a l s  t o  t h e  s t u d e n t s .  
The p repa ra t ion  aiid s e l e c t i o n  of f a c u l t y  and t h e  admission 
requirements f o r  s t u d e n t s  a r e  t h e  same a s  those  r e q u i r e d  on campus. 
I n  most i n s t a n c e s  r e s i d e n t  i n s t r u c t o r s  t each  t h e  ex tens ion  c l a s s e s  
off-campus. Exceptions a r e  made i n  some programs f o r  persons wi th  
s p e c i a l  skills and q u a l i f i c a t i o n s  not  found on-campus . 
When off-campus i n s t r u c t o r s  a r e  needed,  t h e  d i r e c t o r  works 
w i th  t h e  deans and department heads i n  f i n d i n g  a p p r o p r i a t e  pe r sons .  
U n i v e r s i t i e s  A and B g e n e r a l l y  do no t  use  f a c u l t y  members who have 
a f u l l  l o a d  on campus. When excep t ions  a r e  made f o r  an  ove r  l o a d ,  
t h e  s chedu le s  a r e  made o r  a d j u s t e d  t h e  fo l l owing  semes t e r  i n  o r d e r  
t h a t  t h e  l o a d  w i l l  be average f o r  t h e  y e a r .  U n i v e r s i t i e s  C and D 
use  i n s t r u c t o r s  f-or off-campus ass ignments  who have r e g u l a r  o r  
f u l l  l o a d s  on campus. It was p o i n t e d  o u t ,  however, t h a t  a r e g u l a r  
t e a c h i c g  l o a d  on t h e s e  campuses i s  normally t h r e e  s emes t e r  hours  
l e s s  t h a n  a f u l l  l o a d  i n  t h e  Kentucky i n s t f t u t i o n s .  
Remuneration f o r  t e a c h i g n  e x t e n s i o n  c l a s s e s  a t  each u n i v e r s i t y  
i s  shown on a c h a r t  i n  t h e  appendix.  
The c o s t  t o  s t u d e n t s  f o r  off-campus work i n  t h e  Kentucky 
u n i v e r s i t i e s  i s  $14.00 p e r  s emes t e r  hour  f o r  undergradua te  s t u d e n t s  
and $17.00 p e r  s emes t e r  hou r  f o r  g r adua t e  s t u d e n t s ;  t h e  c o s t  i n  
rrd 
U n i v e r s i t y  C f o r  undergradua tes  i s  $25.50 p e r  s emes t e r  hour , fo r  
g r adua t e s  $36.00 p e r  s emes t e r  hour ;  and t h e  c o s t  i n  U n i v e r s i t y  D 
i s  $16.00 p e r  s emes t e r  f o r  bo th  undergradua te  and g radua t e  
c r e d i t .  
The number of  c l a s s  meetings and t h e  number of  c lock  hours  o f  
t e a c h e r - s t u d e n t  c o n t a c t  a r e  r a t h e r  uniform 5n each i n s t i t u t i o n  - 
about s i x t e e n  c l a s s  meet ings  and f o r t y  c lock  hours  f o r  a thl-ee- 
s emes t e r  hour  course .  
No t r a v e l - s t u d y  courses  a r e  o f f e r e d  f o r  c r e d i t  by e i t h e r  of  t h e  
i n s t i t u t i o n s .  Un ive r s i t y  A i s  deve lop ing  a course  f o r  s t u d e n t s  who 
w i l l  t ~ a v e l  t o  Europe t o  s tudy  comparative educa t ion .  U n i v e r s i t y  C 
i s  offering a course  c a r r y i n g  two-quar ter  hours  c r8ed i t  by t e l e v i s i o n  
f o r  t e a c h e r s ,  t h e  only u n i v e r s i t y  u s ing  t h i s  method o f  s tudy .  
U n i v e r s i t i e s  A ,  B, and C o f f e r  45, 36, and 120 courses  
r e s p e c t i v e l y  by correspondence.  U n i v e r s i t i e s  A and B o f f e r  2 1  and 
17 one-half  u n i t  courses  r e s p e c t i v e l y  a t  t h e  h igh  schoo l  l e v e l  by 
correspondence.  Un ive r s i t y  C o f f e r s  no h igh  schoo l  correspondence 
cou r se s .  Un ive r s i t y  D o f f e r s  no correspondence courses  at  any 
l e v e l .  Un ive r s i t y  C i s  t h e  only  u n i v e r s i t y  i n  t h e  s t a t e  where i t  
i s  l o c a t e d  o f f e r i n g  correspondence.  Courses o f f e r e d  by t h i s  
method o f  s t u d y  may c a r r y  e i t h e r  c r e d i t  o r  non-cred i t .  
I n  a l l  t h e  i n s t i t u t i o n s ,  t h e  persons  who w r i t e  o r  p r e p a r e  t h e  
correspondence courses  a r e  r e g u l a r  f a c u l t y  members who t e a c h  t h e  
same courses  on-campus. Un ive r s i t y  A pays t h e  i n s t r u c t o r  $75.00 
f o r  w r i t i n g  a t h r e e  semes te r  hour  course  and f i f t y  c e n t s  p e r  
l e s s o n  f o r  g rad ing  ass ignments ;  Un ive r s i t y  B pays t h e  i n s t r u c t o r  
$300.00 f o r  p r e p a r a t i o n  of a t h r e e  semes te r  hour  course  and s i x t y -  
f i v e  c e n t s  p e r  l e s s o n  f o r  g rad ing  ass ignments ;  and U n i v e r s i t y  C 
: pays $150.00, $175.00 and $200.00 f o r  courses  c a r r y i n g  t h r e e  
q u a r t e r  hou r s ,  f o u r  q u a r t e r  and f i v e  q u a r t e r  hours  r e s p e c t i v e l y  and 
$1  ..00 p e r  l e s s o n  f o r  g rad ing  ass ignments .  
I n  t h e  Kentucky i n s t i t u t i o n s  t h e  c o s t  f o r  correspondence cou r se s  
t o  bo th  r e s i d e n t  and non-res ident  s t u d e n t s  i s  $14.00 p e r  s emes t e r  
hour  wh i l e  t h e  c o s t  i n  Un ive r s i t y  C i s  $18.00 p e r  s emes t e r  hour  f o r  
r e s i d e n t  s t u d e n t s  and $20.00 f o r  non-res ident  s t u d e n t s .  
The t h r e e  i n s t i t u t i o n s  o f f e r i n g  correspondence courses  accep t  
up t o  t h i r t y - two  semes te r  hours  o f  c r e d i t  approved by t h e  academic 
deans ,  by ex t ens ion  and/or correspondence toward t h e  bache lo r s  
degree.  Un ive r s i t y  D accep t s  up t o  twenty-eight  semes te r  hours  
by e x t e n s i o n  on ly .  Each of  them accep t s  up t o  twelve semes te r  , 
hours  of  e x t e n s i o n  toward t h e  masters  degree ,  only s i x  o f  which 
may be by t r a n s f e r .  
1s U n i v e r s i t i e s  A and B i t  i s  p o s s i b l e  f o r  s t u d e n t s  i n  
t e a c h e r  educa t ion  t o  complete f i f t e e ~  out  of  t h i r t y  s emes t e r  hours  
beyond t h e  mas te rs  degree by ex t ens ion .  S tudents  i n  t e a c h e r  
educa t ion  i n  U n i v e r s i t i e s  C and A may under c e r t a i n  c o n d i t i o n s  , 
complete up t o  t h i r t y  semes te r  hours  beyond t h e  mas te rs  degree  by 
e x t e n s i o n .  
A l l  courses  completed by e x t e n s i o n  and correspondence a r e  
des igna t ed  as such on a l l  academic r eco rds  and t r a n s c r i p t s .  
Two o f  t h e  u n i v e r s i t i e s  p u b l i s h  b u l l e t i n s  l i s t i n g  t h e i r  
c ~ r r e s p o n d e n c e  courses  w i th  r u l e s  and r e g u l a t i o n s  governing them. 
The o t h e r  uses  mimeographed m a t e r i a i s  l i s t i n g  t h e  courses  and 
r e g u l a t i o n s .  None o f  them has  b u l l e t i n s  l i s t i n g  e x t e n s i o n  o f f e r ings .  
However, t h e  r u l e s  and r e g u l a t i o n s  f o r  e x t e c s i o n  a r e  g e n e r a l l y  
found i n  t h e i r  c a t a l o g s .  Each i n s t i t u t i o n  p u b l i c i z e s  p l a n s  f o r  ex- 
t e n s i o n  course  o f f e r i n g  and c l a s s e s  by newspapers, r a d i o ,  and,  i n  > 
some i n s t a n c e s ,  t e l e v i s i o n  and by  l e t t e r s  t o  s u p e r i n t e n d e n t s ,  
s u p e r v i s o r s ,  p r i n c i p a l s ,  and o t h e r s  w e l l  i n  advance of  t h e  beg inn ing  
o f  each semes te r .  
A l l  d i r e c t o r s  were i n  agreement t h a t  t h e r e  should  be g r e a t e r  
coope ra t ion  and coo rd ina t ion  among t h e  u n i v e r s i t i e s  i n  r e g a r d  t o  
e x t e n s i o n  and correspondence.  One d i r e c t o r  s t a t e d  t h a t  improvement 
i n  t h i s  respect would b e  d i f f i c u l t  t o  b r i n g  about .  He f u r t h e r  
s t a t e d  t h a t  he  . - 
; * * *  . 
f e e l s  s ome compet i t ion  i s  d e s i r a b l e .  Another p o i n t e d  
ou t  that a g r e a t  p o r t i o n  of  t h e  ex t ens ion  work c a r r i e d  ou t  by h i s  
i n s t i t u t i o n  i s  f o r  i t s  own s t u d e n t s  and alumni, p a r t i c u l a r l y  
t e a c h e r s ,  2nd t h a t  most of  t h e  correspondence work i s  done by 
s t u d e n t s  i n  t h e  imnediate  r eg ion  of  t h e  i n s t i t a t i o n .  
There was an exp res s ion  o f  f e e l i n g ,  however, i f  one i n s t i t u t i o n  
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develops  a d i s  t i n c t i v e  course  o r  o f f e r i n g ,  t h i s  s e r v i c e  s h o u l d ~ n o t  
be  d u p l i c a t e d  by a n o t h e r  i n s t i t u t i o n .  There were sugges t ions  a l s o  
P 
t h a t  t h e r e  should  be coopera t ion  by p lanning  j o i n t l y  f o r  t e l e v i s i o n  
cou r se s ,  t r a v e l - s t u d y  courses ,  and f o r  o t h e r  k inds  of s e r v i c e s .  
There was a l s o  s t r o n g  f e e l i n g  t h a t  u n i v e r s i t y  deans and o t h e r s  must 
be brought  i n t o  t h e  p lanning  be fo re  r e a l  p rog res s  can be made. 
Each d i r e c t o r  was asked i f  t h e  u n i v e r s i t y  has  developed any 
program which i s  unique i n  i t s  s e r v i c e s  t o  t h e  r e g i o n  o r  s t a t e .  
The responses  a r e  l i s t e d  below: 
1. Law enforcement courses  
2 .  Courses i n  s e l f - s t u d y  i n  e v a l u a t i n g  schoo l  programs f o r  
bo th  e lementary and secondary t e a c h e r s  
3.  Oral communication seminars f o r  bus ines s  
t h e  t r i - s t a t e  a r e a  
4. Programs i n  n u r s i n g  
5.  In - se rv i ce  1 i S r a . r ~  s c i e n c e  programs 
6 .  Programs i n  mental  h e a l t h  
7. Rad io - t e l ev i s ion  technology 
8. Cooperat ive  programs wi th  o t h e r  c o l l e g e s  
and ' i n d u s t r y  i n  
o r  u n i v e r s i t i e s  ' 
. - Summa~y 
: * * *  . 
0 .. * *  
The w r i t e r  had a very d e l i g h t f u l  exper ience  i n  v i s i t i n g  t h e  
f o u r  u n i v e r s i t i e s  and i n t e r v i e w i n g  persons  involved  i n  t h e  f i e l d  of  
s c h o o l  r e l a t i o n s ,  persons  who a r e  h e l p i n g  t h e i r  i n s t i t u t i o n s  i n  
p rov id ing  s e r v i c e s  t o  t h e i r  r eg ions .  Twelve persons  i n  a l l  were 
i n t e rv i ewed ,  t h r e e  key persons  on each campus. Each in te rv i -gr :  ' 
m 
l a s t e d  f o r  approximately  one hour  a s  p rev ious ly  scheduled .  Every- 
one was zxtremely cour teous  and expressed  an i n t e r e s t  i n  t h e  s t u d y .  
Each person  answered q u e s t i o n s  wi thout  h e s i t a t i o n  and provided  t h e  
i n t e r v i e w e r  w i th  i n fo rma t ion  and m a t e r i a l s  p e r t i n e n t  t o  h i s  o f f i c e .  
One l e f t  w i t h  t h e  p l e a s a n t  f e e l i n g  t h a t  t h e  i n t e r v i e w  had been 
h e l p f u l  t o  bo th  p a r t i e s .  
The w r i t e r  f o m d  g r e a t  v a r i a t i o n  among t h e  i n s t i t u t i o n s  i n  
t h e i r  o r g a n i z a t i o n s  f o r  p rov id ing  s e r v i c e s .  Where Morehead S t a t e  
Un ive r s i t y  has  c e n t r a l i z e d  i n t o  one o f f i c e  t h e  coo rd ina t ion  of  
. promotional  o r  r ec ru i tmen t  a c t i v i t i e s ,  i n - s e r v i c e  educa t ion ,  
placement,  and ex t ens ion  and correspondence s e r v i c e s ,  each o f  t h e  
f o u r  u n i v e r s i t i e s  s t u d i e d  has  t h r e e  o r  more c f f i c e s  working some- 
what independent ly  of  each o t h e r  i n  c a r r y i n g  ou t  t h e  ve r ious  
a c t i v i t i e s  r e l a t e d  t o  t h e s e  s e r v i c e s .  Although t h e  i n s t i t u t i o n s  i n  
q u e s t i o n  range from one and one-half  t o  t h r e e  t imes  t h e  s i z e  o f  
Morehead S t a t e  Un ive r s i t y  and have very similar purposes ,  t h e  
number of  persons  manning t h e  va r ious  o f f i c e s  involved  i s  
d i s p r o p o r t i o n a t e l y  g r e a t e r  t h a n  t h e  o f f i c e  of  s choo l  o r  u n i v e r s i t y  
r e l a t i o n s  i n  Morehead S t a t e  Un ive r s i t y .  
A l l  o f  t h e  u n i v e r s i t i e s  have broad programs of promotional  
a c t i v i t i e s .  A g r e a t  d e a l  of  t ime and money i s  be ing  spen t  on 
t r a v e l ,  l i t e r a t u r e ,  e t  c e t e r a  i n  t h e  r ec ru i tmen t  o f  s t u d e n t s .  The 
competition f o r  numbers has  been keen and enro l lments  have i n c r e a s e d  
by l e a p s  and bounds. There s u r f a c e d  some d i s i l l u s i o n m e n t  about  some 
o f  t h e  t r a d i t i o n a l  p r a c t i c e s  of  r ec ru i tmen t .  Responsible  persons  
have begun t o  wonder i f  mere r.umbers a r e  t h e  answer. They f e e l  t h a t  
t h e  p roces s  shou ld  be one of  pre-counsel ing vo id  of  t h e  use  of 
gimmicks and l u r e s .  
- The i n s t i t u t i o n s  a r e  r e n d e r i n g  many s e r v i c e s  t o  s choo l  
systems.  A l l  of  them a r e  i n t e r e s t e d  i n  i n - s e r v i c e  programs f o r  
t e e c h e r s  . Speakers and c o n s u l t a n t s  a r e  made a v a i l a b l e  when 
r eques t ed ,  b u t  most o f  t h e  yequests  f o r  speake r s  and c o n s u l t a n t s  a r e  
f o r  t e a c h e r s  meetings and f e d e r a l l y  funded p r o j e c t s  . There was 
concensus t h a t  each i n s t i t u t i o n  has  a g r e a t  d e a l  more e x p e r t i s e  
than i s  be ing  used.  There i s  a need f o r  a  wel l -organized  
i n - s e r v i c e  educa t ion  program whereby a u n i v e r s i t y  ( o r  u n i v e r s i t i e s  . 
working t o g e t h e r  a t  t imes )  works w i th  s choo l  systems t o  improve . , 
t h e i r  t o t a l  e d u c a t i o n a l  programs r a t h e r  t h a n  g i v i n g  piecemeal  
a s s i s t a n c e  i n  a happenstance manner. 
How much i n f l u e n c e  u n i v e r s i t i e s  have upon t h e  community 
d i r e c t l y  o r  i n d i r e c t l y  cannot be measured. However, t h e  generous 
suppor t  t h e  p u b l i c  a f f o r d s  them a t t e s t s  t o  t h e  f a i t h  i n  t h e i r  
g r e a t n e s s .  U n i v e r s i t i e s ,  r e g i o n a l  ones,  up t o  now have been b e t t e r  
geared  t o  work wi th  s choo l  systems off-campus t h a n  wi th  communities. 
They have had few programs t h a t  h e l p  t h e i r  communities b e t t e r  t h e i r  
l o t .  Herein  working a lone  o r  t o g e t h e r ,  perhaps ,  l i e s  t h e  g r e a t e s t  
cha l l enge  t o  r e g i o n a l  u n i v e r s i t i e s .  - 
A l l  o f  t h e  i n s t i t u t i o n s  have wel l -organized o f f i c e s  f o r  . . 
: * * v  . 
ed&ct , ive  'placement s e r v i c e s .  The d i r e c t o r s  of  t h e s e  o f f i c e s  
a r e  expending g r e a t  e f f o r t  i n  h e l p i n g  t h e  i n d i v i d u a l  s t u d e n t  and 
academic depar tments  make f u l l  use  o f  c a r e e r  i n fo rma t ion ,  Also 
t h e y  a r e  g i v i n g  g r e a t  a s s i s t a n c e  t o  employers and p r o f e s s i o n s  i n  
t h e L r  s e a r c h  f o r  competent men and women a t  bo th  job e n t r y  and 
. 0 .  
advanced l e a d e r s h i p  l e v e l s .  According t o  t h e  d i r e c t o r s ;  m e * .  * 
g r e a t e s t  need f o r  improvement i s  i n  t h e  a r e a  of  c a r e e r  counse l ing .  
They exp re s sed  s t r o n g  f s e l i n g  t h a t  t h i s  p roces s  shou ld  beg in  a t  
t h e  lowest  l e v e l  and con t inue  th rough  g radua t e  s c h o o l  and even 
beyond t o  t h e  alumni.  
A l l  o f  t h e  i n s t i t u t i o n s  have a  d i v i s i o n  of  con t inu ing  
e d u c a t i o n  th rough  which they  o f f e r  e x t e n s i o n  s e r v i c e s  and ( a l l  bu t  
one)  correspondence courses .  A l l  a r e  p r c v i d i n g  o p p o r t u n i t i e s  f o r  
t h o s e  who d e s i r e  t o  I n c r e a s e  t h e i r  knowledge wh i l e  r e g u l a r l y  
employed ( o r  o t h e r w i s e )  o r  improve t h e i r  e f f i c i e n c y  e i t h e r  on a 
. 
c r e d i t  o r  non-cred i t  b a s i s .  There was some e x p r e s s i o n  by d i r e c t o r s  
o r  deans t h a t  t h e r e  e x i s t s  some d u p l i c a t i o n  of  e f f o r t  i n  t h e  rea lm 
o f  e x t e n s i o n  s e r v i c e s  and t h a t  an e f f o r t  shou ld  be  made toward 
' g r e a t e r  coope ra t i on  and coo rd ina t ion .  There was a l s o  a s u g g e s t i o n  
t h a t  t e l e v i s i o n  cou ld  be  used t o  a much g r e a t e r  e x t e n t  i n  improving 
c o n t i n u i n g  educa t ion  programs. 
R e  conupendat i o n s  
view o f  t h e  s t u d y  o f  u n i v e r s i t y  a f f a i r s  o r  r e l a t i o n s  
t h e  f o u r  i n s t i t u t i o n s ,  t h e  w r i t e r  o f f e r s  a number o f  recommendations 
which he  t h i n k s  w i l l  h e l p  Morehead S t a t e  U n i v e r s i t y  b e t t e r  f u l f i l l  
one o f  i t s  avowed purposes  - t h a t  o f  s e r v i n g  t h e  r e g i o n .  
The p r e s e n t  o r g a n i z a t i o n ,  t h e  D i v i s i o n  o f  U n i v e r s i t y  
R e l a t i o n s  i n  t h e  Bureau of  U n i v e r s i t y  Affairs, shou ld  b e  
ma in t a ined  and s t r e n g t h e n e d .  
The b i g n e s s  of  t h e  U n i v e r s i t y  and t h e  magni5ude o f  i t s *  
s e r v i c e s  demands t h a t  t h e  D i v i s i o n  o f  U n i v e r s i t y  R e l a t i o n s  
expand i t s  pe r sonne l  as soon as f e a s i b l e  t o  i n c l u d e  
(1) a d i r e c t o r  o f  p lacement ,  ( 2 )  a d i r e c t o r  of  c o n t i n u i n g  
e d u c a t i o n ,  and ( 3 )  a person  i n  a d d i t i o n  t o  t h e  p r e s e n t  
a s s i s t a n t  t o  h e l p  w i t h  h i g h  s c h o o l  v i s i t a t i o n  and o t h e r  
r e c r u i t m e n t  o r  p romot iona l  a c t i v i t i e s .  
The U n i v e r s i t y  shou ld  review c a r e f u l l y  i t s  r e c r u i t m e n t  
p o l i c i e s  and c o n s i d e r  "pre-counsel ing"  as t h e  main 
approach i n  working w i t h  h i g h  s choo l s  - p r i n c i p a l s ,  
c o u n s e l o r s ,  t e a c h e r s ,  and s t u d e n t s .  
More a t t r a c t i v e  m a t e r i a l s  - brochures  and b u l l e t i n s  
about  t h e  . U n i v e r s i t y  i n  g e n e r a l  and t h e  s c h o o l s  o r  
depar tments  i n  p a r t i c u l a r  shou ld  be  p rov ided  f o r  
p romot iona l  a c t i v i t i e s .  
Persons  who a r e  t o  r e p r e s e n t  Morehead S t a t e  U n i v e r s i t y  
i n  t h e  h i g h  s c h o o l  v i s i t ~ t i o n  program shou ld  be s c r e e n e d  
c a r e f u l l y  t o  make c e r t a i n  t h a t  t hey  a r e  wel l - informed 
about  t h e  i n s t i t u t i o n ,  i n t e r e s t e d ,  and capab le  o f  p r e -  
counse l i ng  s t u d e n t s  about  go ing  t o  c o l l e g e .  
Ways shou ld  be  planned t o  g i v e  h i g h  s c h o o l  s t u d e n t s  a t  a l l  
g rade  l e v e l s  g r e a t e r  exposure  t o  t h e  U n i v e r s i t y .  ' 
The D i v i s i o n  o f  U n i v e r s i t y  R e l a t i o n s  shou ld  have a t  l e a s t  
one s t a t i o n  wagon a v a i l a b l e  f o r  i t s  use  a t  any and a l l  
t i m e s .  
Each s c h o o l  i n  t h e  U n i v e r s i t y  s h o u l d  s t u d y  and make a v a i l -  
a b l e  a  l i s t  of t h e  s p e c i a l  a b i l i t i e s  and t a l e n t s  o f  i t s  
f a c u l t y  and i t s  p o t e n t i a l  f o r  r e n d e r i n g  s e r v i c e s .  A f i n a l  
l i s t i n g  of every  member of t h e  i n s t i t u t i ~ n  who i s  anx ious ,  
a b l e ,  and w i l l i n g  t o  g i v e  of  h i s  s e r v i c e s  shou ld  be  
p u b l i s h e d  and p l a c e d  i n  t h e  hands o f  every  s c h o o l  and 
' il. 
community l e a d e r  i n  t h e  region' .  
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'A campus-wide workshop t o  i n c l u d e  bo th  a d m i n i s t r a t i o n  
and f a c u l t y  shou ld  b e - h e l d  t o  (1) d i s c u s s  t h e  impcr tance 
o f  s c h o o l  and community s e r v i c e ,  ( 2 )  review t h e  s e r v i c e s  
b e i n g  r ende red ,  ( 3 )  d i s c u s s  ways of  improving t h e s e  
s e r ~ i c e s ,  and ( 4 )  t o  p l a n  and dev i se  new programs de- 
s i gned  t o  h e l p  s choo l s  and communities i n  t h e  s o l u t i o n  
of  t h e i r  problems. 
Teams made up o f  a p p r o p r i a t e  U n i v e r s i t y  people  should  
v i s i t  s c h o o l  systems and communities t o  g ive  exper-ti$e* 
i n  ways f o r  t h e i r  improvement. Teams o r  groups 'of - 
s c h o o l  and community-leaders should  be  brought  t o  t h e  
campus f o r  f u r t h e r  s t udy  and e x p l o r a t i o n .  This  i n t e r f  low 
between t h e  Un ive r s i t y  and t h e  s choo l  and community should  
be  a continuous '  p r o c e s s .  
Cons ide ra t i on  should  be g iven  t o  J o i n t  p l ann ing  w i t h  
o t h e r  c o l l e g e s  and u n i v e r s i t i e s  i n  ca r ry ing-ou t  c e r t a i n  
s e r v i c e s  t o  t h e  r e g i o n  o r  s t a t e .  
The o f f i c e $  i n  charge o f  placement s e r v i z e s  on t h e  campus 
shou ld  v i s i t  annua l ly  many schoo l  systems and f i r m s ,  
p a r t i c u l a d j t h o s e  which have r e p r e s e n t a t i v e s  r e c r u i t i n g  on 
campus, 
The placement s e r v i c e s  should  be r e p r e s e n t e d  a t  s t a t e ,  
r e g i o n a l ,  and n a t i o n a l  meetings when p o s s i b l e .  
The placement o f f i c e  should  have f i v e  a d d i t i o n a l  rooms t o  
t a k e  c a r e  of  r e p r e s e n t a t i v e s  of s choo l ,  b u s i n e s s ,  i n d u s t r y ,  
and government agenc ies  when they  come t o  campus t o  
i n t e r v i e w  p r o s p e c t i v e  employees. 
The placement o f f i c e  i s  i n  g r e a t  need of  a  room w i t h  
enough space  t o  s e r v e  a s  a  l i b r a r y  i n  which c a r e e r  i n -  
fo rmat ion  and m a t e r i a l s  may be d i s p l a y e d ,  c l a s s i f i e d  o r  
a l p h a b e t i c a l l y  a r r anged  t 9  encourage m e  by bo th  s t u d e n t s  
and f a c u l t y .  
Cons ide ra t i on  should  be g iven  t o  t h e  employment of  a  
c a r e e r  counse lor  i n  p lacement ,  o r  g r e a t e r  coope ra t i on  
between t h e  placement o f f i c e  and counse l ing  s e r v i c e s  
should  be worked ou t  t o  f i l l  t h i s  need.  
Nore e f f e c t i v e  ways t o  communicate w i t h  s t u d e n t s ,  f a c u l t y ,  
and a d m i n i s t r a t i o n  should  be dev i sed  by t h e  placement 
o f f i c e r .  
The placement o f f i c e  should  g ive  g rea - t e r  a t t e n t i o n  t o  
g radua t e  s t u d e n t s  i n  h e l p i n g  them g e t  b e t t e r  j obs .  
Morehead S t a t e  Un ive r s i t y  needs t o  work more c l o s e l y  
w i t h  b u s i n e s s  and i n d u s t r y  i n  t h e  r e g i o n  i n  upgrading 
t h e i r  employees through non-cred i t  seminars  and 
i n s t i t u t e s .  
The U n i v e r s i t y  should  develop i n  a number of  e x t e n s i o n  
c e n t e r s  i n  t h e  r e g i m  c e r t a i n  f a c i l i t i e s  and l i b r a r y  
ho ld ings  e q u i v a l e n t  t o  chose r e q u i r e d  f o r  t h e  same 
course  on t h e  campus i n  accord  w i th  t h e  s t a n d a r d s  s e t  
up by t h e  Southern Assoc i a t i on  of Col leges  and Schools .  
More a t t e n t i o n  should  be  g iven  t o  t h e  sequence of  
cou r se s  o f f e r e d  o f f  t h e  campus, p a r t i c u l a r l y  i n  c e r t a i n  
c e n t e r s ,  i n  o r d e r  t h a t  s t u d e n t s  may count t h e  c r e d i t  , 
e a r n e d  toward t e r m i n a l  programs o r  degrees  on t h e  
p a r e n t  campus o r  a t  o t h e r  degree  g r a n t i n g  i n s t i t u t i o n s .  
E f f o r t  shou ld  be made tcward g r e a t e r  coope ra t i on ,  
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Ways shou ld  be exp lo red  t o  make g r e a t e r  use  o f  t h e  
medium o f  t e i e v f  s i o n  i n  t h e  e x t e n s i o n  program. 
t i e s  
The U n i v e r s i t y  needs t o  i n c r e a s e  t h e  number o f  cou r se s  
o f f e r e d  by correspondence t o  meet t h e  r i s i n g  demands of 
t h e  p u b l i c  f o r  t h i s  method of s t u d y .  
The correspondence o f f e r i n g s  shou ld  be  e v a l u a t e d  by each 
s c h o o l  w i t h  a view toward (1) up-dat ing by r e v i s i o n ,  . , 
( 2 )  r e w r i t i n g  them complete ly ,  ( 3 )  e l i m i n a t i n g  ones n o t  
needed o r  dropped from t h e  cur r icu lum,  and ( 4 )  adding 
new cou r se s  f o r  which t h e r e  i s  a  need o r  a  demand. 
The D iv i s ion  of  U n i v e r s i t y  R e l a t i o n s  shou ld  conver t  
many of  i t s  o p e r a t i o n s  and r e c o r d  keep ing  t o  computer 
s e r v i c e s  f o r  more e f f e c t i v e  management as soon as 
convenien t .  
Appropr ia te  r e c o r d s  shou ld  be kep t  of  t h e  many phases  
o f  U n i v e r s i t y  R e l a t i o n s  and p e r i o d i c  and annua l  r e p o r t s  
shou ld  be made cover ing  t h e s e  o p e r a t i o n s .  
F i n a l l y ,  t h e  w r l t e r  cha l l enges  Morehead S t a t e  U n i v e r s i t y  
th rough  t h e  b r a i n s ,  i n t e l l i g e n c e ,  and t a l e n t s  o f  i t s  
f a c u l t y  and a d m i n i s t r a t i o n  t o  come up w i t h  programs t h a t  
a r e  d i s t i n c t i v e  and unique from which every  s c h o o l  sys tem 
and every community i n  t h e  r e g i o n  w i l l  f e e l  t h e  impact  
o f  a  g r e a t  i n s t i t u t i o n  f u l f i l l i n g  i t s  purposes .  
APPENDIX 
General  Q u e s t i o n n a i r e  
Orgariizat i o n  
I 
Is t h e r e  a d i v i s i o n  o f  s choo l  r e l a t i o n s  i n  your  u n i v e r s i t y ?  
2. P r i m a r i l y  what a c t i v i t i e s  a r e  c a r r i e d  ou t  th rough  - t h e  d i v i s i o n ?  
3. Does t h e  d i v i s i o n  have a  d i r e c t o r ?  
4 .  How many f u l l  t ime  workers (no t  s e c r e t a r i e s )  a r e  i n  t h e  
d i v i s i o n ?  
5.  How many f u l l  t ime  s e c r e t a r i e s  a r e  employed? 
P a r t  t ime?  
. 6 .  I f  t h e r e  i s  no such d i v i s i o n ,  what o f f i c e  i s  r e s p o n s i b l e  f o r  
t h e  fo l l owing :  
( 1 )  Promotional  a c t i v i t i e s ?  
( 2 )  In-Service  educa t ion?  
( 3 )  Placement 
( 4 )  Extens ion  and Correspondence 
7.  To what o f f i c e  o r  person i s  t h e  d i v i s i o n  of  s choo l  r e l a t i o n s  
r e s p o n s i b l e ?  
8. Is the u n i v e r s i t y  o r g a n i z a t i o n  f o r  s choo l  r e l a t i o n s  
s a t i s f a c t o r y ?  
What improvements can be made f o r  g r e a t e r  e f f e c t i v e n e s s ?  
Q u e s t i o n n a i r e  
Promot iona l  A c t i v i t i e s  
1. Is t h e  d i v i s i o n  o f  s c h o o l  r e l a t l  ons r e s p o n s i b l e  f o r  
p romot iona l  a c t i v i t i e s  w i t h  h igh  s c h o o l  s t u d e n t s ?  
2.  Does your  u n i v e r s i t y  hzve a h i g h  s c h o o l  v i s i t a t i o n  program? 
If s o ,  what i s  t h e  pr imary purpose  o f  t h e  program? . 0 0  
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3 .  Is t h e  v i s i t a t i o n  l l r n i t ed  t o  a  r e g i o n  o r  does it i n c l u d e  t h e  
whole s t a t e ?  
Are o u t - o f - s t a t e  s choo l s  v i s i t e d ?  
on ly?  
I f  s o ,  by i n v i t a t i o n  
Does t h e  v i s , i t a t i o n  program ex t end  t o  j u n i o r  and s e n i o r  
c o l l e g e s  ? 
What c o n d i t i o n s  are .  .conducive t o  s u c c e s s f u l  h i g h  s c h o o l  
v i s i t  a t i o n ?  
What d i f f i c u l t i e s  a r e  encounte red  i n  v i s i t a t i o n s ?  
8. How worthwhi le  a r e  Cgl lege  Nights  o r  Col lege  Days f o r  
h i g h  s c h o o l  s t u d e n t s ?  
Are persons  o u t s i d e  o f  t h e  d i v i s i o n  of s c h o o l  r e l a t i o n s  used 
i n  v i s i t a t i o n s ?  
10. What p u b l i c a t i o n s  and o t h e r  m a t e r i a l s  z r e  used i n  t h e  
:v'isit,ation program? 
11. Who i s  r e s p o n s i b l e  f o r  c a t a l o g s ,  viewbooks, and o t h e r  p r i n t e d  
n ra t e r i a l s  used i n  t h e  d i v i s i o n ?  
. # a  
12. What m a t e r i a l s  a r e  i nc luded  i n  t h e  m a i l i n g  s e n t  t o  h ighesc%oo l  
s e n i o r s  and o t h e r s  r e q u e s t i n g  i n fo rma t ion  about  t h e  i n s t i t u t i o n ?  
13. How widely  a r e  yearbooks d i s t r i b u t e d  wi thout  c o s t ?  
14 .  What k i n d  of  follow-up i s  made a f t e r  a  h igh  s choo l  has  been 
v i s i t e d ?  
15 .  What programs a r e  sponsored on t h e  campus t o  which h igh  s c h o o l  
s e n i o r s  on ly  a r e  i n v i t e d  t o  a t t e n d ?  
What programs a r e  sponsored on 
s t u d e n t s  g e n e r a l l y  may 
Approximately how many 
d u r i n g  t h e  p a s t  y e a r ?  
a t t e n d ?  
t h e  
h igh  s choo l  
campus t o  which h igh  s c h o o l  
s t u d e n t s  v i s i t e d  t h e  campus 
How many persons  i n c l u d i n g  h igh  s c h o o l  s t u d e n t s  ? 
18. How a r e  alumni invo lved  i n  promotional  a c t i v i t i e s ?  
19. What o t h e r  means a r e  used i n  promoting t h e  u n i v e r s i t y  w i t h  
h igh  s choo l  s t u d e n t s  ? 
20. What a r e  t h e  s t r e n g t h s  and weaknesses o f  t h e  v i s i t a t i o n  
program? 
21. Is t h e  person  i n  charge o f  promotional  a c t i v i t i e s  w i t h  t h e  
h igh  s choo l s  r e s p o n s i b l e  t o  t h e  d i r e c t o r  of  s c h o o l  r e l a t i o n s ?  
I f  n o t ,  t o  whom? 
Ques t  l o n n a i r e  
School  and Sornrnunity S e r v i c e s  
1. Is t h e  o f f i c e  o f  s c h o o l  r e l a t i o n s  i n  charge  o f  s c h o o l  and 
community s e r v i c e s ?  
2.  Are t h e  s e r v i c e s  rendered  by t h e  i n s t i t u t i o n  t o  s c h o o l s  and 
communities l a r g e l y  conf ined  t o  a  p a r t i c u l a r  a r e a  o r  r e g i o n  
of  t h e  s t a t e ?  
3 .  Are s c h o o l  sys tems and communities making f u l l  use  o f  t h e  
. s e r v i c e s  t h e  i n s t i t u t i o n  has  a v a i l a b l e ?  
4 .  Does t h e  i n s t i t u t i o n  have b rochures  o r  p r i n t e d  m a t e r i a l s  
l i s t i n g  t h e  s e r v i c e s  a v a i l a b l e  o r  now b e i n g  o f f e r e d  t o  t h e  
s c h o o l  and t h e  p u b l i c ?  
I 
5 .  What p rog rans  and p r o j e c t s  were c a r r i e d  o u t  by t h e  t h e  
. i n s t i t u t i o n  d u r i n g  t h e  p a s t  y e a r ?  
- Is a l i s t  a v a i l a b l e ?  
6 .  Does t h e  d i v i s i o n  o f  s c h o o l  r e l a t i o n s  o r  t h e  u n i v e r s i t y  o p e r a t e  
a speake r s  ' bureau .  I f  s o ,  what pe rsons  may 
r e g i s t e r  w i t h  t h e  bureau?  
- 7 .  What f a c u l t y  o r  staff members does t h e  u n i v e r s i t y  make 
a v a i l a b l e  as c o n s u l t a n t s ?  
VII 
How . . a r e  c o n s u l t a n t s  p a i d  f o r  t h e i r  s e r v i c e s ?  
: " v  . 
0 - .  0 .  
Is t h e r e  a p o l i c y  governing how much a c o n s u l t a n t  may e a r n  
i n  a d d i t i o n  t o  h i s  r e g u l a r  s a l a r y ?  
6 .  
10. When r e q u e s t s  a r e  made f o r  speake r s  and c o n s u l t a n t s ,  do 'k-h@ 
come th rough  t h e  o f f i c e  o f  s choo l  r e l a t i o n s ?  
Are ass ignments  made o r  accep ted  wi thout  c o n s u l t i n g  t h e  
d i v i s i o n  of  s c h o o l  r e l a t i o n s ?  
11. What i s  t h e  o u t s t a n d i n g  f e a t u r e  o f  t h e  i n s t i t u t i o n  i n  i t s  
program t o  upgrade s choo l  systems and communities? 
12. What improvements does t h e  i n s t i t u t i o n  need t o  make i n  t h e  
s e r v i c e s  o f f e r e d  t o  s choo l  and communities? 
13. Does t h e  i n s t i t u t i o n  h o l d  membership i n  t h e  Assoc i a t i on  f o r  
F i e l d  S e r v i c e s ?  
1 4 .  How many u n i v e r s i t i e s  coopera te  more c l o s e l y  i n  working w i t h  
s choo l s  and communities? 
VIII 
Q u e s t i o n n a i r e  
Placement S e r v i c e s  
1. Is t h e  placement o f f i c e  a  p a r t  o f  t h e  d i v i s i o n  of  s c h o o l  
r e l a t i o n s  i n  t h e  u n i v e r s i t y ?  I f  n o t ,  under what 
d i v i s i o n  o r  o r g a n i z a t i o n  does i t  f u n c t i o n ?  
2 .  Are placement s e r v i c e s  c e n t r a l i z e d  i n t c  one o f f i c e  on t h e  
campus ? 
If n o t ,  what o t h e r  o f f i c e  o r  o r g a n i z a t i o n  s h a r e s  i n  t h e  t 
r e s p o n s i b i l i t y ?  
3.  What i s  t h e  t i t l e  o f  t h e  placement o f f i c e s ?  
4. Does t h e  placement o f f i c e r  work s o l e l y  i n  placement o r  does he  
have o t h e r  d u t i e s ?  
5. Is t h e  o f f i c e  w e l l  l o c a t e d ?  Does i t  have ample 
space  f o r  a d m i n i s t r a t i o n  and s e c r e t a r i a l  h e l p ?  
6 .  How many persons  work f u l l  t ime i n  t h e  placement s e r v i c e s ?  
P a r t  t ime?  
- 
7. How many rooms a r e  a v a i l a b l e  f o r  r e p r e s e n t a t i v e s  o f  s c h o o l  
sys tems ,  b u s i n e s s ,  i n d u s t r y ,  and government t o  use  f o r  
i n t e r v i e w i n g  p r o s p e c t i v e  employees ? 
Where a r e  t h e s e  rooms l o c a t e d ?  
How does t h e  placement o f f i c e  main ta in  channels  o f  communication 
with 
(1) S tuden t s  < 
( 2 )  Facu l ty  
(3 )  Admin i s t r a t i on  
9 .  Does t h e  placement d i r e c t o r  h o l d  conferences  w i t h  b o t h  
i n d i v i d u a l s  and groups i n  r e g a r d  t o  s e r v i c e s  o f f e r e d ?  
Exp la in  p rocedure s ,  e t  c  . 
1 0 .  What a r e  t h e  p o l i c i e s  i n  r e g a r d  t o  r e g i s t e r i n g  w i t h  t h e  
placement s e r v i c e s  ? 
( 1 )  Who i s  p e r m i t t e d  t o  r e g i s t e r ?  
( 2 )  Is r e g i s t r a t i o n  r e q u i r e d ?  
(3 )  Is r e g i s t r a t i o n  f r e e ?  
t h e  s e r v i c e s ,  how much i s  i t?  
If  t h e r e  i s  a f e e  f o r  
( 4 )  When does a  s t u d e n t  r e g i s t e r ?  
11. .WS;I . t  forms a r e  used  i n  ccnnec t ion  w i t h  placement s e r v i c e s ?  
12. How w e l l  does t h e  placement o f f i c e  keep a p p r o p r i a t e  personS 
i n  t h e  u n i v e r s i t y  informed about j o b s ,  s a l a r i e s ,  supp ly ,  
and demand, e t c ?  
. 0 '  ;* 
13. How w e l l  does t h e  o f f i c e  work w i th  s choo l  sys tems,  b u s i n e s s ,  
. i n d u s t r y ,  and government i n  
(1) Giving in fo rma t ion  about u n i v e r i s t y  programs ? 
( 2  ) Supplying c r e d e n t i a l s  and in fo rma t ion  about g r a d u a t i n g  
s e n i o r s ,  alumni,  and o t h e r s  ? 
14. How many g r a d u a t i n g  s e n i o r s  used t h e  placement o f f i c e  du r ing  
t h e  p a s t  y e a r  i n  s e c u r i n g  p o s i t i o n s ?  
How many a l u m n i ?  
How c l o s e l y  does t h e  placement o f f i c e  work w i th  guidance. 
pe r sonne l  on t h e  carrpus? 
1 6 .  What k i n d  o f  surveys  does t h e  placement o f f i c e  make? 
17. Does t h e  placement o f f i c e  main ta in  a l i b r a r y ?  
- .  
If s o ,  how i s  t h e  l i b r a r y  main ta ined?  
18. What k i n d  of  r e p o r t s  does the o f f i c e  make? 
19. Does t h e  placement o f f i c e  ho ld  membership i n  placement 
o r g a n i z a t i o n s  ? 
If s o ,  name them. 
20.  How can placement s e r v i c e s  be improved i n  yoa r  i n s t i t u t i o n ?  
Q u e s t i o n n a i r e  
Extens ion  and Correspondence 
1. What a f f i c e  i s  r e s p o n s i b l e  f o r  e x t e n s i o n  and correspondence 
work i n  your  u n i v e r s i t y ?  
2 .  Has t h e  u n i v e r s i t y  e s t a b l i s h e d  c e n t e r s  f o r  e x t e n s i o n  work? 
* . d  
How many? 
3. Have l i b r a r y  h o l d i n g  and o t h e r  f a c i l i t i e s  been developed f o r  
t e a c h i n g  c l a s s e s  a t  t h e s e  c e n t e r s ?  
4 .  Are admiss ion requ i rements  f o r  s t u d e n t s ,  p r e p a r a t i o n  of  
f a c u l t y ,  e t c . ,  e q u i v a l e n t  t o  t h o s e  r e q u f r e d  f o r  t h e  same 
cou r se s  a f f e r e d  on t h e  campus? 
. 
5. How a r e  i n s t r u c t o r s  s e l e c t e d  t o  t e a c h  e x t e n s i o n  c l a s s e s ?  
6 .  If  an i n s t r u c t o r  t e s c h e s  an e x t e n s i o n  c l a s s ,  i s  t h e  c l a d s  
cons ide red  a  p a r t  of  t h e  r e g n l a r  t e a c h i n g  l o a d ?  
7. What i s  t h e  remunerat ion f o r  t e a c h i n g  e x t e n s i o n  c l a s s e s ?  
8. What i s  t h e  c o s t  p e r  s emes t e r  hour  t o  t h e  undergradua te  
s t u d e n t  who t a k e s  e x t e n s i o n  work. 
The g radua t e  s t u d e n t  ? 
9 .  What c r e d i t  courses  have been developed f o r  t r a v e l  and. 
s t u d y ?  
1 0 .  What c r e d i t  courses  a r e  now o f f e r e d  o r  a r e  i n  t h e  p l ann ing  
s t a g e s  t o  be o f f e r e d  by  t e l e v i s i o n ?  
11. How many c l a s s  meetings p e r  s emes t e r  hour  of  c r e d i t s  a r e  
r e q u i r e d  f o r  e x t e n s i o n  c l a s s e s ?  
How many c lock  hou r s?  
1 2 .  How many correspondence courses  does  your  i n s t i t u t i o n  o f f e r  
f o r  c r e d i t  a t  t h e  c o l l e g e  l e v e l ?  
A t  t h e  h i g h  s c h o o l  l e v e l ?  
13 .  Are correspondence courses  o f f e r e d  t o  persons  who a r e  n o t  
e n r o l l e d  i n  c o l l e g e  and do n o t  wish t o  s e c u r e  a  degree?  
- .  
1 4 .  Are t h e  o f f e r i n g s  i n  correspondence work broad  enough t o  meet 
t h e  needs o f  a l l  i n d i v i d u a l s ?  
15. Who p r e p a r e s  t h e  course  o f f e r i n g s  i n  correspondence f o r  t he  
i n s t i t u t i o n ?  
What i s  t h e  lzemuneration p e r  s emes t e r  hour?  
1 6 .  Who grades  t h e  l e s s o n s  p repa red  by s t u d e n t s  i n  correspondence? 
What i s  t h e  c o s t  p e r  l e s s o n  f o r  g r ad ing  correspondence? 
s 
17. How much c r e d i t  may be  ea rned  by e x t e n s i o n  and/or correspondence 
work toward t h e  bache lo r s  degree?  
18.  How much c r e d i t  may be  ea rned  by e x t e n s i o n  toward t h e  mas t e r s  
degree?  
Toward t h e  Rank I f o r  t e a c h e r s  i n  Kentucky? 
19. Are a l l  courses  completed by e x t e n s i o n  o r  correspcndence s o  
i d e n t i f i e d  on academic r e c o r d s  and t r a n s c r i p t s  ? 
20. What b u l l e t i n s  and brochures  have been p repa red  by t h e  
u n i v e r s i t y  f o r  p u b l i c i z i n g  e x t e n s i o n  and correspondence 
s e r v i c e s  ? 
21.  How can t h e r e  be g r e a t e r  cooperat ion and coordina t ion  among 
t h e  s t a t e  u n i v e r s i t i e s  i n  regard  t o  ex tens ion  and 
correspondence s e r v i c e s ?  
22.  Has t h e  u n i v e r s i t y  developed any program which might be 
considered unique i n  i t s  s e r v i c e s  t o  t h e  reg ion  o r  s t a t e ?  
XVI  
O R G A N I Z A T I O N  FOR SERVICES I N  TWO IN-STATE 
UNIVERSITIES 
U n i v e r s i t y  A 
Vice P r e s i d e n t  o f  Vice P r e s i d e n t  of  
Re la t ions -Promot iona l  Placement S e r v i c e s  Extens ion  and Col leges  
Ac t iv i t i e s -H igh  
V i s i t a t i o n  
School 
and 
S e r v i c e s  
P r e s i d e n t  
Vice p r e s i d e n t  o f  Vice P r e s i d e n t  o f  Academic 
Admin i s t r a t i ve  A f f a i r s  
/ 
D i r e c t o r  o f  School \ 7 fairs D i r e c t o r  o f  D i r e c t o r  o f  \ .  \ Deans o f  A s s i s t a n t  
Re 1 
Act 
V i s  
. a t  i o n s  -Promotional  Placement Cont inuing Col leges  Dean, 
i v i t i e s - H i g h  School S e r v i c e s  Education- Col lege  o f  
Itation \
/ 
Correspondence Zducat ion-  
F i e l d  
Programs- 
Extens ion  
Se rv i ce s  
School and Community 
- - 
X V I I  
ORGANIZATION YOR SERVICES I N  TWO OUT-OF-STATE 
UNIVERSITIES 
U n i v e r s i t y  C 
Educa t iona l  S e r v i c e s  
I \ Dean of  S tudent  Dean of  Admissions 
D i r e c t o r  o f  
Admissions- 
Promotional  
A c t i v i t i e s - S c h o o l  
V i s i t a t i o n  
Execut ive  
S e r v i c e s  
I 
I D i r e c t o r  of  
Placement and 
I n t e r n s h i p  
S e r v i c e  
1 Vice P r e s i d e n t  o f  
Academic A f f a i r s  4 0  
/ \'- * Deans o f  Dean8 o f  Off-Campus 
Col leges  Academic Programs ' 
I \ 
D i r e c t o r  o f  D i r e c t o r  o f  
/ Cont inuing Correspondence 
School and ~ornrnuni t i  
S e r v i c e s  
U n i v e r s i t y  D 
P r e s i d e n t  
S e r v i c e s  - 
Tsident Academic A f f a i r s  \ 
D i r e c t o r  of  D i r e c t o r  o f  Deans o f  Col.leges I \ D i r e c t o r  of 
Admissions- Development Cont inuing 
Promotional  
A c t i v i t i e s  
1 Education- 
Extens ion  
D i r e c t o r  o f  
Career  Planning 
and Placement 
School and Conmu 
XVTII 
REMUNERATION TO PERSONS TEACHING EXTENSION CLASSES * 
U n i v e r s i t y  A 
' U n i v e r s i t y  B 
U n i v e r s i t y  C 
U n i v e r s i t y  D 
I n s t r u c t o r s  and I n s t r u c t o r s  and 
A s s i s t a n t  P r o f e s s o r s  A s s i s t a n t  P r o f e s s o r s  
P a r t  o f  Regular  Load Over load 
$500.00 p l u s  $1.00 
p e r  m i l e  one way p l u s  
expenses  f o r  t r a v e l ,  Same * %  
meals, and l o d g i n g  
A s s o c i a t e  and F u l l  1 ~ s s o c i a t e  and F u l l  
~ r o f e s s o r s  P r o f e s s o r s  
P a r t  o f '  Regular  Load Over Load 
Same ** 
$400.00 P lu s  $1.00 p l u s  $ L O O  
p e r  m i l e  one way 
p l u s  expenses  f o r  
t r a v e l ,  mea l s ,  and mea l s ,  and 
l o d g i n g  
$480.00 p l u s  $1.00 
p e r  m i l e  one way 
p l u s  expenses  f o r  
t r a v e l ,  mea l s ,  and 
l o d g i n g  
$235.00 p e r  c o n t a c t  
h ~ u r .  p l u s  expenses  
approx imate ly  $705.00 
f o r  3 s e m e s t e r  hou r s  
$900.00 
p l u s  expenses  
~ i n . o o  PIUS $1.00 
f o r  t r a v e l  one way 
p l u s  expenses  f o r  
t r a v e l ,  mea l s ,  and 
l o d g i n g  
Same **  
#; Based on c o u r s e s  c a r r y i n g  t h r e e  s e m e s t e r  hou r s  
* Makes no d l s t i n c t i o n ' i n  r ank  and l o a d  
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T o t a l  number o f  g r a d u a t e s :  
S p e c i a l i s t  i n  E d u c a t i o n  Degrees  
Master o f  A r t s  i n  E d u c a t i o n  Degrees  
Master o f  A r t s  D e g r e e s  
M a s t e r  o f  S c i e n c e  Degrees  
M a s t e r  o f  Music  E d u c z t i o n  Degrees  
Master o f  B u s i n e s s  A d m i n i s t r a t i o n  D e g r e e s  
B a c h e l o r  o f  Sc ienc-e  D e g r e e s  
B a c h e l o r  o f  A r t s  Degrees  
B a c h e l o r  o f  B u s i n e s s  A d m i n i s t r a t i o n  Degrees  
B a c h e l o r  o f  Music  E d u c a t i o n  Degrees  
B a c h e l o r  o f  Music  D e g r e e s  
A s s o c i a t e  o f  A r t s  Degrees  
T o t a l  
Number r e g i s t e r e d  w i t h  P l a c e m e n t  Bureau  
T o t a l  number o f  campus i n t e r v i e w e r s :  
A. S c h o o l  o f f i c i a l s  i n  Kentucky 
B. S c h o o l  o f f i c i a l s  o u t s i d e  Kentucky 
C. O t h e r  e m p l o y e r s  f rom Kentucky 
D. O t h e r  e m p l o y e r s  o u t s i d e  Kentucky 
T o t a l  
T o t a l  number o f  s t u d e n t s  i n t e r v i e w e d :  
A .  F o r  t e a c h i n g  i n  Kentucky 
B. F o r  t e a c h i n g  o u t s i d e  Kentucky 
C. F o r  o t h e r  j o b s  i n  Kentucky 
D. F o r  o t h e r  j o b s  o u t s i d e  Kentucky 
T o t a l  
Number o f  c r e d e n t i a l s  s e n t  t o  
p r o s p e c t i v e  e m p l o y e r s :  
Number o f  r e q u e s t s  r e c e i v e d  f o r  c r e d e n t i a l s  
f o r  s t u d e n t s  n o t  o n  f i l e .  
O c c u p a t i o n a l  s t a t u s  o f  g r a d u a t e s :  
A .  S c h o o l s  i n  Kentucky 
B. S c h o o l s  o u t s i d e  Kentucky 
C. B u s i n e s s  i n  Kentucky 
D. B u s i n e s s  o u t s i d e  Kentucky 
E. Armed F o r c e s  
F. C o n t i n u i n g  i n  S c h o o l  
G. Homemaking 
H. S e e k i n g  p o s i t i o n s  
I. O c c u p a t i o n a l  s t a t u s  unknown 
T o t a l  
. .  . 
Most o f  t h i s  number w e r e  p e o p l e  i n  t e a c h e r  e d u c a t i o n .  
A l t h o u g h  t h i s  o f f i c e  was n o t  n o t i f i e d  by t h e  g r a d u a t e  o r  e m p l o y e r ,  t h e r e  i s  
r e a s o n  t o  b e l i e v e  t h a t  most  o f  t h i s  number ha s  been employed.  
. . 
GRADUATJX OCCUPATIONAL SUMMARY 
1969 - 70 School Year .. 
. '  . ;* 
LLTYDTY H ~ E E X I T A G  .. 
Field of Preparation I n  S t a T o k  Statel SERVICE MAKING POSITIONS 
I i  I I Men Women Men, 'Women Men Women Men Women Men Women Men Women Men, Women i 
- T E  GkADUrZTE SCHOOL I I I 
ILAS'IERS OF A R T S  I N  ED. I 
Elementary Educa t ion  1 6 ' 2 4  1 8  1 2 1 f 
R e a d i n q  1 I 1 I 1 1 - i n  1 '  1 I 1 
C o u n s e l i n g  6 ' 3  1 1 2 1 [ 1 1 2  11 
P r i n c i p a l s  4 1 1 [ I 1 I 
R u s i r e s s  Educa t ion  
I 1 -- I -1 ---
P h y s i c a l  E d u c a t i o n  F 2  1 5 1 3 2 1 1 
- -  - 
1 
r- - -  2 -- O t h e r  See. E d ~ c .  ;lo j 1 0  1 I 2 
IMSEXS 01: ARTS 1 I I 
English 11 1 2 .  I 7 I 1 
Hist~ry 1 i 2 2 4 1 1 
$LASrERS 01: SCIENCE i 3  j 1 2 3 4 1 1 
>L4STEXS OF t4US. EDUC,  i 2  1 2 1 1 








E n q l i s h  6 3 4 I 1 2 6 1 1 I 1 ,  5 
I 
Speech a ~ d  Drama 2 1 I I I [ I 
i l  1 4 i 1 I I 1 !' I I F o r e i g n  Lanquage I I 
Ce o ~ r a p h y  1 1 1 1 ; A  2 ( 3 1 .  1 1 i 1 
, S o c i a l  S t u d i e s  
Art 
BACHELOR OF SCIENCE 
Pathematics 
B k C I E L O R  OF M U S I C  
XADUATE OCCUPATIONAL SUMNARY 
;on tinued 
PIELD OF PREPARATION 
CONTINUING 
STUDY 
I OTHERWISE EMPLOYED TEACHING 
I n  State lout o f  state 1 I n  S t a t e  lOu t  o f  S t a t e  
1 1  I blen Womerl Men a Women 
I n d u s t r i a l  Tech,  
TOTALS 
:OLLEGE OF APPLIED ARTS I 
LhV TECHROLOCY 
3AClIELOR OF SCIENCE 
L z y  E n f o r c e m e n t  
A r r i c u l t u r e  















I n d u s t r i a l  E d u c a t i o n  
! 
1 





iSS@CIA?l;: OF ARTS 
X u r s i n g  
Law Enfo rcemen t  
:OI;I.FGE OF R17STbESS 





V-CIIEI,O?I OF CIJS, AD, 
1 6 
3 
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C a l i f o r n i a  
F l o r i d a  
G e o r g i a  
I l l i n o i s  
I n d i a n a  
Maryland 
Mich igan  
Minneso ta  
New Mexico . 
New York 
Ohio 
P e n n s y l v a n i a  
Tennessee  
V i r g i n i a  
SCHOOLS INTERVIEWING AT EASTERN 
S c h o o l  Year o f  1969-70 
NO. OF SCHOOL DISTRICTS NO. OF VISITS,  . 
There  were  one hundred t w e n t y - f i v e  s c h o o l  d i s t r i c t s  r e p r e s e n t e d  a t  E a s t e r n  
f r o m  f o u r t e e n  s ta tes ,  o t h e r  t h a n  Kentucky. 
There  were  t w e n t y - e i g h t  s c h o o l  d i s t r i c t s  f rom Kentucky who s c h e d u l e d  v i s i t s  
w i t h  t h e  Placement  O f f i c e  i n  advance and had d e f i n i t e  a p p o i n t m e n t s  w i t h  
p r o s p e c t i v e  t e a c h e r s .  T h i s  f i g u r e  by no means p r e s e n t s  t h e  t r u e  s i t u a t i o n  
w i t h  Kentucky s c h o o l  d i s t r i c t s .  Many Kentucky s u p e r i n t e n d e n t s ,  and a 
s i z e a b l e  number o f  o u t - o f - s t a t e  s u p e r i n t e n d e n t s ,  v i s i t e d  t h e  Placement  
Office (and i n t e r v i e w e d  c a n d i d a t e s )  who d i d  n o t  s c h e d u l e  v i s i t s  i n  advance.  
This was e s p e c i a l l y  t r u e  i n  l a t e  s p r i n g  and summer a f t e r  most  o f  t h e  
g r a d u a t e s  had l e f t  :he campus. A l s o ,  many s u p e r i n t e n d e n t s  l i s t e d  t h e i r  
v a c a n c i e s  and a s k e d  f o r  names o f  a v a i l a b l e  t e a c h e r s  o r  a s k e d  t h e  Placement  
\, 
S e r v i c e  t o  have  i n t e r e s t e d  c a n d i d a t e s  c a l l  them o r  come t o  t h e i r  o f f i c e  
.-= f o r  i n t e r v i e w s .  . . 
. . 
DISTRIBUTION OF OPENINGS FOR TEACIIERS BY STATES 
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COUNSELOR ADMXNISTMTIW . TOTAL 
ELEMENTARY 
JUIL'IOR HIGH STATE SECONDARY PRINCIPAL 
O h i ~  
Oregoh 
Ok la11 oma 
Pennsylvan ia  
Rhode Islcmd 
South  C a r o l i n a  
Tenness ec 
Tesas 
V e  rmon t 
Vf r g i n i a  
Vashington 
Vest V i r g i n i a  
Liis cons i n  
IJy omi n g 
TOTAL 
VACANCIES ON COLLEGE LEVEL 
Instructional 
Adminis t rative 
TOTAL 
COIPANIES AND GOVERNMENT AGENCIES 
Rec ru i t i ng  a t  E a s t e r n  
School  Year 1969-70 
No. of V i s i t s  
Aetna L i f e  and Casua l ty  In su rance  Company, Lexington,  Kentucky .2 a #  0 
American Red Cross ,  A t l a n t a ,  Georgia 1 
Arthur  Andersen and Company, C i n c i n n a t i ,  Ohio 1 
Ashland O i l  and Ref in ing  Company, Ashland, Kentucky 1 
B e r k s h i r e  L i f e  I n s u r m c e  Company, C i n c i n n a t i ,  Ohio 1 '  
Bay Scouts  o f  America, Owensboro, Kentucky 1 
B r i t t ' s  Department S t o r e ,  New York, New York 1 
Brown and Williamson Tobacco Company, L o u i s v i l l e ,  Kentucky 1 
Bureau of I n d i a n  A f f a i r s ,  Albuquerque, New Mexico 1 
Chemical A b s t r a c t s  S e r v i c e s ,  Columbus, Ohio 1 
C i n c i n n a t i  and Surburban B e l l  Telephone Company, C i n c i n n a t i ,  Ohio 1 
C i t y  o f  F i i n t  Michigan, F l i n t ,  Michigan 1 
Commonwealth L i f e  In su rance  Company, L o u i s v i l l e ,  Kentucky 2 
Consortium f o r  Graduate  Study i n  Bus iness  f o r  Negroes,  S t .  Louis ,  Mis sou r i  1 
Cowden Manufacturing Company, Lexington,  Kentucky 2 
Cour i e r  J o u r n a l ,  L o u i s v i l l e ,  Kentucky 1 
Department o f  Economic S e c u r i t y ,  F r a n k f o r t ,  Kentucky 2 
Department o f  Hea l th ,  Educat ion and Welfare ,  A t l a n t a ,  Georgia  1 
Department of  Pe r sonne l ,  F r a n k f o r t ,  Kentucky 3 
Diamond N a t i o n a l  Corpora t ion ,  Middletown, Ohio 1 
Ernst and E m s t  Accounting F i rm,  L o u i s v i l l e ,  Kentucky 1 
F e d e r a l  Deposi t  I n su rance  Corpora t ion ,  Columbus ,, Ohio 1 
F i r s t  N a t i o n a l  Bank o f  C i n c i n n a t i ,  C i n c i n n a t i ,  Ohio 1 
F. W. Woolworth Company, Cleveland,  Ghio 1 
Genera l  E l e c t r i c  Company, A t l a n t a ,  Georgia  2 
Genera l  Telephone Company, Lexington,  Kentucky 1 
Genera l  T i r e  and Rubber Conpany, Akron, Ohio 1 
Goodyear T i r e  and Rubber Company, S h a r o n v i l l e ,  O h i o '  2 
Humphrey Robinson and Company Accounting Firm, L o u i s v i l l e ,  Kentucky 1 
I n t e r n a l  Revenue S e r v i c e ,  L o u i s v i l l e ,  Kefitucky 2 
J e f  f e r s o n v i l l e  Census D iv i s ion ,  J e f f  e r s o n v i l l ~ ,  I n d i a n a  1 
John Hancock Mutual L i f e  In su rance  Company, Boston, Massachuse t t s  2 
Kroger Company, C i n c i n n a t i ,  Ohio 2 
L i b e r t y  Na t iona l  Bank, L o u i s v i l l e ,  Kentucky 2 
Magnavox Company, Ft.  Wayne, Ind i ana  1 
Marathon O i l  Company, F indlay ,  Ohio 2 
Monarch Machine Tool Company, Sidney,  Ohio 1 
Mutual L i f e  Insurance  Company, Lexington, Kentucky 1 
Nat iona l  Cash R e g i s t e r ,  Dayton, Ohio 1 
Nat iona l  Labor Re la t i ons  Board, C inc innz t i  , Ohio 1 
Nat iona l  L i f e  and Accident Insurance  Company, Lexington,  Kentucky 1 
Northwestern Mutual Insurance  Company, Lexington,  - Kentucky 1 
P r i c e  Waterhouse, Louisv i lLe ,  Kentucky 1 
Companies and Government Agencies--Continued 
P r o c t e r  and Gamble, C i n c i n n a t i ,  Ohio 
Purdue Un ive r s i t y ,  L a f a y e t t e ,  I nd i ana  ' 
Regional  Admin i s t r a to r  o f  Na t iona l  Banks, Cleveland,  Ohio 
R. J. Reynolds Tobacco Company, Lexington,  Kentucky 
S h i l l i t o ' s  Department S t o r e ,  C i n c i n n a t i ,  Ohio 
South C e n t r a l  B e l l  T e l e p h ~ n e  Company ,- L o u i s v i l l e ,  Kentucky 
S t a t e  Farm Insu rance  Company, Murfreesboro, Tennessee 
S t o u f f e r ' s  Food Systems, Cleveland,  Ohio 
Square D. Company, Lexington,  Kentucky 
United S t a t e s  Atomic Energy Commission, Oak Ridge, Tennessee 
United S t a t e s  Department o f  A g r i c u l t u r e ,  Winchester ,  Kentucky 
United S t a t e s  Department o f  Commerce, Washington, D. C. 
Uni ted S t a t e s  General  Accounting O f f i c e ,  C i n c i n n a t i ,  Ohio 
Un ive r s i t y  of Kentucky, Lexington,  Kentucky 
Winn-Dixie, I n c . ,  L o u i s v i l l e ,  Kentucky 
W. T. Grant  Company, L o u i s v i l l e ,  Kentucky 
Wright P a t t e r s o n  Air Force Base, Dayton, Ohio 
Yeager,  Ford,  and Warren, L o u i s v i l l e ,  Kentucky 
* 
I TOTAL NUMBER OF COMPANIES AND AGENCIES 61  
- .  
TOTAL VISITS 78 
NON-PROFESSIONAL J O B  OPPORTUNITIES 
T h e r e  w e r e  s i x t y - o n e  p r i v a t e ,  f e d e r a l ,  and  s t a te  c o n c e r n s  
o r  a g e n c i e s  t h a t  v i s i t e d  t h e  campus and  i n t e r v i e w e d  n o n - p r o f e s s i o n a l  
s e n i o r s  d u r i n g  t h e  1969-70 s c h o o l  y e a r .  O f  t h o s e  who r e p o r t e d  t h e i r  
e n p l o y m e n t  s t a t u s ,  o n e  hundred  t h i r t y - o n e  a c c e p t e d  n o n - t e a c h i n g  j o b s  
i n  Ken tucky ,  and  n i c e t y - o n e  a c c e p t e d  n o n - t e a c h i n g  j o b s  o u t s i d e  
Ken tucky .  
There w e r e  a t o t a l  o f  o n e  t h o u s a n d ,  o n e  hundred  e i g h t y - t h r e e  
n o n - t e a c h i n g  j o b s  l i s t e d  w i t h  t h i s  o f f i c e  i n  1969-70.  
SOME OBSERVATIONS 
, 4 a  
* * *  
The s t a t i s t i c s  i n c l u d e d  i n  t h e  p r e v i o u s  t a b l e s  seem t o  i n d i c a t e  
c e r t a i n  t r e n d s  which may b e  o f  s i g n i f i c a n c e  t o  t h e  U n i v e r i s t y  S t a f f  
as w e l l  a s  t o  t h e  Deans, Department Heads, and S t u d e n t  Advisors .  
1. The c a l l s  r e c e i v e d  i n  a l m o s t  e v e r y  c a t e g o r y  exceed t h e  number 
of a p p l i c a n t s  a v a i l a b l e .  
2. The g r e a t e s t  s h o r t a g e  and t h e  g r e a t e s t  demand on t h e  secondary  
level a r e  found i n  I n d u s t r i a l  A r t s ,  I n s t r u m e n t a l  Music, Mathemat ics  
and S c i e n c e ,  Guidance and Counse l ing ,  and L i b r a r i a n s .  
3. There  i s  a tremendous s h o r t a g e  i n  t h e  f i e l d  o f  F o r e i g n  Language; 
e s p e c i a l l y  i n  French  and Span ish .  
4. The demand f o r  E lementa ry  t e a c h e r s  a t  a l l  levels exceeds  t h e  
s u p p l y  
5. The demand f o r  Geography, Geology, and S o c i a l  S c i e n c e  t e a c h e r s  
are n o t  as g r e a t  as t h e  supp ly .  I n  f a c t ,  open ings  i n  t h e  f i e l d  
of  Geography and Geology a r e  a l m o s t  n o n - e x i s t e n t .  
6. W e  have more c a l l s  f o r  Speech T h e r a p i s t s ,  S p e c i a l  E d u c a t i o n ,  
Remedial  ~ e a d i n g  and t e a c h e r s  f o r  Slow L e a r n e r s  and P h y s i c a l l y  
Handicapped on b o t h  t h e  e l e m e n t a r y  and secondary  l e v e l  f o r  
Kentucky and a l l  o t h e r  s t a t e s  t h a n  we c a n  supp ly .  
7. There  i s  a growing demand f o r  P u b l i c  s c h o o l '  ~ d r n i n i s t r a t o r s ,  
e s p e c i a l l y  e l e m e n t a r y  and secondary  P r i n c i p a l s .  W e  have a number . 
of r e q u e s t s  f o r  S u p e r i n t e n d e n t s  f rom Kentucky and f rom o t h e r  
s tates as w e l l .  
8. S i n c e  t h e  t ime t h a t  t h e s e  f i g u r e s  were  computed we have 
r e c e i v e d  s e v e r a l  r e p o r t s  from s t u d e n t s  who stated t h a t  
they  have been employed. 

undertaken by t h e  Plac3ment s t a i f .  
The draft renrained an influencing factor on s t u d e n t  i n t e r v i e w i n g  
behav io r .  Many students whose l o t t c r y  nWbers  were belok- Ehe half way 
mark saw no va lue  i n  i n t e m i c w i n g  w i t h  employers. b t h e  o t h e r  h a n d ,  
t h e  majority of ec:ployers continued t o  be interested i n  e s t a b l i s h i n g  
ccntac  t s  w i t h  graduating s t u d e n t s  even  though they  faccd  i m i n e n t  
mi l . i t a ry  se rv ice .  Flany employers  coiltinurd to hire g r a d u a t e s  even i f  
t h e y  would be a b l e  t o  work only t h r e e  o r  f c u r  months prior to r induction. 
. 
During t h e  past year  c o i ~ s i d c r a b l e  p rog re s s  w a s  made i n  changing 
the t r a d i  t ~ . o n a l  concept of the Placement f u n c t i o n .  T h i s  was accmpl i shed  
through increased f a c u l t y  invo lvement ;  the utitization of nevs  media, e . i .  
. 
The POST and  !~!0ilR radio; mock i n t c r v i r w s  involving placement  staff, studcnes 
and i n d u s t r i a l  representatives and u t i l i - z a t  icn of b u l l e t i n  b o a r d s  t h r o u g h o u t  
- - thc  canrpus a l o n g  wirh p a n e i  d i s c u s s i o n s  and informal career.  syrnposiuins. 
Plnccz i sn t  p rocess .  T h c s c  r c c t i n g s  jij-ovj.ded an  orportuni t y  f o r  t h e  . 
to their- s t u d e n t s .  kl so  s u ~ ~ e s t i u n s  were. macte by Faculty merab-crs 
regarding thilir pe rcep t ion  of t h e  P!accr;:.ent Or'f ice 2nd hotr i t  m i g h t  
b e t t e r  a s s i s t  students i n  ca ree r  e x ~ l o ~ a t i o n .  Throughout  t h e  academi-c 
y e a r  follow-up m e t i z i g s  \;ere h e l d  trc. e v a l u a t e  ~ I r e  Pl~ceincnt :  function 
w i t h  rcgclrd t o  higi l l  y S - i ) t ? c i a l i ~ ~ d  a r e a s  such as P h o t o g r a p h y .  Discussion 
g r o u p s  b7t.re hc.1-d w i t h  5oEh Z a c u l t y  XJ s t u d e n t s  in t h e  Fhotography 
D e p n r t m n t  ar:d a j i i z i t  e f f o r t  wzs mzde t o  n f  l e v i a t e  i n h e r e n t  p r o b l m s  
i n  t h z  c a r e e r  a i l p l i c a t i o n  p r o c e s s  along w i t h  tlle i d e n t . i f i c a t i o n  of 
p o t c i ~ t i a l  employers .  These faculty meetings have r e s u l t e d  in improved 
u n d e r s t a n d i n g  of the P13~er:ient Se rv ice ,  more student re fcra ls ,  t h e  s h a r i n g  
of comma i . n f o m a t i o n ,  and t h e  relating of mutual n e e d s  f o r  t h e  future. 
T h e  n e r s  media a g a i n  @layed  an i~portant function w i t h  r e g a r d  t o  
t a k i n g  t h e  P lacenent  O E f i c ?  t o  t h e  s t u d e n t s .  The Oh io  l : n i v c r s i t y  POST, 
on a weekl-y b a s i s ,  pub1 i s h c d  a l i s t  of t h e  c c m p m i s  scheduled  t o  rccruit 
or, campus, t h e  d a t e  of t h e i r  v i s i t  and t h c  majors t h e y  were s e e k i n g .  
2 of: 9 
r ad iu  s p o n o r c ~ !  ~ ! l c  l'l;i~ci3t:11t arid ~ ~ - ~ I . : ~ ~ i i : ; ~ ~ i p  St:)-vice cn i t s  C x n p u s  
?lock i n t c n r i e w s  were conducted by Placement s t a f f  and i n d u s t r i a l  
' - 
* 
r c ~ r r s e n t a c i v e s .  The p r i ~ z a r y  p u r p o s e  w n s  to a s s i s t  studen~s in 
g a i n i n g  i n s i g h t  i n t o  t h e  v a r i o u s  i n c e r ~ i e w i f i g  t c c h i l i q u e s .  T h i s  h a s  
been highly received by t h e  senior students i n t e rv i e i c ing  f o r  t h e  
f i r s t  t i m e .  I t  a s s i s t e d  t h e m  i n  a n t i c i p a t i n g  t h e  t y p e s  o f  q u ~ s t i o n s  
to expect in t h o  a c t u a l  i n t e rv ie l i  situation. The  in t e rv iew a l s o  
etnphasized t h e  i m p o r t a n c e  of r e s e a r c h i n g  t h e  company and deve lop ing  
v i ab l e  q u e s t i o n s  to ask the r ec ru i t e r  p r i o r  to 'ihe scheduled intcrvie;;. 
The utilization of bulletin b o a r d s  in over t h i r t y  academic 
departments  provided f o r  improved dissemination of ca ree r  i ~ f o r m a t i o n  
to students. 1i~fon;Lation concern ing  employer v i s i t s ,  job openings  
and announcements f o r  s p e c i a l  prograns,  e t c .  were pos ted .  
The Placement Of f i ce  i n  conjunctio11 with ttiz Student A f f a i r s  
O f f i c e  sponsored  a pancl  d i s c u s s i o n  oil Wmlen's Careers .  T h i s  involved 
n o t  on ly  s t a f T  froin the above o f f i c e s  b u t  a l so  f a c u l t y  and company 
- 
- - 
rc yresentativcs. T h i s  program prov ided  an o r i e n t a t  ion  t o  t h e  t y p e s  
, Eiock in tcmiews were conducted by Placement staff and industrial 
' - 
m 
representatives. The p r i n a r y  p u r p o s e  was t o  a s s i s t  s t u d e n ~ s  i n  
g a i n i n g  i n s i g h t  i n t o  tile v a r i o u s  i n t c r b ~ i o w i l ~ g  techniques. T h i s  h a s  
been h i g h l y  received by t h e  sen io r  students i n t e rv i ewing  f o r  t h e  
f i r s t  t i m e .  It a s s i s t e d  t h e m  i n  a n t i c i p a t i n g  th:: t y p e s  of questions 
to e:cpect  i n  the  a c t u a l  in terv iew situation. The interview a l s o  
emphasized t h e  i m p o r t a n c e  of r e s e a r c h i c g  t h e  company and developing 
v i a b l e  q u e s t i n i ~ s  to ask t h e  r e c r u i t e r  p r i o r  to thz. s ihedu le i !  i n t c rv i c i i .  
The utilization of b u l l  e t i n  boards i n  over thirty academic 
departments  p rov ided  f o r  inproved  d i s semina t ion  of ca ree r  i ~ f o m a t i o n  
to students. 1ilforr;Lat i o n  concerning employer v i s i t s ,  job openings 
and announcenients f o r  s p e c i a l  yrogrziis,  etc. were posted. 
The P lacement  Office in conjunction with tllz Student A f f a i - r s  
Office sponsored a pancl  d i s c u s s i o n  OD Uunien's Careers.  Thi.s involved 
n o t  only s t a f f  froin the  above o f f i c e s  b u t  a l s o  faculty and  c o ~ p a n y  
- 
- 
representatives. T h i s  program provided an o r i - c n t a t i o n  t o  t h e  t y p e s  
about  t h e  s ~ r v i c e s  of t h e  Pl;c.cment and Intcrnsl l ip Off ice  and w h a t  t o  
e x p e c t  i n  t e r x s  0: job  availability. . 
* 
As a result of the above mentioned ac t i v i  t i c s ,  s t u d e n t  r e g i s t r r ~ t i o n  
f o r  t h e  1969-70 acadcinic y e a r  reachcd a h i g h  of 2,020 registraats. It 
should be notcd  that t h i s  i i .gure  does not  r e f l e c t  tile n m h e r  of students 
t h a t  utilized the scrviccs of t h i s  o f f i c e  s ince  many do n o t  r e g i s t e r  
b u t  make extens ive  use of t he  i n f o ~ v . n t i c n  and advi:;ory services .  In  
accordmce w i i i ~  tile i n c r e n s e  i n  s t u d c n t  t cgis ' ;r iztion aad t h e  cocple::it j e s  
in the career s e l e c t i o n  process, e m p h a s i s  vas  p l a c e d  on  career  p l ann ing  
and/or r o u n s c l i ~ l g .  S o c i a l  f a c t o r s  such as  fami ly-background ,  p a r e n t a l  ' 
a s p i r a t i m s ,  educational background,  e t c ,  are  of g rea t  importance i n  
both v o c a t i o n a l  d w c l o p m e n t  and career planning  of students. Therefore, 
Placement  p e r s o ~ m c l  devoted considerable time assisting s ~ u d e n t s  in 
making realistic a p p r a i s a l s  of their i n t e r e s t s ,  a b i l i t i e s  and v a l u e s  
w i t h  regard  t o  c a r e e r  y lanning. I n  a d d i t i o n ,  i n d i v i d u a l  in terv iews 
verc h c l d  to .  advise  s t u d e n t s  on p r o f e s s i o n a l  cmploynent a p p l i c a t i o n  
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T .  
arc. in:;cr:c.il i.n:o a n  at ldio-v i su::l c t m ; - i ~ n c r l :  ?:.I Y ~ L . w ~ ~  1:y the s t u d c n  t 
, 
Enp?~ns i . s  on carcer. planning w i l l  c o n t i n u c  t h r o u g h o u t  t h e  1970-71  
academic yea r .  Too r a n y  studvnts s e l e c t  t h e i r  major w i t h o u t  adequntc 
knob~ledge of t h e  v a r i e t y  of careers  a v a i l a b l e  t o  ttcn. A l s o ,  w i t h o u t  
a f u l l  reali~ation of w h a t  s p e c i  f i e  majors prepare  then f o r  r e g a r d i n g  
future einplclywni:. T h i s  y e a r  cart2cr synposi tns  w i l l  be initiated 
th roughout  t h t a  c a i p u s  as a means t o  s t imula te  i n t e re s t  2nd mot iva te  
underclassmen t o  i n i t i a t e  e a r l y  cz ree r  exp10r; i t ion.  Through t h i s  
in formal  approach it i s  hoped t h a t  students wil l  r e a l i z e  t h e  importance 
of ea r ly  ca ree r  p l a n n i ~ : g  w i t h  s p e c i a l  attention t o  t h e i r  major f i e l d  
of s t u d y .  
I n  sumary, continued emphasis i n  personalizing t h e  placement 
function th rough  group and i n d i v i  dua l  ca ree r  ccmnseling cou2led  with 
t h e  i n t e g r s t i  on of Placen:ent s e n i c c s  i n t o  the academic and e d u c a t i o n a l  
s e r v i c e  pro!;raols wi 11 be  the p r i ~ n a r y  goal s of t.he Plncenent  and 
I n t e r n s l ~ i p  O f  Eice. 
T r r three s t , ?  C f  cll;~;i;;~.s i n  the l ' l n ~ r ~ ~ i i : n t  ail.! Z n t c r n s h i ~  
Scrvicc  d u r i r , ~  t!le pas t  y e a r .  ?irs. J c r i l y n  Nicllolson r e p l a c e d  
Thornburg  a s s m e d  t h e  p o s i t i o n  of Assis tant  D i r e c t o r  f o r  i lusiness 
and C c r n ~ n i - c n t i o n s  ui>oil t h e  r e s i g n a t i o n  of l v i r .  W i l l i a m  Su t to i l .  . 
.... Kunbc-c of s chedu lc i l  err!;) l q - t -  r v i s i  t -: t o  t h e  Pl:icen,en t Of T ice .  .23G ............................... Xixnbcr 02 inter-r j  e~ , - ing  s c i ~ t ~ d u t  e s. . 3 6 i  
............ Nurr.bcr of j c b  i i1tcrvler.r~ w i t h  students , 1 ,  D)". . 2 ,051  * 
...... >;umber of scheduled tmploycr v i s i t s  t o  t h e  Placement Of f i ce  310 
................................ 2Jun:ber of i ~ ? t c . r , ~ i e w i n g  schedules .  G55 
............ h'uxber of j o b  i r i t e r v i c i ~ s  w i t h  s t u d e n t s  (B,  M, Dl* .  . 3 , O S 3  
Plumber of scheduled employer v i s i t s  t o  t h e  Placcmcnt O f f i c e  ....... 28 
................................ Nmher of interviewing s c h e d u l e s -  - 6 8  
............. Ember  of j ~ b  i ~ t ~ r v i c w s  w i t h  s t u d e n t s  ( B 3  M, D)1.. .401 
O t h e r  Placement Stat istics ---- 
Nu-nber of C o l l c g f  T e a c h i n g  students registered ................... 427  
1,'urnber of s t u t l c n t s  r e g i s t e r e d  f o r  S u n l e r  work h I n t e r n s h i p s .  .... .4?8 
.............. Nuizber cf L i b s r a l  and Fine A r t s  strlclents rcgiste~ed 317 
Nunber of Cus iness  and Comunicatior .s  s e u d e n t : ~  r eg i s t e red  ........ 421 
............ N u i b e r  of Eng i r ee r ing  and Science students registered 435 
Total nmnber of s t u d e n t s  r e g i s t e r e d  w i t h  Placement 
................................... and Intprnsl- l ip Serv ice . .  .2 ,028 
h'u.~bcr of job  iu t c rv i ews  w i t 1 1  s t u d e n t s  (U, H, D)2 .............. 5,535 
Nuiiber a£ c r c d c n t i ~ i l s  ref e r r e d  t o  e x p l a y e r s  i n  addi  t i o n  t o  
those distr i b u t e d  n t ti.l,lz of i ~ t e r v i e w  (Senior G G r ~ d u a t e  
Students) . . . . . . . . . . . . . . . . . . . . . - . . . . . . . . . . . . . . . . , . . . . . . . . . . . .1 ,222  
Kwitbc:r of Alurnni c r cd i . n t i a I  referrals t o  e inployers .  .......... ; . . . 3 2 9  
X~~i~ l ;e r  of c z ~ p l o y v r  pcsition v s c a i c i c s  0x1 f i l e  f o r  Alumni.  ...... 1,421 
................ Ellnlbcr of Coll.cge 'icnchin;: v a c a n c i e s  on f i l e . .  . I  ,386 
COLLEGE OF F11.:T: AF,'IIS 
; .Y 
Exhibit V 
SPECIAL FRESHMEN ALLOWED TO RETURN FALL SEMESTER 1971 
.9, 
James Robert Ahearn 
James Edwin Allen 
Gerald Thomas Anthony 
Thomas Eugene Ashley 
Stephen Charles  Berry 
Michael Warren Beverly 
Gary Eugene Boggs 
David Peck Bowman 
Ahmad Bozorgzad 
Deborah Lusan Brown 
Va le r i e  Annette Burke 
Jacquelyn J Butterworth 
J a n e t  Kay Col l ins  
P a t r i c i a  Ann Conroy 
Albe r t  Thomas Cookson 
Roy Michael Cozad 
J e f f r e y  M Culp 
Theodore Dennis D l d ~ y  
John Nelson Domoney 
Mark Bernard Ely 
Robert David F a i r s  
J u d i t h  Kay Fawley 
Michael F e l i c e  
Penelope Kay F e l t n e r  
Kathleen Ga i l  Fos te r  
S t u a r t  Alan French 
John Wayne Gilmore 
Alan ~ a r l '  Hale 
Donald Robert Hale 
P a t r i c i a  Dean Mallama 
Randall  James Har r i s  
Gerald E Hars t ine ,  Jr. 
Charles  Michael Hush 
Ralph Bernard J e s s e e ,  Jr. 
Brian Joseph Keefe 
Kevin John Keliher  
~ a r e n  Ann Kelly 
Marque Eugene K i l p a t r i c k  
Freder ick  Boyd Labo 
Chr i s t ine  Ann Larson 
Joseph Norman Lindner 
Martin Ray L i t t e r  
Bradford Lee Lubrecht 
John Stephen Macken 
Glen Er ick  Marshall  
John Paul Mesich 
Yoossef Moeeni 
Norman Bede Moran 
Deborah Sue Morse 
Thomas Paul  Nelson 
Robert Andrew Ploeger 
J e f f e r s o n  Lee Pollock 
David Douglas Power 
Harry Wilson Read, Jr, 
P a t t i  Jean Reardon 
Thomas Alber t  Richards 
Paul S, Riker I11 
Mark Alan Rinker 
John William Rodgers 
Robert Jackson Roomy 
Dale E lk in  Sandlin 
Nikki Lea Shea 
Lawrence Stephen Sosna 
Samuel S c o t t  Spradl in  
Linda Beth Struckman 
Thomas Jarnes Tram, I1 
Dennis Alan Walsh 
Allen T Willoughby , I11 
Robert Louis Wilson 
Kenneth Walter Wolke 
Gary Young 
SPECIAL FRESHMEN NOT ALLOWED TO RETURN FALL SEMESTER 1 9 7 1  -
Terrence Joseph Appell 
Robin Wayne B agf ord 
Dawn Alexis  Baston 
Steve Edward Daum 
William Eguene Gobble 
Dennis Ray McConnell 
K r i s  sanderson Pogoloff 
Jane  L.  Powell 
J i m  Ray Salyer  
Charles  Douglas Sexton 
Daniel  Cra ig  Shepherd 
Mark Logan Stewart 
Ricky Allen Tate 
Exhibi t  VI 
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Committee Members: 
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DRAFT - DRAFT 
I. INTRODUCTION 
The budget request format is the r e s u l t  of months of planning which has produced a method by 
which ~en tucky ' s  public i n s t i t u t i ons  of higher education may present t h e i r  requests f o r  funding 
during the  1972-74 biennium. The work has been primarily directed by the  Budget Format Committee 
of the  Council with the chief f i s c a l  o f f i ce r s  of the i n s t i t u t i ons ,  Council s t a f f  and s t a f f  members 
of the Department of Finance serving as  a subcommittee of the  Format Committee. 
It is important t o  be mindful of the basic assumptions upon which the 1972-74 format is based. 
The format has been developed t o  present the requests showing costs  which would be incurred under 
three d i f f e r en t  assumptions. 
The f i r s t  assumption (Part  A) is a continuation of enrollment and educational programs a t  
t h e i r  current l eve l  of operation with only fixed costs  and cost  of l iv ing  being added t o  the current 
expenditure base. 
The second assumption (Part  B) is designed t o  r e f l e c t  increased costs  a s  a r e su l t  of increased 
enrollment not requiring addi t ional  f a c i l i t i e s  t o  accommodate the enrollment increase. 
The t h i rd  assumption (Part  C) r e f l e c t s  the  j u s t i f i c a t i on  fo r  new programs o r  program changes 
designed t o  place the i n s t i t u t i o n  i n  a competitive posi t ion with benchmark in s t i t u t i ons .  
11. FORMAT GUIDELINES 
A. Data and supporting narra t ive  should be supplied t o  support the continuation of educational 
programs a t  the current l eve l  of operation. Costs over which the  i n s t i t u t i ons  have no control  
o r  which a r e  iden t i f i ed  as f ixed costs  should be separated from costs  which w i l l  be the r e su l t  
of changes i n  the cost  of l iving.  
1. Fixed Costs 
a. Debt Service 
b. Maintenance and Operations of New F a c i l i t i e s  
c .  Contractual Obligations 
d . Legislat ive o r  Regulatory Agency Decisions 
2, Cost of Living 
a. Applies generally t o  format categories other than those iden t i f i ed  a s  fixed 
cost  categories. 
b. A percentage fac tor  of 5.2 percent was u t i l i z ed  t o  compute cost  of l iv ing  increases 
based on h i s t o r i c a l  information obtained from the Office of Business Economics i n  
the United States  Department of Commerce. 
8. Data and supporting narra t ive  should be submitted t o  j u s t i fy  any enrollment increases which 
the  i n s t i t u t i o n  ant ic ipates .  Enrollment increases i n  this instance a re  defined as those 
enrollment increases which can be accommodated i n  exis t ing f a c i l i t i e s .  
1. Costs associated with enrollment increases w i l l  be based on ex is t ing  levels  of service  
within the i n s t i t u t i on .  
2 .  Costs associated with enrollment increases w i l l  be iden t i f i ed  within the appropriate 
format categories.  
C. Data and supporting narra t ive  should be submitted t o  Jus t i fy  new programs o r  the submission 
of costs  designed t o  place the i n s t i t u t i on  i n  a competitive posit ion with benchmark ins t i tu t ions .  
1, New Programs o r  Expansion of Existing Programs 
a .  Need 
b. Students 
c.  Size 
d. Cost Estimates 
e. Pr io r i t y  List ing 
D. Budget requests should include a summary of new programs implemented during t h e  1970-79 
biennium and a summary of program progress, achievements and advances d u r i q  t k  pv:~nr i  
E. A l l  current  and an t i c ipa ted  income ava i l ab le  f o r  i n s t i t u t i o n a l  purposes should be shown by 
f i s c a l  year by major ca tegor ies  of support,  Earmarked funds should be c l e a r l y  iden t i f i ed .  
F. A s i x  year  c a p i t a l  construction budget should be submitted ou t l in ing  the  need f o r  the  
p ro jec t  and est imated construction cos t s ,  
G. Any an t i c ipa ted  changes designed t o  e f f e c t  economies i n  e x i s t i n g  programs through b e t t e r  
o r  more e f f i c i e n t  u t i l i z a t i o n  o r  opera t ional  techniques should be presented. 
DRAFT - DRAFT 4 
1x1.  INFORMATION AND SUPPORTING DATA 
A. FULL-TIME EQUATED ENROLLMENTS (FTE) 
1. Lower Division (Freshman-Sophomore) 
Student Credi t  Hours/l6 = 1 FTE Student 
2 .  Upper Division (Junior-Senior) 
Student Credit  Hours/lG = 1 FTE Student 
3. Subtota l  
4. Graduate 
a.  aster's Level 
Student Credit  Hours/l2 = 1 FTE Student 
b. Doctoral Level 
Student Credit  Hours/l2 = 1 FTE Student 
c .  Other ( Iden t i fy  by headcount a c t i v e  
s tuden t s  i n  doctora l  independent 
study program) 
5. Profess ional  Programs 
Actual Headcount of Full-Time 
Students = 1 FTE Student 
6. Tota l  
7. Suinxuer School 
B . STUDENT-FACULTY RATIOS 
1. Lower Division 
2. Upper Division 
Actual 
1970-71 













i i I 
3. Graduate 
a. Master's Level 
b. Doctoral Level 
c. Other (Faculty required f o r  
independent doctora l  s tud ies )  
4. Profess ional  Schools ( Ident i fy)  
5. Summer School 
C. NUMBER OF FACULTY 
1. Lower Division 
2 .  Upper Division 
3. Graduate 
a. Master's Level 
b. Doctoral Level 
4. Summer School 
D. FACULTY SAMIES 
1. Academic Year Average Salary 
E. DEBT SERVICE SCHEDULES 
(Academic, Service and Auxiliary) 
1. Iden t i fy  by i s sue  the  p r inc ipa l ,  
i n t e r e s t  and reserve payments by year 




IV. BUDGET OUTLINE (See Page 15 of Appendix for Suggested Page Layout) 
A. FACULTY SALARY COSTS 
(See Appendix) 
1. Academic Year Salary Costs 
2. Swnmer School Salary Costs 
3. Total Faculty Salary Costs 
B e  FACULTY SUPPORT AND OTHER INSTRUCTIONAL COSTS 
(See ~ppendix) 
1. Faculty Support (Direct costs related to instruction) 
2. Other Instructional Costs 
a. Academic Administration 
b. Program Coordination 
c. Academic Services 
d.  Offices Related to Academic Administration or Services 
e. Laboratory School 
f. Organized Activities 
g. Educational Television 
h. Graduate School Administrative Costs 
i. Vocational Education for Teachers 
3. Total Faculty Support and Other Instructional Costs 
C. GENERAL ADMINISTRATION 
1. Board of RegentsITrustees 
2. President's Off ice 
3. Vice President for Administration 
4, Vice President for Finance 
5 . Business Office 
6. Legal Services 
7. Institutional Studies 
8. Total General Administration 
D. STUDENT SERVICES 
Registrar 
Admissions and Records 
Vice President or Dean of Student Affairs 
Dean of Men and Women 
Guidance and Counseling 
Residence Hall Programs 
Health Services 
Financial Aid (Administrative Cost of Office) 
Student Activities 
10. Student Publications 
11. Total Student Services 
E. STAFF BENEFITS ( S e e  Appendix) 
1. Social Security 
2. Faculty Retirement 
3. Staff Retirement 
4. Workman ' s Compensation 
5. Life Insurance 
6. Health Insurance 
7. Disability Insurance 
8. Unemployment Insurance 
a. Number of covered employees times a percentage applied to a base salary figure. 
9. Total Staff Benefits 
F. GENERAL INSTITUTIONAL EXPENSES (See Appendix) 
1. Alumni Office 
2. Placement Office 
3. Public Affairs and Public Relations 
4. Office of Development 
5. School Relations 
6. Other General Institutional Expenses 
a. External Audit 
b. Publications--catalogs and bulletins 
c. Commencement 
d. Communications 
e. Institutional Memberships 
f .  Institutional Travel 
g . Duplicating Services 
h. Insurance 
7. Total General Institutional Expenses 
G. ORGANIZED RESEARCH 
1. Institutional Grants 
2. Other Research Programs 
3. Total Organized Research 
H. EXTENSION AND PUBLIC SERVICE 
1. Extension and Correspondence Studies 
2. Public Service 
3. Total Extension and Public Service 
I.  LIBRARY SERVICES 
J. MAINTENANCE AND OPERATIONS (Academic and Service) (See Appendix) 
1. Cost t o  maintain current f a c i l i t i e s  
2. Cost t o  maintain new f a c i l i t i e s  
3. Total  Maintenance and Operations 
K. DEBT SERVICE (Academic and service) 
I. Total Pr incipal ,  I n t e r e s t  and Reserve Payments 
L. STUDENT A I D  PROGRAMS (Does not include administration) 
I. Federal Funds 
2. General Fund Matching Requirements f o r  Federal Student Aid Programs 
3. In s t i t u t i ona l  Programs Supported by General Fund 
4. Total Student A i d  




4. Debt Service Requirements 
5. Total Auxiliary Services 
v. APPENDIX 
ITEM A. FACULTY SALARY COSTS includes: 
1, Teaching Ranks 
a. Professor 
b. Associate Professor 
c.  Assis tant  Professor 
d. Ins t ruc to r  
e, Lecturer 
2. Departmental Chairmen 
3. Graduate Assistants 
a. Research Assistants 
b. Teaching Assis tants  
4. Part-time Ins t ruc to rs  
5 .  Sabbatical  Leaves 
The sa la ry  of deans, associa te  deans, and other  s t a f f  members who teach part-time a r e  prorated between 
facu l ty  s a l a r i e s  and facu l ty  support. These s a l a r i e s  a r e  converted t o  an academic year bas i s  for 
d i s t r i bu t i on  purposes. 
ITEM B. FACULTY SUPPORT includes: 
1. Personal Services - Departmental Level 
a, Sec re t a r i a l  
Clerical 
Institutional Student Salaries 




2. Personal Services - College Level 
a. Deans 
b .  Associate Deans 
c.  Secretarial 
d. Clerical 
e. Institutional Student Salaries 
f .  Technicians 
g.  Contractual Services 
3. Current Expenses - Departmental Level 




d. Printing and Reproduction 
e.  Departmental Memberships 
f .  Rentals 
g. Other Current Expenses 
5 Equipment and Replacement - Departmental Level 
6 .  Equipment and Replacement - College Level 
ITEM F. GENERAL INSTITUTIONAL EXPENSES includes: 
1. Alumni Of £ice 
2. Placement Office 
3. Public Affairs and Public Relations - Performs function of external  re la t ions  with press,  radio 
and te levis ion 
4. Office of Development 
5. School Relations 
6. Other General I n s t i t u t i ona l  Expenses 
External Audit 
Publications Costs - brochures and bu l l e t i n s  
Commencement - Speakers; Diplomas 
Communications - Communications Administration; Telephone and Telegraph Costs; Posta l  
Operations; Postage and Freight Costs 
I n s t i t u t i o n a l  Memberships 
In s t i t u t i ona l  Travel 
Duplicating Services - Materials charged t o  using agencies 
Insurance - Liabi l i ty  Insurance; Security Bonds 
ITEM J. MAINTENANCE AND OPERATIONS (Academic and Service) includes: 
1, Physical Plant Administration 
2, Building Maintenance 
3. Grounds Naintenance 
4. Custodial Services 
5, Utfllties 
6, Insurance 
7. Safety and Security 
8. Motor Pool 
SAMPLE 
SUTPARY OF EXPENDITURE REQUESTS 
EXPENDITURE I ACTUAL BSTIMATED REQUEl Fixed 1 Cost of 
CATEGORIES costs I ~ i v i n g  
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Minutes of August 21,  1971, c & k ' d  
Motion by M r .  Cassi ty t h a t  t h e  Personnel Changes, Summer Faculty and 
S t a f f  and Federal  Pro jec ts  f o r  t h e  1971-72 School Year be approved. 
M r .  Reed seconded t h e  motion, and t h e  motion was adopted by t h e  following 
r o l l  c a l l  vote:  
M r .  But ler  AY e  
D r .  Cartmell  AY e  
M r .  Cassi ty AY e  
M r .  Howell AY e  
M r .  McDowell AY e  
M r .  Reed AY e  
M r .  Wheeler Aye 
Nays : None 
Motion by M r .  Wheeler t h a t  t h e  Board authorize t h e  Treasurer t o  purchase 
an Annuity Policy from Southwestern Li fe  Insurance Company i n  t h e  amount 
of  $2,000 as  a  sa l a ry  increment f o r  t h e  President  t o  become e f f e c t i v e  as 
of Ju ly  1, 1971. D r .  Cartmell  seconded t h e  motion, and t h e  motion was 
adopted by t h e  following r o l l  c a l l  vote: 
M r .  But ler  Aye 
D r .  Cartmell  AY e  
M r .  Cassi ty AY e  
M r .  Howell AY e  
M r .  McDowell Aye 
M r .  Reed AY e  
M r .  Wheeler AY e  
Nays : None 
Motion by D r .  Cartmell  t h a t  t h e  l i s t  of s tudents  who have been c e r t i f i e d  
by t h e  Reg i s t r a r  as e l i g i b l e  t o  rece ive  degrees a t  t h e  c lose  of t h e  1971 
Summer Term on t h e  recommendation of t h e  f acu l ty  be approved by t h e  Board. 
Motion was s econded by M r .  Wheeler and unanimously approved. 
Motion by M r .  Howell t h a t  t h e  Const i tu t ion  of t h e  Student Association 
which has been unanimously approved by t h e  Administrative Council be 
adopted by t h e  Board of Regents. I t  was f u r t h e r  moved t h a t  t h e  Board 
author ize  the  Committee on Student Li fe  t o  proceed t o  develop i n t e r -  
p re ta t ions  and procedures f o r  implementing various sec t ions  of  t h e  
document t o  be presented a t  a  subsequent meeting of t h e  Board. Motion 
was seconded by M r .  McDowell and unanimously approved. 
Motion by M r .  Wheeler t h a t  t h e  r epor t s  made by D r .  Lappin and M r .  Wicker, 
as a  provision of t h e i r  sabba t i ca l  leaves during t h e  1971 Spring Semester, 
be made a  p a r t  of t h e  record and d i s t r i b u t e d  t o  t h e i r  counterpar ts  on t h e  
campus. Motion was seconded by M r .  Cassi ty and unanimously approved. 
Minutes of August 21 ,  1971, con tTd  : ' 
Motion by M r .  Wheeler t h a t  t h e  Board of Regents approve t h e  employment of 
J. R. Meany and Associates of Bowling Green, Kentucky, a t  a f e e  of $8,500 
f o r  t h e  1971-72 f i s c a l  year  t o  aud i t  t h e  accounts of t h e  Universi ty  f o r  
t h e  1970-71 f i s c a l  year .  D r .  Cartmell  
was adopted by t h e  following r o l l  c a l l  
M r .  But le r  
D r .  Cartmell  
M r .  Cassi ty 
M r .  Howell 
M r .  McDowell 
M r .  Reed 
M r .  Wheeler 
Nays : 
seconded t h e  motion, and t h e  motion 
vote : 
None 
Motion by D r .  Cartmell  t h a t  t h e  Board of Regents approve the  Student 
Handbook and T r a f f i c  Manual as presented. Motion was seconded by 
M r .  Reed and unanimously approved, 
Motion by M r .  Cass i ty  t h a t  t h e  meeting adjourn. Motion was seconded 
by M r .  Wheeler and unanimously c a r r i e d  . 
Chairman 
